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FOREWORD j ' 1 eee 


This report draws together in tabular form information on working conditions of employees 
in most Canadian industries. The information presented is secured from the Survey of Working Condi- 


tions conducted in the spring of each year by the Economics and Research Branch of the Department 


of Labour. 


These surveys secure information on conditions of employment in manufacturing, mining, 
public utilities, transportation and communication, trade, finance and service. Employers in these in- 
dustrial groups are asked to report on the practice in their establishments regarding standard hours of 
work, vacations with pay, statutory holidays, retirement policy, industrial medical services, health 


benefit plans, number of employees covered by collective agreements, and other conditions of em- 


ployment. 


The report was prepared by the Wages and Working Conditions Surveys Section of the 
Labour Management Division, Department of Labour. Much of the credit for its production must be given 
to the more than 20,000 employers who co-operated in completing the survey questionnaire. To them we 


express our appreciation. 


J.P. Francis, 
Director, 
Economics and Research Branch, 


Department of Labour. 
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TECHNICAL NOTES 


This report summarizes the information obtained from the Annual Survey of Working Condi- 
tions in Canadian Industry conducted by the Economics and Research Branch of the Canadian Depart- 
ment of Labour, on May 1, 1962. 


Working Conditions Surveyed: 


1. The term “‘working conditions’’, as used in these annual surveys, designates the wide 
range of conditions of employmenr other than straight-time wages or salaries which constitute an im- 
portant part of the relationship between workers and their employers. It does not refer to the physical 
conditions of the work place, such as ventilation, light, heat, work space, or sanitation. The survey 
does not attempt to cover all items of working conditions each year. Items such as hours of work, paid 
statutory holidays, and vacations, which together with rate of remuneration are important aspects of 
the worker’s take home pay, are dealt with each year; other items are dealt with at less frequent inter- 


vals. 


2. The present report deals with the following conditions: (1) standard work week; 
(2) paid statutory or public holidays; (3) vacations with pay; (4) retirement policy for male and female 
employees; (5) industrial medical services; (6) health benefit plans; and (7) percentage of employees 


covered by collective agreements. 


3. Special attention is drawn to the data under ‘Retirement Policy for Male and Female 
Employees’’ (Items 63 to 75 in this report). In this section percentages of employees are shown for 


different aspects of retirement policy for male and female employees. It should be noted that these are 


the percentages of the total number of employees (male and female) in establishments reporting the 
given retirement practices for male and female employees; for example, in Table 1, Item 70, the 
percentages shown indicate that 58 per cent of all non-office employees work in manufacturing plants 
where male employees normally retire at 65 years of age and 27 per cent work in plants where female 


employees normally retire at 65 years of age. 


4. In the case of ‘‘Health Benefit Plans” respondents were asked to report on the details 
of Types of Benefits, Coverage, and Financing of Plans separately for each of the following categories 
of plans: (A) ‘“Major Medical’’; (B) “‘Specified Basic Benefits’’; and (C) ‘‘Combination of Major Medi- 


cal and Specified Basic Benefits’. Owing to space limitations however, the information for the three 


categories is presented on a consolidated basis. 


Coverage and Scope of Survey: 


5. The survey of working conditions is conducted by means of a mailed questionnaire. In 
the years 1953 to 1959 the questionnaire was sent out as of April 1 requesting information on working 
conditions in effect on that date. In 1960 the survey date was changed to May 1, and it is planned to 


continue to use this date in future surveys. 


6. Prior to 1959 the survey was based on a mailing list of approximately 14,000 establish- 
ments. For the 1959 survey the mailing list was enlarged by approximately 6,000 establishments. The 
object of this enlargement was to up-date the mailing list by adding establishments whichhave come 
into existence in recent years and to include establishments which formerly did not meet the criterion 
of at least 15 employees. Such large-scale revisions of the mailing list, as wellas the smailerre- 
visions made from year to year, also make possible the inclusion of certain industrial or commercial 
groups for which there had not formerly been sufficient information to warrant the publication of 


data. 


Comparability of Annual Surveys: 


7. Asstatedin paragraph 6, above, substantial additions were made to the mailing lists for 
the 1959 survey. To facilitate comparisons of working conditions in 1959 with those of previous years 
on the basis of similar establishment coverage, special tabulations were prepared for the 1959 
report giving 1959 data for those establishments on the mailing list prior to its enlargement. These 
were published alongside of tabulations based on establishments on the enlarged mailing lists. Inthe 


present report statistics are based on the expanded mailing list. 


8. The Working Conditions Survey at its inception was designed to cover a universe of 
establishments having 15 or more employees. Prior to the 1959 survey, however, where the size of an 
establishment fell below 15 employees, it was usually retained in the expectation that its size would 
increase again. Inthe course oftime a considerable accumulation of these small establishments resulted, 
and it was decided that in the processing of the data for 1959 and subsequent years they would be 
eliminated. (They were, however, retained in those 1959 compilations prepared for the purpose of 
providing a basis of comparison of 1959 data with information for previous years). In addition to infor- 
mation on all establishments with 15 or more employees, the statistics published in thesereports 
include information on all establishments which are branches of multi-establishment firms and all 


establishments which come under federal jurisdiction by reason of legislation administered by the 
federal Department of Labour. 


2 


9. The universe of respondents from which annual survey statistical data is obtained varies 
somewhat from year to year asa result of the addition of new establishments to the mailing lists and 
owing to variations in response. In 1962, replies were obtained from 80 per cent of the establishments 
to which questionnaires were sent. In each annual survey, second and third requests to reply to the 
Survey are sent to all non-responding establishments and in the case of the larger employers, mailed 
requests are followed by telegraph and telephone contacts where necessary. Itis safe to assume, there- 
fore, that the percentage coverage of numbers of employees is considerably higher than the percentage 
coverage of establishments. Despite the “‘follow-up’’ procedures carried out each year, there will be 
some unavoidable minor differences in the composition of the body of respondents in some industrial 
or geographic groups. This fact should be borne in mind when analyzing variations in apparently 


comparable statistics from year to year. 


10. It should also be noted that the wording of the questionnaire upon which each annual 
survey is based is carefully examined each year with a view to eliciting the most precise information 
possible. In many cases the wording of the questionnaire, in regard to a particular subject, will remain 
unchanged from year to year, but when it is found that a question has not been fully understood by 
respondents a more exact wording is sought. Users of this report seeking reasons for apparent changes 
in the incidence of certain working conditions should, therefore, be aware of the possible effects on 
the statistics of changes in the wording ofthe questionnaire. To assist readers to assess such changes, 
the 1959 report had as an appendix a copy of the questionnaire used and this practice has been 


continued. 


11. No other significant changes in subject matter or statistical treatment have been in- 
troduced in the 1962 survey with which the present report deals. However, anyone wishing to construct 
historical statistical series using this report in conjunction with the reports published for previous 
years, should consult paragraph 8 of the Technical Notes ccntained in Working Conditions in Canadian 
Industry 1960 (pages 2 and 3). The attention of research workers wishing to construct historical series 
is also drawn to the final sentence of paragraph 1 above in which attention is drawn to the 
fact that certain subjects are dealt with each year while others are dealt with periodically, but at 


intervals of more than one year, and occasionally a working condition may be dealt with on an “‘ad 


hoc’” basis. 


Concepts and Definitions: 


‘festablishments’’. The term 


12. Employers are asked to submit reports for each of their 
‘“‘establishment’’ refers to an operating unit having an independent existence inthe sense that it contains 
within itself all ofthe elements needed forthe activities carried on. Thus, the establishment is typically 
a factory, mine, store or similar unit; while in most cases it is a separate firm, it should be noted that 


. . ° ° 66f: 99 66 99 . . 
the term ‘‘establishment”’ is not necessarily synonymous with “‘firm’’ or “‘company’’. In some cases it is 


necessary for an employer to group infarmation for two or more of his operating units on the one survey: 


3 


return; in other cases itis necessary to complete separate returns for individual departments of his under- 
taking, although each may not be a separate entity in the usually accepted sense. For the sake of uni- 


formity, therefore, the term “‘reporting unit’’ is used throughout this report. 


13. Reporting units are grouped on the basis of their primary industrial activity according 
to the 1948 Standard Industrial Classification manual of the Dominion Bureau of Statistics. Since some 
firms manufacture a variety of products or provide services of different kinds, there are cases where 
certain of the establishments of such firms are placed in different industrial classifications. Fach 
reporting unit is requested to indicate on the questionnaire its specific activity or activities in order of 
importance by value of product or service. The reporting unit is then classified according to the 


activity listed first. 


14. Formost subjects on the questionnaire, employers participating in the survey are asked 
to report separately for non-office and office workers. The term ‘‘non-office’’ ismeant to include produc- 
tion, maintenance, technical and custodial workers. Non-office employees in manufacturing are referred 
toas “‘plant’’ workers. Clerical, administrative and professional workers are classed as ‘‘office’’ workers. 
Ina few industries the division of employees differs somewhat. In retail trade, for instance, the groups 
are ‘‘sales’’, ‘‘office’’ and ‘‘other’’ employees, and in certain of the transportation groups, employers 


are asked to report separately for “‘operating’’, “‘office’’ and ‘‘other’’ 


. Operating employees include 
drivers, crews, etc., while terminal employees, maintenance workers, warehousemen, etc., are classi- 


fied under ‘“‘other’’. 


Compilation Procedures: 


15. Returns are edited for errors and inconsistencies; the information they contain is then 


punched on mechanical tabulation cards. Information in regard to the various items is classified by in- 


dustry and/or geographic area. 


16. Prior to 1959 the information obtained from returns and transferred to mechanical 
tabulation cards was compiled by means of mechanical data processing machines. Since 1959, 


tabulations have been compiled through the use of an IBM 650 electronic computer. 


Tabular Presentation: 


17. The statistics in the tables in this report are, for each working condition surveyed, per- 
centages of the total number of employees covered in the appropriate industrial or geographical classi- 


fications. An exception to this type of tabulation is the distribution of reporting units given inTables 1 and 2 
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18. The data relating to collective agreements, presented for the first time in the 1959 re- 
port, referto collective agreements with organizations coming within the scope of the directory section 


of the 1961 edition of “Labour Organizations in Canada”, published by the Economics and Research 
Branch, Department of Labour. 


19. Tables 1 and 2 give information for 1961 and 1962 whereas the remaining tables deal 
with 1962 only. 


20. Employers who respond to the survey questionnaire are requested to report on working con- 
ditions, as these apply to the majority of their employees, in each of the employment categories enumerated 
in paragraph 14, above. For this reason it cannot be deduced, for instance, from Table 1 that 69 per cent 
of the plant employees in manufacturing in Canada, covered by the 1962 survey, work a standard 
schedule of 40 hours per week. It may be said, however, that 69 per cent of the plant employees 
are in establishments in which the 40-hour week is the standard work schedule for the majority of 


plant employees. 


21. In Table 8, inthe column headed ‘Railway Transport’’, ‘‘Running Trades’’ are shown as 
having “‘no established work week’’, they are also shown as having ‘‘no paid statutory holidays’’. The 
running trades in ‘‘Railway Transport’’, which comprise engineers, firemen, conductors and trainmen are 
reported by most railway companies on one return. About 60 per cent of the employees in these occupa- 
tional groups are engaged on line passenger and freight service and their rates of pay are based on mile- 
age rather than on a basis of time worked. The remaining employees, approximately 40 per cent, in these 
occupational groups are in yard service and in most cases work a 40 hour week and are granted seven 
paid statutory holidays. Following the procedure outlined in paragraph 20, above, the condition prevailing 


for the majority of the employees covered by one return are those used in compilations. 


22> For manufacturing, the largest industrial group covered by the survey, distributions are 
given for both plant and office employees by province and by major industrial groups. An additional 
industrial distribution of working conditions for plant employees is given in Table 5. In this 
table, the columns with lower case headings contain information for selected smaller sub-divisions of 


manufacturing. These sub-divisions are shown immediately to the right of the major industrial groups 


of which they form a part. 


Confidental Nature of Survey: 


23. Information received by the Department of Labour from respondents to the Survey of 


Working Conditions is given on a confidential basis, and is used only for the compilation of statistical 


‘totals; care is exercised to avoid revealing the identity of any individual respondent. 


Table 1 - MANUFACTURING — Canada — Plant Employees ; 
All percentages in this table denote proportions of the total number of reporting units and plant employees covered by 
the Saivey. These coverage figures are given as Items | and 2 below. In comparing statistics for 1962 and 1961 refer 
to paragraphs 7 to 11 of the Technical Notes. Percentages of less than 0.5 are designated by a dash (—). Spaces 
which are entirely blank indicate that comparable information is not available. 


Reporting Units Plant Employees 
1962 1961 1962 1961 
No. No. No. No. No. 
URVEY COVERAGE 
1 Total Number of Reporting Units ............:cecse0e 8,618 8, 320 
2 Total Number of Employees .............csccssccscrsereees 822, 623 778. 475 
TANDARD WORK WEEK % % % % 
Hours per Week 
3a Wuder 40 NOUms) acsecscsscssecsssonsssdesasesectsacessoesesers 6 5 4 4 
3b BO Owes 4s secsraceccacssscrecesisissctedncosasesacsts 50 51 69 68 
3c Over 40 and under 44 hours  ...........eeeceteeee 9 9 8 8 
3d WAN GNOUES wrcsssesiveccutescsesereescarsinescancseswnsueceee 9 9 4 4 
3e ADEN OUNGS eacestsccisecssscsssdveraseesestdvassescosececsas 10 10 if 8 
3f Over (245) and: und rw 48 jt.5< secs .seassessecennccesectesene Z 2 ] 1 
3g ABOUTS) sessecsxesversacestesisvaveeineaccssvaceteacsaxs a i 4 4 
3h Dyer AG ours: iss wsesers.ctevcsceccetsscacsssesestesvanrse 6 6 3 3 
Days per Week 
4 SRG AY Gs saccrutedaarsscenvavsescerdetatet= teen eeeiecs 80 80 90 90 
5 MoresthanS day. i tiicvscs ices cestdedcssscoccssascessseacace 19 19 10 10 
. Hours per Day 
6 Wiiders7 a oursivay..cossivacesaiticcten see eoevcateesstree i 1 1 1 
fs pa MOUWES D5 caccviss scstassecavesaseoaesestcseadactesaoes 4 4 3 4 
8 Bi, PROM eatter tacrecseste cere rtaeseeeiaeretere rote 62 63 5 74 
9 (Ov Oreo BNOULS foresee ae eeetes tes cecin eescass set steaks 32 31 21 24 
10 No standard: Work Week Wi. .ccccassekocsseisactessconsscacessiese 1 1 = = 
PAID STATUTORY OR PUBLIC HOLIDAYS 
11 Provide such paid holidays ...0......cccsssssesssseseeeees | 487 . 89 95 96 
12 Do not provide: such holidays’........:csesccssessvsessenas 10 8 4 3 
13 Novestablasheds policy: tivsscccsssevssveccsars-csaceevesersectese 2 3 1 1 
14 Neeinfonm ati aniiesceteceaty crete teas rs stsasasaceceaceecoastens 1 = = as 
Number of Holidays per Year 
15 LGR fi NEL EY Sua boctaasd cuadeasa cay avseassavakatuveenencdi sccsexascdsoasse 10 11 8 9 
16 QUAY Sire cans sarhan(eceassevascravecassessakecrersaneetacselt cesses 8 i 5 6 
17 Tv LAYS gaaxcsutveds Nass padnssctavachcesan iaoyiiecspehe sacows tote ens 9 10 8 8 
18 DAI cpatestca sat athe nigslasamcainvninsay caiericsabienntandisis 41 4] 52 53 
19 Ep pnt nc Were nes apn ype ie Oe BO 14 13 18 16 
20 More than 9 days Madepiaccensaa Ceaten seaeeeelshenericecttnertetrs 4 4 3 3 
Pa NII ED MOS SCAled | nacssaceteresenseacseccisievscccet test exresces 1 3 1 ] 
VACATIONS WITH PAY 
2 Provide vacations With pay .........cccssssssssessessessees 97 97 99 99 
23 Do not provide vacations ..........ccser:sessssscecessessess 2 ] 1 
24 NG PBLEDRKOd POUCY: secciscpnsinosszccrsnssenssestiarerunsvars 1 I = 7 
AS iy mE emia wa an ea tints icine Pbndsbovbad cokes _ 1 


Table 1 - MANUFACTURING ~ Canada — Plant Employees 


— Continued — 


SS a SE Toa Spenieaieem seen meee IIE 


. 
Reporting Units Plant Employees 
1962 1961 1962 1961 
j + 
No. % % % % 
VACATIONS WITH PAY — (Concluded) 
26 Vacation Increases With Service .....ccccccccccsssceeoee Te 72 88 88 
27 WRWOMW COKS Heseeeosents StS: cc sosuvaacvaneheaseosteneect tetas 72 71 88 88 
28 iter. Less) than | year. ..ccctsesuivodseateeaes 1 1 1 l 
29 (TA AEEN SAAD estes ftet Ge ate ne 24 22 ae 22 
30 SSUES Gg. cee ae a er a 13 14 2 13 
31 SEV CALS wearer reteaccfinetes soit vee eersare ons 15 14 26 26 
32 RSL Tee Set i ee 2 2 2 2 
33 DEVE AN Sines aidoetevicccscavscscctectadseeesse vert: 16 16 23 23 
34 Moresthanyo years ener tse 1 2 i ] 
35 No information on required service ........ = a a a 
36 WINE Gr WEE Rss ceeds eant esos osavincerechssecivoesvadedoets 46 45 73 v2. 
a7 After: Less than 10 years .......cececesscessees 7 6 7 7 
38 Oy CALS Mri ccsv-cssssscsnacoucesssscve-vessrtees 12 10 21 19 
39 tow) Sicy CATS | .s.0s.cetestatessssestcrevews ese 5 4 7c 6 
40 MD WCAR Ss scesasSeressssasscsecesbesitssaoesscets ae 19 21 34 35 
4] GMO PLO VOCALS | si ..sscncxesssesevexsesessses exe = = - = 
42 DOMME ATS © castvicd ties sans iucvavedtsisnessssavex sets Dy) D 3 2 
43 Moresthan 20 years: ..ciiis.ces.ess-.0000es 1 9 1 3 
44 No information on required service ......... - = = ms 
45 IAL G TIRRW CC KSiurranscoscecraesertet cts ooo csia Cosas sdocasbestsousesness 14 12 36 33 
46 After: Less than 25 years ......cscsssssseseens 5 3 9 4 
47 LEAVE AT Sitters essenaceeceee oracsey2ccseciearevecsers 9 25 27 
48 Moresthan 25) Vans i.c...s.cscsecsnc-ssnseoee _ = 2 2 
49 No information on required service .......... _ _ = = 
50 Vacation Does Not Increase With Service. ........ 2D 25 11 11 
51 Tem Wee Kee rete ee sens set cesiseestacseesroscencersseerteessae=te 13 13 3 : 
52 After: 1 year or less ..........ssssccsrcssseecsseesees 12 12 S 
53 DEY AUS oe crerete tts teas ssasesasatiacessscdens cares - = = ae 
54 More than 2 years .........cscceseceeeseerees _ = = oe 
55 No information on required service .......... 1 1 = ce 
: 6 
56 Two weeks ...i....000050-, Peete cee iiereces iacccosceesrernes 10 11 5 - 
57 After: 1 year or less ....cscssessscseecsecrsserseeenes 10 a 5 
58 2 YORI civsnsncosnvenstnecssvarlenssvdasenavacsesbens — - = - 
59 More than 2 years .......sssssecseseeeeserees — - as 
60 No information on required service .......... _ — me 
61 Three weeks OF MOTE ........sscereeesccreeessesereneesnes — = = es 
62 .No information on length of fixed , : E 
VACALION ..csssccessscrcccsssceerecsesecesssreeserseesonses 2 


Table 1 - MANUFACTURING — Canada — Plant Employees 


— Continued — 


64 
65 


RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 


Have such retirement policy .........:::ccseeceeeee 
Do not have such retirement policy ............ 
Novestablished policy, (itccscccsccscccceceoecssnacecscses 


NO SH LOFMALION <cscccscccsecacselcactecauecsssovscecsccssdevess 


Provision for retirement at earlier than 
MOMMA EA gClcethit soar cessscents eanyccone 
Provision for retirement at later than 
WORM al ASG) ve ateacecessscecseacseoessounitastaivestneresenst 


Not fOTmi atl OMe recesses sccuscos casa ceatecuan erence eee 


INDUSTRIAL MEDICAL SERVICES 


Provide medical or first aid services .......... 
Do not provide medical or first aid service 


INOS fOTH ALLO I </eceeeeaeriee cestecses.conciconcccrseccuses 


Medical and First Aid Personnel 


Physician(s) in attendance full-time .......... 
Physician(s) in attendance part-time .......... 
Pispeichanle on) Gall. cicasenrccctiamivsaiausnccurs 
Registered Nurse(s) in attendance full-time 
Registered Nurse(s) in attendance part-time 
Beep Sid Pots Onn) « sacccsnasssnnscissevvarescsssdesesoens 


DEG DOTINAELO TI; ese cosuasetoatsciveseruoste aes. evancare ice 


Medical Services Provided 


Pre-placement medical examinations .......... 
Periodic medical examinations 


Home visits by plant physician ........cccscseee 


50 
10 


Reporting Units 


1962 


“% 


64 
32 


Plant Employees 


84 
14 


46 
20 


Table 1 - MANUFACTURING ~ Canada — Plant Employees 


—Concluded — 
Reporting Units Plant Employees 
1962 1961 1962 1961 
% % % % 
Medical Services Provided — (Concluded) 
89 Home visits by plant nurse ........c.cccesssceceeee 3 15 
90 Emergency first aid care .issc.sccccsceciscssssossose 60 80 
9] INORINPOLMAtlONMe testes ceccctersttc cette con cece D) 1 
HEALTH BENEFIT PLANS 
92 Have Health Benefit plans ...............c..ssc.sseese 77 90 
93 Do not have Health Benefit plans ................ 19 8 
94 INOEintormatiOnyerccsctceccccectiecccstseceeterstccecs tevtercant 4 2 
Types of Plans 
95 ‘*Major Medical”’ plans only .........eeseseseeeoes 27 20 
96 Specified Basic Benefits only ................e 30 43 
97 Combination of Major Medical and 
Speciiiveds Benetits wessrecccersssce-ttoseeccsvss-cseee 19 26 
98 No information on types of plans ...........00 1 1 
Types of Benefits 
99 Surgical and obstetrical benefits ,,................ al 85 
100 Physicians care in hospital ,,..................0000 67 80 
101 Physicians home and office calls ...,.....0200-+ ai! 67 
102 Special duty nursing care in hospital........... 20 28 
103 Diagnostic X-ray and laboratory 
SELVICES e CLCar en eresrerterstemeetaesersecrsvscess 
104 Prescribed Gris oh 2, 27 a ccstes otyssnnsavecnosnssen 
Coverage 
105 
106 
107 
Financing of Plans 
108 By employer and employees jointly «.........+.+ 
109 By employer only  ..ccscccsesesesersersrseesenerenteeetes 
110 By employees only .....csccccseceseesersnsserererenenes 
lll No information on fimancing «+--+. sere seeeeess 
COLLECTIVE AGREEMENTS 
ne Percentage of employees covered .........+++ 


| awe =. 


Table 2.- MANUFACTURING -— Canada — Office Employees 
es in this table denote proportions of the total number of reporting units and plant employees covered by 


All percenta oh Ppa 9° Si 

figures are given as Items | and 2 below. In comparing statistics tor an refer 
the Survey. These ht Gike Methinieal Nave Percentages of less than 0.5 are designated by a dash (—). Spaces | 
which are entirely blank indicate that comparable information is not available. | 


Reporting Units Office Employees 


1962 1961 1962 1961 
No No. No. No. No. 
SURVEY COVERAGE 
Total Number of Reporting Units ........:csseeseeee 8, 338 8, 012 
2 Total Number of Employees ...........cecsscossceereesees 252, 546 242, 360 
STANDARD WORK WEEK % % % % 
Hours per Week 
3a MUEEAOT) Av ULOUEG! accusecsenssentseceessanantreoosasraseeteracece 2 2 2 2 
3b Spey OTINS) Seaetayseraseaanseracdcerctuceccvesassaceswock 22 21 16 14 
3c Over 35 and under 37% hours .........scceseceeees 6 6 11 11 
3d eT DOMNOUCS coeeevececocersisuceceseqceianssesapacessaace 24 24 42 43 
3e Over rors and under SO HOOKS qecccsscrscccese-seese 4 5 t 8 
3f AMONG UTS ory cis co cave ssesansden texteanseveviccerseies 26 26 19 18 
3g RPGS Eara mo TOE I vec faiys cooneet ayetcswean se nanaseaan-Pascesaues 15 15 3 4 
Days per Week 
ENUat sv vauasssudetasvassuestaveacestairsWesssretest sees 85 83 97 96 
3 MG SST ADY GAYE <sccsnssacanesstesetectagstecscecsstestockes 14 16 3 4 
Hours per Day 
6 Wind era Ours icancetimccnik cores ereeecn ae 32 30 PHT 
7 PaMOUN A restevare seca danscter tics snckescsencseck 26 26 44 46 
8 BiOursicncrevsisitsrssecssconsccertaverreseveosccecetss 35 35 25 26 
9 CUWEr MO RHO MDS sepneicscesracsce cavers ccosssacieeceeeoneee ee 6 6 1 1 
10 No Standard Work Week ....icccccscscssscssssssssscecssesseees il 1 -_ - 
PAID STATUTORY OR PUBLIC HOLIDAYS 
11 Provide such paid holidays ..........sssscssssssseseees 95 91 99 99 
12 Do not provide such holidays ............cscsssesseees 3 i 1 1 
13 No established policy ....scccsceissossccscocsessosesonceses 1 oD _ - 
14 Ng@eimbormattonessraveenstcccsccesieenttrsscnciccrs seer. ] - -_ - 
Number of Holidays per Year 
15 PREG Ge AMT Oss patcearasctssudegeiadictstun tears atinhassdedssssasiec a 6 2 3 
16 MRO sacs wicca cacearieanptaad eee Us ai caacadnsens 7 6 2 2 
ite MEME i ncitautansarcdk caaniattt aorsaraccasdecsinscsl ais 11 10 7 6 
18 Pie MINING stance oiachats clotpimeatoeraraica soaneea SOS meow 44 44 58 58 
19 Se ON RE as ede oceans anaes Las oot as Wey 15 24 23 
20 Pere Stem armor cate on eu, in SA, 6 6 5 
21 | ee | |, a ee rs aaa 3} 4 1 1 
VACATIONS WITH PAY 
22 Provide RECAVOBE PUG ss sdsaa Msgs ao see: 98 97 100 100 
23 Do not provide vacations ..........cccccecocesssesssscoeeee 1 1 _ 
24 No established policy ...........ccccssssscscsssessssssesoones 1 1 = 
25 PVG AMOR MAMRIIIN gan Siesta es cidsacue Pe cs -- 1 a 
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— Continued — 


Reporting Units 


1962 1961 

% % 

VACATIONS WITH PAY — (Concluded) 

Vacation Increases With Service .o....ccsssessesseese 70 68 
EVAN TW COKG (6. oticssparscsirsan te vonessnccorob ater sevcansonecatebed 69 68 
After: Less than 1 year .......cc:-sssscoccossseass 3 3 
DVB OP costae insienecieseeseeicevetcsseneeacincenen ss 46 44 

Br VORB Jes svsiserin t-xsstnchs covereeesssreaesorontrons 12 13 

Bi VG QNI esl scis ables vansasccadctasasectewasbastonds 3 3 

AY © ATS ya. desesteer nei skseceen tera nsaseeecanccnteace - = 

PORE xs scasnrstenssvagscasestoiacsesmapesne 4 4 

More than 5 years. ...........cssccsccseseseeee 1 1 

No information on required service ....... - = 
Mihree Weeksas. ccctecssceressrssess axeisicasssvesssissesneent 46 45 
After: Less than 10 years ...........cesecceeee 8 U 

Oy CANS ye. cetare seven A vuckeede<seccuesceseoe outs 14 12 

MU StoplAtyiears! ..<.csccscsveress:ssssesneeares 4 4 

IND Sy CAT'S ree dovastsdcxsetacssoentensscss oncsouncerees 17 19 

UGhto: 19 years. -...csc-cacstecesscteasseeceneces = = 

DON GATS) <.:c2ysc4acssecscesesssestvsrrecs soeessees 9 2 
Moreithan’ 20) years) sviscsesceccesseeeceeres 1 1 

No information on required service ......... £ = 

I ONTBWEC KS initeccecret ene aes csanseiateesesentccossswacenesdemssse 16 14 
After: Less than 25 years ............sssssessees 5 4 

OMY C AUS test secenutenstesncestaceicasanenettstersses 10 10 

More than 25 yea®S ...........sscssssoesees i = 

No information on required service.......... — - 
Vacation Does Not Increase With Service ......... 28 29 
Om eR WEEK ccc scecccecessecccesccchcsvs scdscsscsecouaccostsactonseees v 7 
After: | year or J€SS .......cccsecsscosenerecsserssser: u 6 

2) VGAUS \o0csesssesucsvosesavsacssaseacsssanncnesseves _ - 
Moretthan 2 yGars .:0..:-0c.-cseossseneseursz= = _ 

No information on required service .......... = 1 
TWO WEEKS ..seccsccccsscccscsssrasscccsnecasssssssovacconescovees 19 21 
After: 1 year or les ........sccssresecsseresseeesoees 18 20 

Z YOATS wusscececsereecesereeessnrcrersccscesssscsooes — - 

More than 2 yeaf# .........s.cscsssesssesenes ~ - 

No information on required service.......... 1 1 
Three weekS OF MOTE .........sesecesreceenresersesssosoese _ - 

No information on length of fixed 

VACATION 2.....eccescccsssesccosaccsesessesessnsonseoasees 2 1 


Office Employees 


13 
31 


1961 


% 
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Reporting Units Office Employees 


F F 
7 % 


w [stu t> [uw |e[ we 


RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 


63 Have such retirement policy ........:.seceseeerees 39 36 
64 Do not have such retirement policy ........... 47 43 
65 Novestablished: poliGy ecce-cccacesterncesrcxeseseateaes 1l ll 
66 NOvAmfOrmatiGH «p..ecasssescecs-cocceresaccessconcsesserees nore 3 10 


Normal Retirement Age 


67 Wind ersG Ol ears erererestercsiesccsacecesensucccsecconescceacss at 1 
68 GURY CRES iecesscarsevsatsrsorstnsecsucasanvestoreesecsacre = 15 
69 OStonGAsy CATS wii ccrccssrscssarcesesansccecnacses = = 
70 GOV ANS eretedreedactts oavendoererenenaceecrersvenrs 36 18 
cl Ovens Gor yicarsircycr ci ccrt se srcscccctstcsctsecsscsnacseaes 2 1 
We IN Gi OL Ua ODmececcstesntersetses verssacacssesersuccacacems 1 1 
%3 Provision for retirement at earlier than 

MO Uin el linet Ce wee tren aes techeterccenca roe tnemeeestatare 32 29 
74 Provision for retirement at later than 

PUONED AURAL Cane passe ceeer ar a taereacsinieinersyecsxniereese 21 19 
75 Nigeinformatlomeesccccces:s: +: cet tsesenacarestPare cctecexeatetens 9 9 


INDUSTRIAL MEDICAL SERVICES 


76 Provide medical or first aid services .......... 63 87 
vie Do not provide medical or first aid service 32 11 
78 INOMITIFOTM AtLOR sececcocnececsrcccsserareectesensecorencorennes ayes 2 


Medical and First Aid Personnel 


79 Physician(s) in attendance full-time .......... 1 9 
80 Physician(s) in attendance part-time .......... 6 34 
81 Phystoiants) ian eal siaddesnsicAsrecssinssesiscctes 12 22 
82 Registered Nurse(s) in attendance full-time 8 46 
83 Registered Nurse(s) in attendance part-time 1 3 
84 FureteAid: Rersonmmot: 326 ..5<cc-s.scstcatscsettess sees 48 63 
85 Nommrormeatlonprrie-ccciicaits ct aiseset eer 10 6 
Medical Services Provided 


86 Pre-placement medical examinations .......... 14 

87 Periodic medical examinations ..0........c.cs00 8 a 

88 Home visits by plant physician ...........csc000 ] os 
4 


12 


No. 


91 


92 
93 
94 


95 
96 
97 


98 


99 
100 
101 
102 
103 


104 


105 
106 
107 


108 
109 
110 
111 


112 


Table 2 - MANUFACTURING ~ Canada — Office Employees 


Medical Services Provided — (Concluded) 


Ilome visits by plant nurse ........... 


Emergency first aid care.............0 


INOMINLORDL ALTON ieessccecersceseseraserscesses see 


HEATH BENEFIT PLANS 


Have Health Benefit plans............ 
Do not have Health Benefit plans 


INGainEonmiat 10MM .ccccoesse.scoee cc cseecesteee 


Types of Plans 


‘Major Medical’’ plans only ........ 
Specified Basic Benefits only...... 
Combination of Major Medical and 

Specified Benefits ..............00 


No information on types of plans.. 


Types of Benefits 


Surgical and obstetrical benefits.. 
Physicians care in hospital .......... 


Physicians home and office calls 


Sec cccceseccooes 


Foereceesavecvee 


Soececccvereoace 


Oeeescccesccsene 


ae cccaccsesecese 


Dovcccccccecscce 


SP eeercccecesoess 


eevocseeeceeoare 


Oveceerevececcoe 


saecccrecesccece 


Special duty nursing care in hospital.......... 


Diagnostic X-ray and laboratory 
BELVAC ES ELCcictrceeccccedecetscsccteceess 


Prescribed drugs ........sssccscsscsrenorees 


Coverage 


oeaeveceresecare 


eoscceccerersece 


Employees and dependents covered ............ 


Employees only covered .......+++10++ 


No information on coverage .........- 


Financing of Plans 


eereccroveresece 


eeereccvsceesoss 


By employer and employees jointly............. 


By employer only .........ssccesseseseeee: 
By employees omly....seceseescereeserees 


No information on financing .........- 


COLLECTIVE AGREEMENTS 


Percentage of employees covered 


eecccoreeeeenses 


eaeccoeresoecese 


pec eerereseerere 


Perereee eee 


—Concluded — 


1962 
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1961 
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83 


95 


31 


41 


69 
19 


Office Employees 


1961 


se 


Table 3 - MANUFACTURING -— By Province — Plant Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of 
each column. Percentages of less than 0.5 are designated by a dash (—). 


Prince 


Nova New 
Newfoundland Edward 
Scotia Brunswick 
Island 
No. | No. No. 
SURVEY COVERAGE 
] Total Number of Reporting Umits......scseseeeeseees 66 173 
2 Total Number of EmployeeS.......s.csscscesscrcesececcsoeees 6, 045 14, 594 
STANDARD WORK WEEK % % % % 
Hours per Week 
3a UNG AG HROULS  eecececaccecscuceccapsevecsasSectuscasteuctvaccscces = = 1 = 
3b AQUBOUE Giz ccessepsececessracterccssessscachessecesdbvostet> 52 23 64 61 
3c (Ver A OPNOUES cocncaccenasccccccesesessesdesessacsunscrencsecetses 48 75 35 39 
Days per Week 
4 SpE AY Be vexavesencasasncnansacdavnecseninectscrdenseceas 66 25 70 65 
More than 5 days ..-......s.cosscsccesesrnrsesesnscnsscenssness 34 163 30 35 
Hours per Day 
6 Hider (er hoursteccscostserssicscssseacrcacteseastsitsseseaseovsts _ _ - - 
fi PTO ILO UE Siraccussseuecetesvsessestetssensenccavieesscacasests a - 2 - 
8 MMR OULS ie ccte se ccesacteececetrecatscueceonsseeveuesenes 57 71 85 aS 
9 GWG A OUP Se tacts suck ress cecer se sete secs cavoccclovectnveces 43 Heel 13 25 
10 No Standard Work Week) c:cccsccctshessscosssces-ccsvessocsseee dts _ 2 - = 
PAID STATUTORY OR PUBLIC HOLIDAYS 
ll Provide such paid holidays ..........sssssssssssscseoseees 71 94 89 91 
12 Do not provide such holidays ............ssscsecsseeseees 927 3 6 
13 Novestablistedi policy acscescccecescssccecssestscccessvatccer exe = 9 D) 2 
14 Nowintormatlon’szecccsscscctissccsscescccecccascetsaecevacceuesseuneve D) _ 1 
Number of Holidays per Year 
15 NEOUS MAY pi ecececttececsgseeoegeenes see acarestes arse ceeeeeenivetace 47 14 10 15 
16 GSCAYS iwsscecasguaceces tance facecaetcinereracscdsencdcedorercestiee 1 1] 2 10 
17 TAYE cre concia consunsaesgtiscantovecsd cocencucteevancrecessaersen 3 10 15 15 
18 BBY cassecessascecaceesesicssssnssicccnscteruvsssnescctscencsseee 10 37 50 39 
19 9 days Pee eeeeereccrerenecesereeeseseseresesesesesscescceeeseceeees 8 20 7 10 
20 Moret Rant 0) da yin cciscscscssocaseasssctedacsacsnacs sencek invercnes ii 9 4 
21 INUInD OM RGOL St ALGM ls cccicsatsecscasacceacactvcseseseece trees ] l : 
VACATIONS WITH PAY 
22 Provide vacations With pay ......sscscssssessecsseseeeees 82 94 97 94 
23 | Do not provide vacations ...:.....scccccsssssscssncsecsecsees 12 4 2 
24 | Wer eateitmhed pobbey, coiticcitskeisnscevensesvesenssenesssios _ 2 1 
95 ING ANPORIMAETON (Sy ccScaicseaccescesssan visser ie 6 = : 
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No. 
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No. No. No. 
382 183 341 
23,451 7, 163 20, 142 
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— Continued — 
a 


Prince 
Nova New 
Newfoundland Edward : é 
Scotia Brunswick 
Island 
% % % % 
VACATIONS WITH PAY — (Concluded) 

26 Vacation Increases With Service .....ssescseceeeeeees 61 59 rad, 71 
27 PTW! W GOK niere crv castecareontertetasteciisssencoveecesessasccess 61 59 et ni: 
28 Attens) sess: than year scerercreteccvcccssserss - = 1 rm 
29 MRy eat Pencerseetee: cciccessscaceackocscctosscescoters 13 26 11 12 
30 Tiny CANES ease adctseaceaansavoranerdpesccccvetantsecreee 3 5 15 11 
31 Dy AIS erupts a cetoueeseackcsnieckeetonecesqacesaene a 20 aa 11 
32 ABYC ALS ccvesrsacssscssacescersescnerscssbesecscutesss D — 1 — 
33 Bi RUS ie arrens ee es tno cas venastenossczonevesaees 42 = 21 35 
34 More than. 5 Years ss.c.osssteciensneneoseote 1 2 1 1 
35 No information on required service «.....-.. = 6 = 1 
36 PNG CREW. CCK tresecctetrensarceciti art rssnicsacctessssscceasecosers 5] 32 53 53 
37 After! Wessithan’ U0 years cc.ccc.scctccesscereece 1 = 2 3 
38 OR VC ARG erect crsecrestertsstecastsscacrstsetceets 42 = 6 24 
39 PENG tS Cy CU ior cate cnecctedeteetnnsetce sesaegs 1 20 I 2° 
40 US) SVBBLS) oncatcossereccococceror cossoceincs acne: 7 12 38 15 
4] UG Com lO y Cars ccrsceccccssestsostccsescconcors - - = 1 
42 . ONY TEs oy eovcancemeees stra anniiectascadesccesio = - 5 4 
43 Moresthan! 20 years) <s.ccecs-asecesesascese = — 1 4 
44 No information on required service ......... = - - = 
45 BiG urs WEEKS c.ccsecscseccsustecavecseedendsceuvessecesecsavntbects 41 20 34 27 
46 Afters Mess’ than 2olyears® .cccjsscsescsssesseee 293 20 4 9 
47 ZOWVGOLS) wcstusthiireseecsteasenstacesttsncossnetese 18 _ 30 17 
48 More than 25. years .......s.-ccssossssseeee ae = = 1 
49 No information on required service.......... = aes ae = 
50 Vacation Does Not Increase With Service ........ 21 35 20 23 
51 Omer wee kin tete orerare ais tsias nics actvschacesrasesseecsroeiss 8 3 10 11 
52 Atter: laveat On less cc. cccistascesteseostecsssedeese) 8 i 9 10 
53 AY ©. BUS iss sivaiesssuszsatscusaicseseiucisessdecssvehen - 2 = - 
54 More than 2hy ears e.ccis-cezisevsscccsctis - - as = 
55 No information on required service .......... ~ - 1 1 
56 AWG WOKS a.0c- ccsassssrcdbityassscetrcanstontticecsercavncantes 13 32 9 12 
Bi PATUOYS A VGAE OES LEGS) ,c5ccascsecacaeccasasesaerevsoees 13 32 9 12 
58 LIV © ATS ‘cons vei censenveiaactiscssantesevatserscienes = = = = 
59 Moretthan 20yearsss.c-esteerenet ee - = = = 
60 No information on required service .......... - — = = 
61 PURMEeKWeEKS Ol MOLE sencsvaicsscausoacStesccaceatshenceaes - - = = 
62 No information on length of fixed 

WAC AIAOME wretarsumeeminnc: (tscsctanesereesteer eines. - - 1 =— 
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Newfoundland 


64 
65 


18 


RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 


Have such retirement policy ........sscsssceeeeee 
Do not have such retirement policy ............ 
No established policy  ............csssssssssssccsseees 


INOSINTOIMALION s.0p2ccscsvecccecesnsteecsoserteevcceceacansecte 


Provision for retirement at earlier than 
MOI SA Our tyctetssccaccyectenteereasestececassecnascies® 
Provision for retirement at later than 


TRON CU RS Cu rateerare sven ceeearuretsest entareescesverorasarer 


INGiimforma tl Ome .gcsasecncaravecoacsces exces sees seieet ctor ck ooces 


INDUSTRIAL MEDICAL SERVICES 


Provide medical or first aid services .......... 
Do not provide medical or first aid service 


Noo nhormatto ninesccsssssccceseusasscce sees sscecnensacseat acces 


Medical and First Aid Personnel 


Physician(s) in attendance full-time .......... 
Physician(s) in attendance part-time .......... 
Physiciante) on call om6 iad cttocdncioes 
Registered Nurse(s) in attendance full-time 
Registered Nurse(s) in attendance part-time 
Firec.83d Pereonnel 3cacissvsc tet uniantansc 


NGMInLOTMa TON 7.7, crete rae eee ee 


Medical Services Provided 


Pre-placement medical examinations .......... 
Periodic medical examinations .........:.sc00 


Home visits by plant physician ..........ccc000 
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— Continued — 
a earn een rele ere 


Prince i 
N ew 
Newfoundland Edward sad: 3 = 
i nswic 
Island aad is 
No. % % % % 
Medical Services Provided — (Concluded) 
89 Home visits by plant nurse ..........ccsseeeereee - = 6 3 
90 Emergency first aid Care ........scscssensossssseress 71 30 70 73 
9] Deertl rah pret oth cocctre pec cso ssa tene sasss arene asarntyasntsr 1 - 1 2 
HEALTH BENEFIT PLANS 
92 Have Health Benefit plans ............cssseseseoee 49 82 82 83 
93 Do not have Health Benefit plans ............... 49 18 17 12 
94 INGPIN ORM ALON ses cicesccsecccesscesscuscoecesucseessaccsesers 2 — 1 5 
Types of Plans 
95 ‘*Major Medical’”’ plans only. ..........sssseseeeeee. 10 ak 29 26 
06 Specified Basic Benefits only .............sscs00 13 9 39 27 
97 Combination of Major Medical and 
DDECHICG BCNCLIES cieccsetessoatieatecssessteessseeee 26 2 14 29 
98 No information on types of plans ............... -~ _ 1 
Types of Benefits 
99 Surgical and obstetrical benefits..........0s+0+ 49 80 80 81 
100 Physicians care in hospital «.+..ssssssseesseeseees 47 80 76 75 
101 Physicians home and office calls... 47 59 75 35 
102 Special duty nursing care in hospital -.--+-+-.. 25 15 9 18 
103 Diagnostic X-ray and laboratory 
ERVICES SECU wera tame carra ce tater racer ie, 34 70 62 40 
104 Pepe PEN ered MUN pet caseed aca avasck ina trecanseckeosaoues 2 28 7 19 
Coverage 
105 Employees and dependents covered ............ 49 tht ul 73 
106 Employees only covered ......c:cccccccssescsseesecccese = - 4 7 
107 No information on Coverage ......cccce sescscens = 5 1 2 
Financing of Plans 
108 By employer and employees jointly .............. 46 78 56 54 
109 Bygemploveroniye sin.dricisiearsctnelicceisre 2 2 19 9 
110 Byteutpboy cee Only. wisi cédeicecscnivasecnesavvsdeasanasesaatt 1 - 6 18 
1ll No information on Pinan Cin @arsccenenaceieeres = 2 ] ] 
COLLECTIVE AGREEMENTS 
112 Percentage of employees covered .............. 67 30 64 55 
a RSA) | Sea oe Ss 
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— Concluded — 
Quebec Ontario Manitoba Saskatchewan Alberta British 
Columbia 

% % % % % % No. 
14 17 5 8 21 8 89 
69 89 64 60 78 91 90 
DA i 2 2 1 - 91 
88 92 78 86 90 95 92 
7 10 9 4 93 
3 24 5 4 i Jk 94 
18 19 22 37 31 32 95 
37 50 36 28 42 34 96 
31 23 19 i 17 29 97 
2 = 1 - - _ 98 
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Table 4 — MANUFACTURING — By Province — Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of 


each column. Percentages of less than 0.5 are designated by a dash (—). 


Prince 
Tie Nova New 
Newfoundland stele Scotia Brunswick 
Island 
No. No. No. No. No. 
SURVEY COVERAGE 
1 Total Number of Reporting Units .....sssseseeeeee 67 19 223 164 
- Total Number of Employees .............sscscccssscsssssceee 1,354 230 3,530 2,558 
STANDARD WORK WEEK % % % % 
Hours per Week 
3a TITAGK SSF OUD vcsveterns sarc ceeseres dete cotcetenstncccecacnssbuecs 2 = 6 ] 
3b SG ROUL Saisie cece secatserercevearcacoascacstocscacoderseaess 23 - 34 13 
3c Over 35 and under 37% hours. ..............csssesees- 5 13 11 18 
3d B74, OUTS eaerereesveseccavesecarecsseeenatcsvecizerssickes 34 1 20 35 
3e OV ELD TU NGURS coral rs sdcssntessasearssettessssutesenrecestys 36 86 28 33 
Days per Week 
4 she Page neve cee neres: merece 91 58 77 75 
5 More than 5 DAYS -reensssscencrsercenssosnsicorenesreteecossessns 9 42 22, 25 
Hours per Day 
6 WH Gree 7 eOU lS eecctcctsescecses-tenteresbencetcssesscereeerseee: 29 15 62 37 
7 Fp OU eretecestrcescncacencicsceeccareccncsseatsccesessce 36 2 21 36 
8 UMN OUPS necsevhcrscccccectserstacerstecsecsacsseuacucecses 25 76 13 24 
9 CIENT SOULS aarreccreseseeteccctssstcccconeecacccssercveetctece 10 7 3 3 
10 Noetandard’ Work Weeks occ ccscetosssanccsteeecessteststiescs = me i = 
PAID STATUTORY OR PUBLIC HOLIDAYS 
14a Provide such paid holidays..............:secesessssseseees 96 92 97 98 
12 Do not provide such holidays .........0..ssesseeceseeeee 3 D) 9 9 
13 Novestablished policy:i..tcccssscssscssesreasentesoescentoosrcs = en 1 = 
14 No Pin forint tL Om sees tess wrncsvscesasvaccecseseckseades «veers weteeias ] 6 = = 
Number of Holidays per Year 
15 VAEOS GAYS tecctearecessparesevarecscuccescersencees sectsaovereaence a 31 15 9 8 
16 GRAYS Tecate erected tesenseteceatssectesacor- dees sestenaaceamnes 29 3 | 7 
17 PGE rosreare ststcetevaddas scavscecsneincsecses Gisveeedeeseesze 4 14 12 14 
18 SOU EAY is toeasencces cases cetececcscetscazavciercovarseteiacscat vaeees 5h 34 al 5] 
19 PIR AWES Res ceeeans tires casacictstsadcomesaceteuial cevincrsicteices iS 20 23 16 
20 More (Gham (Od ays cccssectecacecesascsaseescesterseseciteesccscveet ts 13 D) 7 1 
21 WERDER FOE: ME MORT Sevsisncsctenccseuctscanecs seach vansinicetisatess 3 4 1 1 
VACATIONS WITH PAY 
22 Provide vacations With pay........csccssesssssssssecacees 100 99 99 98 
23 Do not provide vacations nu. .....ss0:sccseasieceseoasenseces — 1 1 2 
24 Wo entablished policy ccciecincssscsosovesceseissssasnividarsces & - 
25 INO) SELONINALION bs cacvectcseags eit -aecteasexsoestoremeeesece ache oa - = = 
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— Continued — 
Quebec Manitoba Saskatchewan Alberta are 
Columbia 
No. No. No. No. No. No. No. 
2,442 3,859 367 175 327 694 1 
76,973 138,575 6,476 2,172 7,138 13,532 2 

% % % % % % 

3 1 1 5 -_ - 3a 
21 15 14 10 8 Ly 3b 
11 13 9 4 6 4 3c 
44 41 38 26 45 45 3d 
21 30 38 54 41 40 3e 
97 98 93 88 87 97 4 

3 2 ve Ve bs on 5 
34 28 24 19 15 14 6 
50 42 40 30 47 46 a 
14 29 35 49 37 40 8 

2 i 1 1 1 _ 9 
3 e ~ 1 - 10 
99 100 100 100 100 99 1] 

1 = = 2 te 1 12 

= = = — 13 
= = = = = 14 
= £5 

5 1 a + “ 

15 3 5 1 3 1 7 
49 73 16 45 ah z a 
16 20 35 ol - Ss = 
: 43 2 11 3 20 

5 1 = ] ] 21 
100 100 100 22 

100 100 100 cs ~ ae 23 
= - = 3 - Z 24 
—_ = ro ms 25 
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— Continued — 
ee ae ena een een 


Prince 
Edward 
Island 


Nova New 


Newfoundland Scotia 


Brunswick 


% 
VACATIONS WITH PAY — (Concluded) 

Vacation Increases With Service .......ssseeseeeees 74 
TWO WEEKS ....00..csscseecssecssororeoceesnoctessvecssseccsseecese 74 
After: Less than 1 year .......sssscoscsrssseeoees 23 
Wi yiGaticsccsececceccecacsrocscessesectrsscvessscseusses 48 
Z YEATS ...scccscccsssccscecscsensceserensseosssooes 3 
BS YEATS ...ccccscccersssssecsesesnresevseesvonecseoes - 
APY € ATG sccoessccsscscoaceccescesosecverseasiasswere<e = 
5 YEALS 2. .nrescccssscceesenrecsecccsrsaceossoeeseoes Ss 
More than 5 yeal .........sccsscseeeseseres es 
No information on required service ........ - 
36 PEAT CCNWECKS ies cascaccescessectsosevceseecaccnctesesecassassocsss 69 
37 After: Less than 10 years ..........ccsessscseeee i 
38 WED) SERENE ylncrtnedoanecencecn-ccdcontoaonnctoncsine 50 
39 MUBtOML ARC als cscccscrtectectessssennevceestse 6 
40 LSS SHEETS) aecentncoracccrtg-cconon eooediowtocaneer 6 
41 WGHLON OiViCArS wecemstrsscsestaresrevccssecss =e - 
42 DOM CANS mnessreeusasereancesccssacicsereverecestcts _ 
43 More than 20 years ........sccssossoosscoes = 
A4 No information on required service ......... = 
AS OUT WEOXKS ycessctestsosisesectessestescsecsonzceseceesecsesastes 48 
46 After: Less than 25 years .......sssscscesesses 25 
47 DOWVIEALES iivasecssusrsrecexsaccsesasctecscaens ssesseee 23 
48 More’ than 25) veats'.;..ccc.ccccssconcisesses - 
49 No information on required service .......... ~ 
50 Vacation Does Not Increase With Service ........ 26 
51 On etwee ke! visvessessesnsssusasiceeses svete vesars osharsasraveeesesee 1 
Se PALPeR MvGar OLsLOSS) cvevsccsosasorsstcesenetyanseses 1 
53 BV OVS Girne censcecesastvaisac coe sadseancstegtsticace a= 
54 More than 2 years........ fassaasssnnsscersaece _ 
55 No information on required service .......... -_ 
56 ST WOEWCOKS 52 ccs-stssssacsstacdeshs iasstessntzecssvase>ieinseocses 23 
57 Pibers a Vear! OPVCS Sa ses; scccseseziescesunseescesosones BS 
58 Ba VIGRUG) sts craisetenstyesonrsseayercesotaceiseasecde - 
59 More than 2 years ...<:cssesscssseasiecssoves - 
60 No information on required service .......... - 
61 EBICO WEORE. BE INGE! sani sccescaiahessidesuscassitarccie = 

62 No information on length of fixed 
MC ALTON ccasasvesacssiesvsaiccntasceweseetsascheseetestee 2 
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— Continued — 
Quebec Manitoba Saskatchewan Alberta pee 
Columbia 
% % % % % % No. 
92 95 88 99 85 90 26 
92 94 88 99 85 90 PH 
19 11 6 — 5 1 28 
63 76 78 98 77 88 29 
5 4 1 3 1 30 
2 1 i = = - 31 
3 _ a z = = 32 
9 1 = = = - 33 
; . - e = zo 34 
= = — - - - se 
81 86 83 99 82 86 36 
34 35 21 5 34 31 38 
3 9 16 a 22 5 39 
30 35 36 1 20 6 40 
4 : ; = - = 41 
: ‘ " iy = = 42 
; : % a = = 43 
‘ ‘ E ¥ is = 44 
1 e 39 43 44 51 45 
a iS 16 21 24 26 46 
Ff 5 16 21 20 ds 47 
6 2 = I - = 48 
. = 4 e oe: = 49 
a : 12 1 15 10 50 
é ; - Es — = 51 
: : . Pf be a 52 
. Rg + ea = 53 
- Ms _ = = 54 
a n a & 2 55 
J : + 1 15 8 56 
: : 3 l 14 8 57 
a = * = 58 
es - s , i = 59 
= ip ae 2 61 
= = 62 
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— Continued — 


Prince 
Newfoundland Edward 
Island 


Nova New 
Scotia Brunswick 


No. 
RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 
63 Have such retirement policy ........scessseeseeeee 
64 Do not have such retirement policy ............ 
65 No established policy  .............0sccssssssscessees 
66 INOuiMbOrm ations. -ccocsececece-ceevatervesberseasesencesesaans 
Normal Retirement Age 
67 Under 60 years %..-ccccccsccoccs:osssacaszansesccasecasceoners 
68 Oy CES ferenc cece cenede teneeescsuecsustvecascusnresses 
69 UE EOL OS CAs ccasecesnsecescesecsesuvscrsseeensees 
70 GRVEGIS ostuarccesrcsneastesecnactconccesseassecsentaces 
ipl (OWEN OO VCAES eerertascenacttetesatasecesssaccrseseerasesaans 
£94 Nomar t OKT ALL OM @accsereacesscecectesessescessecabsecanscasasckes 
73 Provision for retirement at earlier than 
ape EVES op aperceerc crane merce ecto oe 
74 Provision for retirement at later than 
HORM AL Ob seesecntccsiesecee eee acre Gevere 
75 No: information’ spc svvecesecsecesssos-sanscsecerdaceoes 
INDUSTRIAL MEDICAL SERVICES 
76 Provide medical or first aid services .......... 77 28 74 73 
4 Do not provide medical or first aid service 22 47 23 24, 
78 No sinformintio niet casera ca ctcetee coevaxcorsassceraarsdceacter' on 25 3 3 
Medical and First Aid Personnel 
79 Physician(s) in attendance full-time .......... 23 = 9 9 
80 Physician(s) in attendance part-time .......... = = 33 7 
81 Physiviante) on call sj. scacceds csvesine 26 3 14 27 
82 Registered Nurse(s) in attendance full-time 46 = 34 27 
83 Registered Nurse(s) in attendance part-time = = 1 9 
84 Fimet nse Provarnnel (ccrsasccutncsiseansenis 66 24 39 59 
85 DEG SARTRE LO dea tees Seponeas sconce nto cpnamnes@ntasseis et 11 4 13 6 
Medical Services Provided 
86 Pre-placement medical examinations .......... 48 20 4] 
87 Periodic medical examinations .............c:s00 50 9 2] si 
88 Home visits by plant physician .....0.....ccee 2 s 
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eee ee 
% % % % % 


82 
15 


54 
42 


92 


54 
30 


68 
26 


26 


66 
29 


85 
15 | 


50 
35 
7 


78 
16 


33 
19 


75 
16 


64 
65 


27 


Table 4 ~- MANUFACTURING -— By Province — Office Employees 


— Continued — 
Prince 
Newfoundland Edward 
Island 
xo.) % 7 
Medical Services Provided — (Concluded) 
89 Home visits by plant nurse .......scsscsceseceeeees i = 
90 Emergency first aid Care .....sssssssssssesereseeeees fe 25 
9] Neo informatign,.ectesecxacacsvessn-nerssoseaoctveneasscseceres 2 4 
HEALTH BENEFIT PLANS 
92 Have Health Benefit plans ...............sceseseeeees 67 92 
93 Do not have Health Benefit plans ................ 32 8 
94 INGrintrormatlonmercccssccccccesteccerstrccccertoceesaterecess ] ~ 
Types of Plans 
95 ‘*Major Medical’’ plans only ........ssssseseseseeee 23 68 
96 Specified Basic Benefits only .............sesce00 12 16 
97 Combination of Major Medical and 
SPECIE GC UBS CNELILS i eceresscenctscrsareerccrsosacctscee 32 8 
98 No information on types of plans .............0. ~ - 
Types of Benefits 
99 Surgical and obstetrical benefits................. 66 80 
100 Physicians care in hospital ...........:cssccsseeesee 63 80 
101 Physicians home and office calls ...........06 59 54 
102 Special duty nursing care in hospital .. 29 3 
103 Diagnostic X-ray and laboratory 
SETVICES CICA teense erica eee eee iriennes 47 59 
104 Prescribed drugss sate. eitencitrs ccc anseeate 28 25 
Coverage 
105 Employees and dependents covered ............ 66 78 
106 Employees only covered .......ccsccsssssssssesssseseee = = 
107 No information on coverage ......... age ] 14 
Financing of Plans 
108 By employer and employees jointly .............. 57 74 
109 Dymem plover OnUyi a iar.<ssscaercrsiccarat cueieertestasactes 4 2 
110 BYMem pl Oy CEs OULy ycceescuMte-c-sosaveccstevetcecesarsgssts 5 3 
11] No information on abated bY areertoaca morte aceecole 1 PS 
COLLECTIVE AGREEMENTS 
112 Percentage of employees covered .............. 18 _ 


Nova 


Scotia 


% 


65 


86 
13 


al 
11 


New 
Brunswick 


68 


92 


30 
23 


57 
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Table 4 ~ MANUFACTURING ~— By Province — Office Employees 


— Concluded — 
Quebec Manitoba Saskatchewan Alberta hie 
Columbia 
% % % % % No. 
20 5 8 23 13 89 
77 67 54 83 89 90 
1 l 4 = 1 91 
a 85 9] 96 98 92 
: 9 3 4 93 
2 6 1 1 - 94 
a 42 20 31 33 96 
ee 24 98 34 32 97 
: 9 1 aad - 98 
- 79 82 94 95 99 
78 78 93 95 100 
a a7 78 90 94 101 
ee % 36 44 27 102 
“1 * te 9] 93 103 
e as 16 AAs 28 104 
F 2 = 93 94 105 
f 4 = _ 106 
‘ é 9 3 4 107 
* 53 86 92 108 
ie : 3 ] 2 109 
es 7 = 110 
; : . 9 4 111 
2 
: 10 ms 7 112 
: ae 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of 


each column. Percentages of less than 0.5 are designated by a dash (—). 


Food . Slaughtering Grain 
and and Meat Mill 
Beverages Packing Products 


Bakery Dairy 
Products Products 


No. No. 
SURVEY COVERAGE 
Total Number of Reporting Units.....ssssssseeseeees 1, 584 152 107 286 418 
Total Number of Employees .......scscsscssscnsescereseeees 116, 807 20, 093 5, 441 215 AVS: 20, 962 
STANDARD WORK WEEK % % % % % 
Hours per Week 
3a RIG ETA ONE OURS teewssececaascneretere eveseectsscceswecesuceseaceres 9 = = 10 let 
3b ANON OUTS Aecuvcsstcencesteecaceceostctasvsascusassaccsssccose 61 70 79 32 7 
3c COVERT AO NOUS eescctercecteaceseaccevcesssoccverertesoecccescecs 36 29 21 58 27 
Days per Week 
4 5 day Serrrsesecrssssercsssescerecssccecssssscsensseeees 80 84 83 76 78 
5 More than 5 dayS «.-.-..s-ssscssssecssonsesssssesesseascocssenes 19 15 17 24 20 
Hours per Day 
6 Wander’? 754 ROUrs) fsccccosscctisecenssevvsesvcssceatccsoscccssssvess 1 ~ a 3 1 
7 TALON Sis cas sccesesoupsucceciccossessactesesttcscvceseveses 1 = a 6 La 
8 ) VARS) ccocsecanstnocconccenccnochacoast ASCO ECCRRLE 73 is 89 63 83 
9 WOW eriee OURS Se asecap-cesteertscencssecsr:ocscececssensecre-etee 24 24 ll 28 14 
10 No Standard Work) Weel 2. ci:ss1.c.ccsssssessscexte-ssseacivessses ] 1 - - 2 
PAID STATUTORY OR PUBLIC HOLIDAYS 
11 Provide such paid holidays ..........scscssccssssseseesseees 94 96 98 97 96 
12 Do not provide such holidays .........scssessseesesssees 4. 3 2 2 2 
13 Noiestablished (policy, i .c..cconssccsscesssesdecshtoussvesateesse 2 io == 1 9 
14 Nor in forint onsen soceoscccesssss cava sceescccaascscoscterececssactavs a = ae ks A 
Number of Holidays per Year 
15 DCO (GRAY Sr ssrsectessccusceapaevatdtrvisnsesctaresasstacdacacctcssesee 3 2 4 8 
16 Ue Viek patiscetas.ccescccccvasaccunaonsseuhaceescnedectacerecsssecss 2 3 1 9 é 
17 TAY S c crcerea cccavocs cease cesvaassantssteaverteessciabaccesoicee 3 ] 3 6 
18 EMAV Es .ccccccartcdancavsssancanitesscsceceessewe dsuehass aces costs 35 7 77 29 53 
19 PEGE). ax cee sec avt caus soucarisGhys sei scat lan cetesins csweneesods 37 78 15 44 17 
20 Mores tigate Lay Si icesecssvasccattorsseccessscsseccascaccceeeseciere 1 D) 14 
7 | INtsmberotr Stated) coacavecesesteccescsersscvsvseceicstecsitaeuses 1 _ 1 1 
VACATIONS WITH PAY 
22 Provide vacations with pay ...........0.. 98 
thee eeeneeeeeee 98 
23 Do not provide Vacations ..c.....cssosccessscosssosecoccsceee 1 a 99 100 
24 No.matebiiahed policy? <..ncresrinsiscoscsasscecsscencosnceracss 1 Y: * ei at 
95 RYO ORINAL TON ih case cctaui ec ee a 7 


Tobacco 
and 

Tobacco 
Products 


No. 


21 
7, 326 


% 


19 


96 


85 
15 


Table 5 - MANUFACTURING - Canada — By Industry Group — 


Rubber 
Products 


No. 


51 
13, 790 


% 


16 
79 


Rubber 


Footwear 


4,071 


100 


22 
78 


— Continued — 


Tires 
Leather 
and Prod 
Tubes roducts 
No, No. 
10 232 129 
5, 569 20, 696 14, 186 
% % % 
98 36 29 
O 64 71 
100 88 86 
= 12 14 
98 39 32 
2, 61 68 
100 80 74 
= 18 24 
max 1 1 
= 1 1 
= by, 15 
zs i 11 
5 15 14 
4 28 22 
96 9 2 
ea 4 5 
- 1 1 
100 100 100. 


Textiles 
(except 


Clothing) 


339 
46, 642 


% 


90 
10 


12 
28 


62 
14 


Plant Employees 


Cotton 
Yarn and 


Cloth 


60 
15, 938 


% 


sO 


98 


89 
ol 


Woollen 
Yarn and 


Cloth 


No. 


62 
6, 839 


% 


81 
19 


46 
54 


54 
18 


3a 


3c 


onn a 


10 


ll 
12 
13 
14 


15 
16 
Lk 
18 
19 
20 
21 


22 
23 
24 
25 
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Table 5 - MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Food Slaughtering Grain BeeEy Dat 
and ang Mca ee Products Products 
Beverages | Packing Products 
al % % % % % 
No. 
VACATIONS WITH PAY — (Concluded) 
26 Vacation Increases With Service ........ccccccceseseeee 87 91 95 90 92 
27 BT WOR WEEKES ee sect tet ekusccdacecert sotenchottstacsesssossdeeseess 86 91 95 87 92 
28 After: Less than 1 year .....:....:..c.ceeseseoe00e = = = e = 
29 Uy G areetcccteccssascasuctsssnesvecsaseasaartotecss 32 32 26 17 44 
30 DE RUG sseyr cxteeacanead cuentersasucevangnawnene tat 19 4 41 8 32 
31] BY SEES Serco err ncosiee Sh eek COE COREE 27 48 21 48 7 
32 AlGy GATS |e cctceisetecsceccseesaenntoerseseseseestans 1 1 1 3 1 
33 WO SDE cy cwaasey wyistende spake tc nescaescneoncsiats 6 5 5 10 7 
34 Moretthant oly Garsiers...:.c:..sssscssesasees 1 1 1 1 1 
35 No information on required service «........ = = = = a 
26 MERTEC WEEKS sccccoccecsacssusssescsasssasdssosssceoacescosusasse 75 82 87 77 81 
57 After: ess than, lOlyears) cescc.c-ccessccsenes 12 a 2) 9 12 
38 MOM Carsicscreccccsesexcestcccssseeseieceneestocees 18 : 8 oat 18 20 
39 Wt OMAgy CALSimastccececcetorcctessecesasenes 22 6l 7 9 25 
40 MEV CALS aatsractctsnaaccssamccasscnteieonicesst are 19 6 42 or 21 
4] MOTOR LO Sy ears a icececcersscccacrettecsecsececres 1 _ _ 3 = 
42 PAU SYEEIES, cocrcococscoceantoncnt usae cnocbencornen 2 _ 2 24 2 
43 More than 20 years ...........ssssseseseeees 1 _ - 5 i 
44 No information on required service ......... - - = — - 
AS Hounweele .cscersccecteansceniccestastncsessccese es eos senecan: 43 73 23 23 39 
46 After: Less than 25 years ......sssccccresssees 20 34 17 6 20 
47 OLY COUS erenenttereceacauneactes sas taeeat none 23 41 6 17 19 
48 Morecthan’ 25) years. <.ssesessers-sae-cae0s _ = = = = 
49 No information on required service .......... <= os = = =. 
50 Vacation Does Not Increase With Service. ........ 11 7 5 9 8 
5] OE NWEG Kae ynecessteearecce triers sei locencouersutetearcesectorees 7 5 2 7 5 
52 ATtera cM year On LOSS cater sctssccescstesscceeserss: 5 9) 7 5 
53 VC AUS aces teaser seiner csusvcsiciacsoscsacscesttores - ee = = = 
54 More than: 2 years ciiesisecsscsssesseesvenses = = = & = 
55 No information on required service wo... = = = ss a 
56 DIWORWEERS oe eter stern tnt cchementescri ered eee 4 2 3 2 3 
57 Pitercme VEArrOn LOSS iccdsarsuesecnessencasscsesoaeeens 4 2 3 9 3 
58 NV COIS vases constasnsssadseisccseiessnscaeseerasterres - — = = = 
59 Mores thant 2) years ..c.ccctscecsarsetsstioeae — = = = = 
60 No information on required service .......... — = oa = Pa 
61 BLES OEWE CNS ONs In OFC iss vecosecscasrasecesecouttenalseeneas — — = = ah 
62 No information on length of fixed 
MENGE ON trceestenaeeeessnssssvsccnsticseieaetacsorceeacaee — — — jes = 
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and 
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Products 
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Rubber 


Products 


% 


Rubber Lites 
and 
Footwear 
Tubes 
% % 
100 98 
100 98 
= 9 
18 86 
= 3 
82 = 
81 93 
42 93 
9 —, 
30 _ 
7 93 
= 69 
71 24 
ae 2 
=e 2 
= 2 
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Leather 
Products 


man | 


36 


ee | 


44 


Textiles 
(except 


Clothing) 


Cotton 
Yarn and 
Cloth 


Woollen 
Yarn and 


Cloth 


% 


62 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Food eg hl manery Dairy 
abs per ere ; Products Products 
Beverages | Packing Products 


No. 


64 
65 
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RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 


Have such retirement policy ........:.secceseeseees 
Do not have such retirement policy ............ 
No established policy  ........s.csessorcosessoseseees 


INoMintormation scccscscceccaerecsccaecese.scauseseecescencsess 


Normal Retirement Age 


Provision for retirement at earlier than 


TROLS LEE GC bev esesesedsenenesacccranenescereetr-eresteasstears 


Provision for retirement at later than 


MOTE ALE’ cicereceosssassacecessesesssveckserevsasnncnasseee 


Notinformintl On scccccsccacccsdsscescsscccevcsccccdessceusseraceus 


INDUSTRIAL MEDICAL SERVICES 


Provide medical or first aid services .......... 
Do not provide medical or first aid service 


INOW TORIN MELON ccsasconccconcctstactorsesseecenctecnccsecceness 


Medical and First Aid Personnel 


Physician(s) in attendance full-time .......... 
Physician(s) in attendance part-time .......... 
Phiysiotante)ion-eall, coves. sstevonsdnctiveseacsserenae 


Registered Nurse(s) in attendance full-time 


Registered Nurse(s) in attendance part-time 


PirstvAid Personnel 24.02 ee 


Wor information’ -<. << 4s-ccnessencatecsctcesestec eee on eee 


Medical Services Provided 


Pre-placement medical examinations .......... 
Periodic medical examinations .........s.c:cc00 


Home visits by plant physician .........ccsseee 


67 
31 


26 
31 


65 
32 


— oO | 
oW ky Fr OU 


17 
15 


Table 5 - MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Tobacco 

and Rubber Rubber Liewtives Textiles Cotton 
Tobacco Products Footwear Products (except Yarn and 
Products Clothing) 


82 80 
il 14 
13 2 
4 4 
- 69 
82 11 
82 79 
36 34 

99 95 97 100 67 72 88 97 

1 5 3 - 28 23 10 3 

et = = = 5 5 2 =e 

21 14 - 26 1 1 — 

54 50 58 60 4 38 55 

13 22 15 30 9 9 15 i 

82 69 66 86 10 12 50 as 

2 3 = = - - 4 4 

65 56 ? 58 53 54 40 24 

a 1 = = 8 9 6 3 

75 (h3 58 95 11 9 55 77 

56 22 ol 15 7 22 5 

= 12 - 23 2 = 1 = 


Woollen 
Yarn and 
Cloth 


82 
13 


76 
77 
78 


RERSSESS 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 
Food Slaughtering Grain buken 
and and Meat Matt Products 
Beverages | Packing Products 
No. % % % % 
Medical Services Provided — (Concluded) 
89 Home visits by plant nurse ..........ssccseeseeeees 14 41 4 = 
90 Emergency first aid Care .......scesscssscssssseseees 73 88 67 59 
9] No information tirz..cccesccecceccenccssreuunssasecoseessecese 2 1 1 1 
HEALTH BENEFIT PLANS 
92 Have Health Benefit plans ..............-sssceseseees 88 91 93 89 
93 Do not have Health Benefit plans ................ 9 5 4 9 
94 INO antorm ALLON .cosseccr scores scott ticreccostscorenrecetorcs 3 4 3 iz 
Types of Plans 
95 “Major Medical’’ plans only. ..........ssssessseeeees 28 16 22 35 
96 Specified Basic Benefits only ............sc00000 37 48 42 30 
97 Combination of Major Medical and 
Specttied) Benefits) <2.:.c-scccstticoerassocteseossses 23 26 28 24 
98 No information on types of plans ............... = 1 1 ~ 
Types of Benefits 
99 Surgical and obstetrical benefits................... 83 83 92 80 
100 Physicians care in hospital .............cscscesssseees 79 82 82 80 
101 Physicians home and office calls wee 70 a9 76 62 
102 Special duty nursing care in hospital........... 27 14 29 41 
103 Diagnostic X-ray and laboratory 
ROENRC Oy OL scee sc ecstanisa,oarviarsenicetonecienr coe 71 80 77 64 
104 PRCBCPIDOE CPORS foc cesct cocctssuvegeatiaeeats ocliccarev acs: 29 35 30 34 
Coverage 
105 Employees and dependents covered ............ 82 83 90 86 
106 Employees only covered .......c.scsecsssssesesesecccese 3 3 a - 
107 No information on coverage Eee Een 3 a 2 3 
Financing of Plans 
108 By employer and employees jointly ............ 65 82 86 75 
109 By semployenl omy asctacssisessch ter racessstzestacssaseiM 15 _ 4 6 
110 | Bypemployees: Oily ss0s csccencts ican scessderccsoaesahes 5 2 1 6 
1ll No information on financing ..-+.s.seseeceeeseereees 3 6 1 De 
COLLECTIVE AGREEMENTS 
112 Percentage of employees covered .............. 56 75 Ie: 49 


36 


Dairy 
Products 


62 


93 


53 
30 


61 


Tobacco 
and 

Tobacco 
Products 


% 


98 


98 


75 
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a 
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Rubber 
Products 


100 


78 


31 
61 


85 


Rubber 
Footwear 


97 


100 


58 
15 


us 


15 


97 


100 


95 
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Leather 
Products 


42 


61 


_ 43 


Textiles 
(except 


Clothing) 


67 


93 


73 
15 


70 


Cotton 
Yarn and 


Cloth 


51 


98 


84 


80 
15 


83 


Woollen 
Yarn and 


Cloth 


58 
23 


67 


101 
102 


103 
104 


105 
106 
107 


108 
109 


110 
111 


112 


mY 


All percentages in this table are proportions of the number of employees given under Survey Coverage at 


Table 5 - MANUFACTURING — Canada — By Industry Group — Plant Employees 


each column. Percentages of less than 0.5 are designated by a dash (—). 


3a 


6 
v 
8 
9 


i 
| 


SURVEY COVERAGE 


Total Number of Reporting Units.......seerserreeres 
Total Number of Employees «.....sscssscseessesceeceesseees 


STANDARD WORK WEEK 


Hours per Week 


Miya 7 AU) INGUEES cisecccccrentes sted stutensssnetesetaasencacsacantes 
A (MILOUES wesascceretacavetesesvastiaasscccesececscsscuazesscs 
Ler MOA UE OURS lnctcsraccseiessecasnecacerstaaceeveresccsssserobene 


Days per Week 


No Standard Work Week wiccccccccssssscssssecssscecesscececenes 


PAID STATUTORY OR PUBLIC HOLIDAYS 


Provide such paid holidays .............ccccssseccssceseees 
Do not provide such holidays ..........scsssccsssesseeees 
No iestablished) policy <cscccsscscsescsestacssascsesssecseccsaase 
ov IPE Orma COM es ezeserccicsceesaescocessseéaccacesessehalsucscvesentes 


More: thant) days) 5 salscesncacsscensececs oessseoeosases sos teesses 
PU TIUII MANE REE | acacsscspess Sac cccs nce naseyssiacna cp onceancienics 


VACATIONS WITH PAY 


Provide vacations with pay 


SOR e Ree eee ea eeeeseeesoneeesesees 


Do not provide vacations 


SOP Oe eee meee eee et er eneraeeseeeseeees 


No established policy 
No information 


HOPE ee Ree ERO Oe meee eee eee eee ee eeeeesesesesesesesesees 


THESE ROO O Ee ae ree eee en eee eseeesseeeeseee 


Synthetic 
and 
Silk 


Textiles 


No. 


11, 393 


% 


81 
19 


1) 
zu 


Clothing 
(Textile 
and 


Fur) 


956 
64, 663 


% 


66 
26 


ee 


Hosiery 


and 
Knit 
Goods 


165 
13, 197 


% 


83 
U7, 


81 
ula 


Wood 


Products | Planing 


1, 176 
69, 620 


% 


76 
24 


56 
44 


83 
14 


Sash, Door 


and 


No. 


282 
10, 991 


% 


54 
46 


45 
55 


73 
25 


92 


—~ ew 


the top of 


Sawmills 


No. 


374 
24, 256 


% 


68 
32 


77 
18 


16 
42 


10 


Wooden 
Furniture 


No. 


257 
14, 333 


% 


71 


92 


31 
69 


92 
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Paper 
Products 


360 
69, 526 


11 


95 


116 
Dil 20o 


% 


Printing 
Publishing 
and Allied 


Industries 


563 
33, 234 


% 


67 


51 
35 
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lron and 
Steel 


Products 


LT: 
124, 437 


% 


19 


97 


83 
17 


> bo 


81 


Machine 


Primary 


Shop Iron and 
Products Steel 


122 25 
3, 780 30, 694 
% % 
36 100 
63 ~ 
76 100 
23 - 
49 99 
50 1 
1 5 
80 100 
13 - 

7 — 

11 - 

6 — 

9 — 

39 99 
12 1 
3 _ 
100 100 


Transpor- 
tation 
Equipment 


338 
717, 779 


i 


07, 


75 
1g? 


Aircraft 
and 
Parts 
No No 
35 
18, 060 2 
% 
= 3a 
95 3b 
5 3c 
100 4 
= 5 
= 6 
= t 
95 8 
5 9 
S 10 
100 ll 
ie 12 
Ee: 13 
ae 14 
oa 15 
a 16 
= 17 
47 18 
50 19 
3 20 
= 21 
100 22 
oh 23 
= 24 
= 25 
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— Continued — 


Synthetic | Clothing 
and (Textile 
Silk and 
Textiles | Fur) 
af % % 
cs 
VACATIONS WITH PAY — (Concluded) 
26 Vacation Increases With Service ....sssssssssereesees 94 68 
27 TWh WS MM eaccaccercstvasecor terete tarien tencseosuncentcasteraes 94 67 
28 Afters Leas than’ 1 year .i-csccczecccvcatecasese - i! 
29 Dy Rr hie cerires oareseabiccancabiaevenata ereteress 26 14 
30 DAVE AUB tikecerersscesasescessrecessecotsrerccsdennesen 1 23 
31 SY. EAL Gigyeccacadusscieseseaonacerhacsuncecerstescecs: 6 12 
32 ANVE ATS csecaceccacosecrscesistrecsecesrnesdcssssseass = 3 
33 BGC AEE er ranccse thea cesanasucassespeotronesecss 61 13 
84 | More than 5 yeaf ..........scccsscsscassseees = 1 
35 No information on required service «+--+. = — 
36 MUHTECHWECK Sareea tencce re aaanczessreeaceremsee chev eons: 38 eS) 
a7 After: Less than LO years ....1........c0-.s0¢0000 - 1 
38 TUR GAYS Brey caneecstonsnadess secyucssentecerrtentec= 13 4 
39 EUBUGe LAny GALS aesccsriagtneccesasease*oresencts - - 
40 HS By CANS Meansedeacececaecsererereaceachecsesecesr tes ike 8 
4] GRO PLO GViGArS wessscsesacassucseccecsssastectses = = 
42 RORY CATS Ml. scexcesssrsacaserstcesssonecsnttasieecne 1 4 
43 More than 20 years .. i 2 
44 No information on required service ......... = = 
45 Figur wee ket mer. srs csccasicnctesssct inh cstvaxvesseecetvevesssaiss 30 1 
46 After: Less than 25 years ........cccescccsseees = = 
47 DUS CBE SS trectarccreceethcatecceesavsccteces<izessase2 19 1 
48 More than 25 yea& .........scsssesceceeers 11 = 
49 No information on required service .......... = = 
50 Vacation Does Not Increase With Service ........ 6 30 
51 RUNG BWC op sresaae earner sscareieannvpoect ese one 6 12 
52 ALLER SUL VEAL TOM LOSSiscevectencacesteessestesssastsosss 4 1] 
53 DMV CBU Tare buster er ctarscescasbub evens: sveetva eaves = = 
54 More’ than’-2:y.ears).,..ccscsccesseececeseseses = = 
55 No information on required service .......... 2 1 
56 HWOEWEGK Bin tretrgecs ot oreccieaturciosivanucrenectemecs ns - 16 
57 PERE S Lv Al OF ACRE eos sisousessonadexcinndetecsasecx = 16 
58 | PEM EONS Seri secssecscctvasssctacsssisoseecssttitaseces = = 
59 | More) than 2/ve ars ccscccsctccsscessceetecsces oS = 
60 No information on required service .......... = = 
61 Mire e sy ekcsiOr Mines cies: cscs ccecsascsaeisscocvevsideice = = 
62 | No information on length of fixed 
VERO RTO eget nas cone sncsaraassacesoe rect onsssens vane = 2 
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Paper 
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Printing 
Publishing 
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Steel 


Products 


Machine 
Shop 
Products 


Primary 


Iron and 


Steel 


Transpor- 
tation 
Equipment 


% 


Aircraft 
and 
Parts 


NO 


4] 
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No. 


64 
65 
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RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 


Have such retirement policy 
Do not have such retirement policy 


No established policy 


seeeeeereccocsceseseseseseeseseoses 


Prrrrerrrrerrreree 


No information 


Normal Retirement Age 


Perrerrrrrer rrr rir titi) 


Provision for retirement at earlier than 
MOTI MAO tec anerieves trercetareceauarecessstatuate 
Provision for retirement at later than 
TAORINE fA SE fears cthencss scte ese cctscantesuprucnesseaierisesees> 


Ng ixifo ten et thm eerak cece eens ecsscseessesactvascuvavecoecvcesucve 


INDUSTRIAL MEDICAL SERVICES 


Provide medical or first aid services .......... 
Do not provide medical or first aid service 


No information 


SAPO COCO MeO eOe ee EsEOE OOO HO DESEO e OSES OOOHe esses 


Medical and First Aid Personne! 


Physician(s) in attendance full-time 


oeeceseeee 


Physician(s) in attendance part-time 


Srrrerrriyy 


Physician(s) on call 


See e eee eeeseceeseesesesesscsesoveseees 


Registered Nurse(s) in attendance full-time 
Registered Nurse(s) in attendance part-time 
First Aid Personnel 


SOR ee eR eee emerereseneeeaeeeeeeeeeenes 


No information 


POO meee eee ee eee eeeeeeeeeeseeeessseeseserins 


Medical Services Provided 


Pre-placement medical examinations 


eeeeseweee 


Periodic medical examinations 


eee neeeecreeeesees 


Home visits by plant physician 


HOP evereeerereeseses 


— Continued — 


Synthetic | Clothing | Hosiery Sash, Door 
and (Textile | and Wood and 
Silk and Knit Products | Planing 
Textiles Fur) Goods Mills 
ule 
% 
80 | 78 
16 17 
2 Z 
2 3 
— 22 
67 45 
1l ll 
2 = 
U2 60 
34 33 
1 6 
95 52 66 78 62 
4 43 30 19 33 
1 5 4 3 5 
es = - 1 = 
28 8 6 ll 7 
71 4 5 3 
az 4 3 2 = 
64 3 3 4 3 
I 1 - 1 a 


Sawmills 


12 


11 
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— Continued — 


Printing 


Wooden Paper Publishing Iron and | Machine Primary Transpor- Aircraft 
Furniture Products and Allied Steel Shop Tron and tation and 
Industries Products Products Steel Equipment Parts 

M F 
% 

76 74 

22, 19 

2, af 

- 24 

73 47 

ee iz, 

1 il 

76 74 

59 55 
72 95 98 72 92 71 100 96 98 
25 4 2 26 7 28 i 4 2 

3 1 = 2 1 ] = = = 
1 9 12 19 - 62 34 9 
11 35 39 18 31 ~ 38 33 78 
9 30 33 5 30 11 53 27 44 
16 60 70 20 50 = 92 70 : 84 
- 4 5 1 9 _ 23 1 1 
55 80 83 51 1 54 68 69 85 
9 3 1 5 a 15 - 5 = 

8 73 85 20 58 8 93 63 83 
8 43 49 Wy 31 4 59 31 54 
= 11 14 1 1 ome = 2 3 


Ne 


64 
65 


43 
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— Continued — 


Synthetic 
and 
Silk 


Textiles 


| 


100 


101 
102 


104 


105 
106 
107 


108 
109 


110 | 


i 


112 


Medical Services Provided — (Concluded) 


Home visits by plant nurse ...........sccceerseseees 
Emergency first aid Care ......sssccssseseeesoeeees 


IN GEIMTOLMIGELON beresctocceeasscseccccsoscoversacctacsecebnecs ser 


HEALTH BENEFIT PLANS 


Have Health Benefit plams .............cccsscssseeeees 
Do not have Health Benefit plans ................ 


ING: ATFOFIM ALON: crcceesachcccsceavaccedsnssaovaccocessssssacccs« 


Types of Plans 


‘*Major Medical”’ plans only ...........scsssssseees 
Specified Basic Benefits only ............ccc00 


Combination of Major Medical and 


Specified Benefits <...:...ccsssssenceacsscesesesessses 


No information on types of plans ................ 


Types of Benefits 


Surgical and obstetrical benefits 


Physicians care in hospital 


Physicians home and office calls ,.........0008 


veececceecscecscss 


seccesccosccocesessccscossl 


Special duty nursing care in hospital........... 


Diagnostic X-ray and laboratory 


services, etc. 


Seer reer eeeee rer nsesesesessoes 


Prescribed drugs ..s.ossesssasesossiesssssecoss 


Coverage 


Employees and dependents covered 


Employees only covered .......... 


Financing of Plans 


By employer and employees jointly 
Byvemployer only <iccacsccsssscusassecsnsocss 
By employees only ............000.csssesesesee 


No information on FINANCING»... .e0ee, 


COLLECTIVE AGREEMENTS 


Percentage of employees covered 


44 


eeeccereoeseee 


eececeeecouece 


aC secs cescce 


No information on Coverage ......cccce0seecsesens 


Steer ner ones 


Ae wweeescccees 


68 


Clothing 
(Textile 
and 

Fur) 


Sash, Door 


and 


78 
20 


35 


Sawmills 


82 


82 
16 


rie 


75 


61 


Wooden 
Furniture 


65 
10 


36 
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Paper 
Products 


18 


94 


85 


bo 


89 


— Continued — 


Printing 
Publishing 
and Allied 


Industries 


Pulp 


and 


Machine 
Shop 
Products 


Primary Transpor- 
tation 


Equipment 


Tron and 


Paper Steel 


an 


96 


Aircraft 
and 
Parts 


100 
101 
102 


103 
104 


105 
106 
107 


108 
109 
110 
111 


112 
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All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of 


each column. Percentages of less than 0.5 are designated by a dash (—). 


Boe need Moret Shipbuilding Non- ferrous 
and Rolling Vehicles, 


and Metal 
Stock Parts and Prodjete 


: Repairing 
Equipment Accessories 


No. No. 
SURVEY COVERAGE 
] Total Number of Reporting Units.........ssesssesseseee ll 134 61 273 
2 Total Number of Employees «....ssscssssssseusseeseeeeseeee 2,118 38, 588 1s flu! 39,974 
STANDARD WORK WEEK % % % x 
Hours per Week 
3a Winder 40 WOU ec cctecsseceeecotestcsccesonsnstcseesecacsccscacsee - = = 3 
3b A) OWES crtcuccdsacssases coscdueccassescevecsosscocscnonsee 100 92 84 77 
3c CHVET I AO HOUT E frecscecioececcasoccesectescrzscscsenstextecessesees -_ 8 16 23 
Days per Week 
4 5 dayS.rrsccssercscsercsersoresceessersoasesonssessoees 100 98 7 90 
5 More than 5 days <csscecsesss:asercscsscaerseesscsesencscoroons = 2 3 10 
Hours per Day 
¢ NNGOL: 75 HOULE | sacscosssecscecestoccessecavciscucesepecteccseetees - = = = 
7 Dim MOUS Mi asecrscsscactoncactctnacsseascseoncctencescretecns - - = 1 
8 Bi ROUES. secscscsvccssccsivcesssceececeesvecsesscecvbenstes 100 93 87 89 
9 OVerar pir Hounm rere tetcictstcrachemecrneca soleeseneeore = t 13 10 
10 No Standard Work Week ......ccccccccsssscsssssscecssssscoseceres — = se ee 
PAID STATUTORY OR PUBLIC HOLIDAYS 
ll Provide such paid holidays .............sscccscsccssseeceees 100 99 98 98 
12 Do not provide such holidays .........ssssssscesseesenes - ~ 1 2 
13 Wor established: policy /acctccssccsessesesscecocseecteasetececteoe _ 1 1 = 
14 Nouinformationcet:curssesncraccntieeectsocs tacos - el = a 
Number of Holidays per Year 
15 DR ORGS ecsvrvasoasccscseatanvny ka vece hansaashaecscssseoveees - = 3 5 
16 GHA VS lacrecsteccesconsscccat ses cersteteinsecthasent eerie Sores 2 1 — 2 
ilies TSI Lieder wlnseatuap iharcenittass nacesvddsesioesbousstweckes 1 3 1 22 
18 Lay Si ser seco tater cucseceedgncsenecosheesnestsvesecosveckeeceote 97 92 67 63 
19 RII teed tn puptettcsancbanctedyos civ sndedoiesndiea tise _ 2 21 
20 Mores thianvO id ayia varecss-<oaseteccscoacstestscecacceecetccssiscttio _ i 6 1 
ai Number nat istated ; .c-c.ccccnassticsstasscocvenseccctcncccostns = = = = 
VACATIONS WITH PAY 
22 Provide vacations with pay .......ssescssssssssssesessseee 100 100 99 100 
23 Do not provide vacations .........sccscscscsssscescececeseess ~ ~ 1 
24 Ne Gata Mme BOlICy sessccascnecerccsciessamte iackeceucs _ =e = 
25 MGUINI CRINGE ON Gs cctranssccer ise sca; center ee - - = 
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— Continued — 


Electrical Non-Metallic Products of Petroleum 
Apparatus Mineral Petroleum Refining 
and Supplies Products and Coal and Products 


Chemical Miscellaneous 
Products Manufacturing 


No. 


No. No 

294 330 59 49 456 409 1 

48, 811 27,471 8, 856 7, 906 31, 349 21, 642 2 
% % % % % % 

1 = - — 6 1 3a 
88 37 97 98 83 57 3b 
11 63 3 2 11 42 3c 

100 66 97 98 97 91 4 
mS 34 3 2 3 9 8 
is 2 a = ee = 6 

1 1 = = 4 2 7 
88 67 99 99 88 60 8 
11 32 1 1 8 38 a 
a - a E = xu 10 
99 95 100 100 100 90 11 

; 2 x 8 12 
. : _ 2 a 2 13 

ti : Ls = . 14 

2 4 1 = 1 6 15 

: e ! As 2 5 16 

A J E Ps 7 10 17 
as = 10 2 59 62 - 18 

S 14 87 96 30 5 si 

‘ 9 l 1 1 Z. 20 

. ; 1 f 21 

98 22 

100 100 100 
100 8 ‘dl a 1 23 
= 1 é - 24 
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— Continued — 


Railway 
and Rolling 
Stock 


Equipment 
% 
VACATIONS WITH PAY — (Concluded) 

Vacation Increases With Service .....s.seceseseeeeees 99 
TWO WEEKS ..cccscscsccosocessscscscosovacecsssnscsssocsssscececsee 99 
Atter: Wesscthamulu veatmasccsevcerteccescccsrcesoste = 
Mee ah ee cutdees crs thsuxe ccesectucecuse<eiuiocaschant 3 
Z YEATBS ...csccccessrcascccsccrscrccsrsccsnsssensesess 6 
B YOATS ...cecrscccosesccrscccevescccsssvecesnnsesoses 29 
AY C@ALS sc ccussoncccacececssecesssccseneseusndessenns = 
Py CREE aioe Peri ssicadesstecssenianeiccoventvante 61 
Moresthan(5: y.Carsiiccccccccccseseccsrscsccests = 
35 No information on required service -.......+ = 
36 MRPEGT WEEKS Paccrssresssssscecseencscucvsccsscsstcssaccessieesess 99 
37 After: Less than 10 years ............:sccsccoeee = 
38 MO EARS Merereceretsscectotacacraccecsesnctcrscecces 6 
39 UIStonlAGy.catsirrecccctstescccsesscceccesnctene = 
40 INS SHEETS). -cie-cronchive doncctcocoto eterna 93 
4] HORtOp Oby CAtS Macs tenerccrantitcscssaseseesacs = 
42 OVC OES Mresecceseestsssesatsvisceresestectsnarsnee = 
43 More than 20 years ..........cccssescceosecs = 
44 No information on required service ......... a 
45 Bi GULE;WEOKSitese.cccaccrcaseedesecccsescas snececaatssvaceetecnecees 52 
46 After: Less than 25 years .........csccscceesees = 
47 DOV POES acossceceseacencersesssascecesestacosesssacs 52 
48 More: than 25) years .....s.cccsesseessoosess <7 
49 No information on required service .......... = 
50 Vacation Does Not Increase With Service ........ 1 
51] De WOK ys sacgstessciccietcosnsoen Rareettastectestecteiekcr tec = 
52 tiers year OL LOSS. cccesseresssuesseeenssaceessnees ae 
53 DEY EALS wavsstasesstasscccacssactssestnasucssasesesce = 
54 More than 2 years .........c.scs.ssecsesseoses = 
55 No information on required service .......... - 
56 TwORweeks oi..s.ccsscssscisrssstessacctataasisvenepnteceessttoaess 1 
57 Attersvlgvear Oriles stsestscrsteestcceiere 1 
58 SHY OATES) sceatiraceerenscscesesatsees tet sveieeesoiee = 
59 More: than 2: years csccscssosccasstedssacacees = 
60 No information on required service .......... — 
61 TREE WCE OR MIDEG oxi cncscccancscndncatsfovoedasscatnind = 

62 No information on length of fixed 
vacation - 
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POP OR ee Omen rene ee ee ee Here seeee ernie eneeeeeeeees 


———<————— ee 


Motor 
Vehicles, 
Parts and 
Accessories 


Shipbuilding 
and 


Repairing 


% % 
97 96 
97 96 
=, 2 

5 PAM 

3 1 
26 

3 1 
60 54 
9] 92 

1 1 

5 30 

Z 10 
83 51 

5 14 
= 6 

5 8 
uo 

4 2 

2 He 

1 1 
1 ] 


Non-ferrous 
Metal 
Products 


Table 5 - MANUFACTURING -— Canada — By Industry Group — Piant Employees 


— Continued — 


Electrical Non-Metallic Products of Petroleum 
Apparatus Mineral Petroleum Refining Chemical Miscellaneous 
and Supplies Products Gad Goal and Produces Products Manufacturing 


% % % % % 
97 88 98 99 98 
97 88 98 99 98 
— = _ - 5 
29 19 88 97 a4 
9 9 9 2 29 
33 25 1 - 15 
2 2 - = = 
24 32 - = 3 
ls 1 me = ss 
= = = - 2 
88 74 96 97 90 
1 3 u 7 2 
12 13 80 88 55 
4 5 3 - 12 
71 50 6 2 20 
ne 1 2 pS = 
= 1 R Re bs 
- 1 ~ - 1 
59 36 92 95 52 
1 3 82 92 15 
36 32 3 37 
22 1 1 - - 
3 10 2 1 2 14 50 
2 6 - - 1 10 51 
2 5 - - 1 10 52 
= = _ - - 53 
‘ — - = _ 54 
Se 1 = = ~ - 55 
il 4 2 1 3 56 
4 2 1 1 3 57 
= - ~ - 58 
i‘ 3 = — - a 59 
Y : x = ~ - 60 
ae = = - 61 
eS ] 62 
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— Continued — 
x ce : pan } Shipbuilding Non-ferrous 
and Rolling se ic ee aud Masel 
peace = oat ; Repairing Products 
Equipment Accessories 
No. M he lee | Fiver. F 
% 7 % % 
RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 
63 Have such retirement policy .......:ssceseseseees 93 29 87 54 63 34 78 52 
64 Do not have such retirement policy ............ 7 u 11 1l 32 16 16 14 
65 No established policy .......scsscccssecereeeseseesees - 5 2 1 3 3 5 5 
66 Wo mniform ation) ce ns-cccastcscrses cectestntceotetcesrsnenened ~ 59 - 34 2 47 1 29 
Normal Retirement Age 
67 Under 60 year .............ssccssscssecercenseasessscscsoess = = = i = = = 7 
68 GO YS AES oon nnsnccscccccssccncnncssecscscsssassvorense = 10 = 2 es 18 = 30 
69 GI66 64 YCAES o.oscceccccrcscesecsenngernsnacecsnses = = = ~ = - = = 
70 GD: VOALS conn cnecccssaccenerscncdencsvoscctseassasccsaee> 64 19 86 51 5k 9 76 13 
71 Over 65 yeaks «.........cccccscscssccsrrescnsseasessesesousess 29 = 1 Be 12 = 2 1 
se Wi MRLOTIMALLON «---ancssacostetaasncesn’eucsnontutencsesesaxes — os = 1 = 7 = 1 
73 Provision for retirement at earlier than | 
MTN RE ne caves ationas temnsucurenseasenicnssaconornasie 93 28 86 52 61 26 72 44 
74 Provision for retirement at later than 
reer it (a)| SVS Sec apne toer eter poy tiene eee 70 22 79 al 51 26 32 30 
75 Nie HLOLGIRESOME cre. carecneneteeneronscesdqeresysesococeaerests - = = ] ] 7 2 2 
INDUSTRIAL MEDICAL SERVICES 
76 Provide medical or first aid services .......... 99 97 97 91 
77 Do not provide medical or first aid service 1 3 3 
78 | Dy Gay EeREOEIYI EG Ye cope nesvoateenascbeceseamccccr-aercecsecrze ies = = = 3 
Medical and First Aid Personnel 
79 Physician(s) in attendance full-time .......... = 64 a 10 
80 Physician(s) in attendance part-time .......... 67 20 12 41 
81 eyed sara ya) ohn Can oko ond aoc encpiccnen 71 17 28 39 
82 Registered Nurse(s) in attendance full-time 84 79 38 45 
83 Registered Nurse(s) in attendance part-time En = 2 Ao 
84 Parse: Aid Pespannel (2 iooccs onsets occedsascciusseces 73 62 12 78 
85 PO RONEN de cttestigndecscSaesrtantkgpaactencacensoase y 2 15 2 
Medical Services Provided 
86 Pre-placement medical examinations .......... 907 66 37 71 
87 Periodic medical examinations ...........sesees: 54 34 ”" 63 
88 Home visits by plant physician ...........csses000 29 2 — 18 
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Electrical 


Apparatus 


and Supplies 


82 
12 


61 
37 
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Non-Metallic 
Mineral 


10 


46 
37 


— Continued — 


Products of 


Petroleum 
and Coal 


nwa 
wo Bananandsn 


56 


ue 


21 


Petroleum 


Refining 
and Products 


99 


92 


23 


95 
63 


Chemical 
Products 


73 
53 


Miscellaneous 
Manufacturing 


28 


79 
80 
81 


82 
83 
84 
85 
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— Concluded — 


Railway 
and Rolling 
Stock 
Equipment 


No. 


100 


101 
102 


103 


104 


105 
106 
107 


108 
109 
110 
111 


Medical Services Provided — (Concluded) 


Home visits by plant nurse ..........scsscesseereees 
Emergency first aid Care .....sscscsssesesceseesoees 


Novinformatlonic.coscesscsessscsscetctescssscsscvecasaasccssce 


HEALTH BENEFIT PLANS 


Have Health Benefit plams ............csccsscersoeeee 
Do not have Health Benefit plans ................ 
Nig int tOMmrT ee CLOMMe teen ecsesrenttacesccestsearerencccesensaace 


Types of Plans 


‘*Major Medical’’ plans only .........sesseeeeeeee 

Specified Basic Benefits only ............cssee 

Combination of Major Medical and 
SpPeCitied MB eneLils) a cecsccscsseisssesqscozesescesesevs 


No information on types of plans ............... 


Types of Benefits 


Surgical and obstetrical benefits «++. 
Physicians care in hospital ..+-ssssesssesecerseees 
Physicians home and office calls «+++. 
Special duty nursing care in hospital .......... 
Diagnostic X-ray and laboratory 

BS CIVICS A GIG erasssccsceencranceseessstsncsasrerscscresosnsd 


PPG Pde AU wena ce rey seesneaccetnenssaneeecacccecenceees! 


Coverage 


Employees and dependents covered ............ 
Employees only covered ...ccccc!scsccssescseneee es 


No information on coverage ......ccce00. seecvesens 


Financing of Plans 


By employer and employees jointly ...........4+. 
By employer only 


SRR meen e eee me eee eraser eeereseeereees 


By employees only 


Seen merece er eees suse sses en seerasesessseees 


No information on financing 


COLLECTIVE AGREEMENTS 


Percentage of employees covered 


Here eeeeceeees 


40 
99 


100 


93 


100 


41 
59 


67 


Motor 
Vehicles, 


Parts and 
Accessories 


20 
71 


91 


Shipbuilding 
and 


Repairing 


Non-ferrous 
Metal 
Products 


81 
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— Concluded — 


SS —————eeeeess——aaaaaooyaae=—sNow"__—==_=—"*_=a"=2]l_QananaSe=— 


Electrical Non-Metallic Products of Petroleum 
ae Chemical Miscellaneous 
Apparatus Mineral Petroleum Refining p ie Meas: 
rod a 
and Supplies Products and Coal and Products ae a ese 


% 


52 
40 


74 
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Table 6 ~ MANUFACTURING — Canada — By Industry Group — Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of 
each column. Percentages of less than 0.5 are designated by a dash (_). 


Tobacco 
Food and Rubber 
and Tohaceo Products 
Beverages Products 
No. No, 
= 
SURVEY COVERAGE 
Total Number of Reporting Units ......ssssssssereee 49 
2 Total Number of Employees ............ssccssscssseseseeees 4,344 
STANDARD WORK WEEK % 
Hours per Week 
3a Under 35 hours ssccctcssscseesecseansesecestecasasecssseccsseseeee = 
3b Bop HOME Biestestedscavanss cep tresses ecsiassecexcectccsescsce 2 
3c Over 35 and under 37% hours ......ssccssesseeesees 5 
3d BA NOUR Bie avecsccucsvaqsunecstoesdatiseccstosazeadetreee 67 
3e CNP Te TOTNES Gencctcs cscte cap cea pac tokcetoconores 26 
Days per Week 
4 5 days versrssssssssnessseecseenseestensnsneneececeseas 100 
5 More than 5 dayS -rsrsssssssssesessssesersnsssassrsrsnseeeeres ae 
Hours per Day 
6 Un der ty abouts crcsuecssyececcceconcsacsversicseotyrasessesesvaces 6 
7 aie OUTS scotacs vesetuinancacsccnnicesesicentsessecesvesesee 62 
8 IE GULS ae coc cnsaconenssteacscsesstuvares outasaceecieseetes 32 
9 POnitsses ite )eRo) hdl cecereeeeee scr: Aer crneery UNC REET = 
10 Not StandardiWorkiWeek. cee tere cr cree =_ 
PAID STATUTORY OR PUBLIC HOLIDAYS 
1] Provider stich*paid holiday sesceccceresarctcsesav-oorares 100 
12 Do not provide such holidays .......... es seeeseeeeeeeee — 
13 No established: policy ceccccsscisecssecssatcivaiseconaccccscere = 
14 Notinformat Lom itstccccssscccsscecersceocsotestarccsdanereeeaciset et = 
Number of Holidays per Year 
15 Vitas rd AVS ccceccccerecesssstiesvecaesecveatessgactsteee decatosesses sees = 
16 GAYE lesscoseenesectestencossccsatstsareers tremens etecsmtcse = 
17 LOS sisresais scivastecoees cath ohoazacasiaaaveospee ceavwea ees 7 
18 SWIG iD crea caceipenesebans ne saaniesimsadcstea app stents ease 16 
19 DID AYS scosepsceracsisakasthssasrvureoceneettees eeccemtiaseonete 70 
20 More than 9 day bosacsccstcesessvecxstoatvereatowruaaienss 7 
2 Niunbermat stated yarecqcssancactis. eae renee =o 
VACATIONS WITH PAY 
22 Provide vacations with pay...........ssscccsssssscessseee 100 
23 Do not provide vacations ........s.sc.sssssssescsessocecseees — 
24 Mo eatatlished policy siscacavccssoosscscssicsect caicisascs = 
25 Bie Sa NT I iS So en acieaihaxesaiee ica cues ehee ee Me _ 
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— Continued — 
Textiles Clothin Printing 
Leath 9 cree 
ep as a leteens (Textile Wood Paper Publishing 
roducts Clothing) and Fur) Products Products and Allied 
Industries 
No. No. No No. No. 
223 334 852 1099 368 574 1! 
2,654 8,724 7,570 10,603 17,671 21,191 2 
% % % % % %o 
9 if 3 1 2 5 3a 
ae, 23 24 19 33 26 3b 
9 7 8 4 20 17 3c 
31 51 29 at 3G 37 3d 
34 18 36 43 8 15 3e 
96 98 92 82 98 94 4 
4 2 8 18 2 6 5 
32 31 36 27 51 50 6 
36 Bye 32 35 42 39 inf 
24 16 30 30 7 11 8 
8 1 2 8 oe A 9 
es a Es = = _ 10 
98 100 97 95 100 100 ila 
1 face 1 4 _ - 12 
1 a 1 ees = —_ 13 
= = 1 1 _ = 14 
8 9 17 7 7 1 16 
. 96 14 ll 16 ll uz 
7" 48 40 30 43 61 18 
12 14 6 93 20 21 19 
as 4 8 5 4 6 20 
ss 1 - - 23 
. 1 - = 24 
= ae a 25 
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— Continued — 
i SSS 


Tobacco 
Food and Rubber 
ao Tobacco Products 
Beverages Products 
No. 7 a 
———s 
VACATIONS WITH PAY — (Concluded) 
26 Vacation Increases With Service ....s-s-sessseessees 92 98 
27 PT WO WEEKS scctpecstdncsavcvecccacceeaconssscnsuasehccsnerusncetass 92 98 
28 Adterssisess than lyear \..csstecsasereseceseseeers u 6 
29 DJG OF cssctesceseasosecesesuscacssversnerassnsscesease ie 91 
30 DY CATE  sssacoevon cxsvusatensseveveon}sierazucsncanes 8 1 
31 B YGSALS cacescaceosedenssacecsisccvevegnsteassorsnsiess 2 = 
32 BW YEBES cisscsesccsneoosossessvacdsvensseesecesestones 1 = 
33 SVE ALB oo sececctscsesacctsasssvisacedennsneeosesoase 2. ~ 
34 More’ than 5 yeats «........c0cccseccsscosseass - = 
35 No information on required service ......... ~ = 
36 Mhreenweeksiteererescssstconcsteaesysoscoraceescareececsetessecs 85 89 
37 After: Viess than LO years) <o..c.csccceccscesess 16 3 
38 MOKy CATS Mesececcotussisstscerstrasscvecersrceectenss 91 47 
39 PUStOM UA cyCATS! sessnsasovesscsaecoseassscscers 28° 31 
40 © TS years wsscssersessesorssessesoncnsnssonssseeeves 18 2 
4] TORE On ORY CALS Mieestescctcsssecetanscrecciee ses = = 
42 ONY CALS races canteecncesseuseresracseneracesarevere 1 it 
43 Moresthan) 20iy ears icsscsmssecsssccsoceesee 1 6 
44 No information on required service ......... a = 
AS GO MnRWEO KS ie stercrenasscetseevateareucrectsssncetccrsnsverserters 55 79 
46 After: Less than 25 years ou... sssesseeeeeens 28 1 
47 ZOAY GOES 5, sccceasseccsocecscececes speaseretcseeceas 26 78 
48 More than 25 years ........cesssssseessseees 1 = 
49 No information on required service .......... _ - 
50 Vacation Does Not Increase With Service ........ 8 2 
51 One Wee kien sscaccaressccnsesesctrcasesscestesinenst csseoentnones 2 - 
52 TEEN ce Ve ANEOL CSS Meererrestrecerietertcceesenee) 2 = 
53 | Zi; VEALS cseasrsasyste tence setenseeseycnsereeaseene = = 
54 Moretthany2 years rcncenecne ters = - 
55 No information on required service.......... os = 
56 WOE WEOK'S:7.tseSsenctsccalscaceeeseesecessssesticcent content: 6 
57 Afterzulyear Or Less. cecc.teseisess este eernees 6 
58 ZEY COTS 2 ss ctisscnsersosssssceascerse oe on ee = = 
59 More than: 2:yeara sic ccsccvececssacacicios = - 
60 No information on required service .......... — - 
61 AOE APOE OF IONE: -ceacesaciscciesassesecassseuancnnns —_ - 
62 No information on length of fixed 
Wa GALLON uy sscureaastacsaccuaresscereesaae me merece estes = - 
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Table 6 - MANUFACTURING ~— Canada — By Industry Group ~ Office Employees 


— Continued — 
Textiles i Panties 

Leather ee, ee! Wood Paper Publishing 

Products Clothing) and Fur) Products Products and Allied 

Industries 
% % % % % % No. 
72 91 12 70 97 94 26 
2 91 72 70 97 86 o7 
5 8 1 5 12 7 28 
46 Us 50 48 80 a 29 
8 4 ley 10 Z 30 
2 1 3 3 1 1 31 
ab as a = - - 32 
10 3 ] 4 1 ] 33 
fe = = = 1 ~ 34 
Y = = = - - 35 
42 75 25 47 94 85 36 
= 1 ig 11 38 37 
2 15 7 13 67 20 38 
| 1 ] 5 3 39 
23 41 8 12 9 16 40 
1 - md om SS 3 41 
9 5 4 3 2 3 42 
6 12 5 1 = 2 43 
Si tee cae sh o = 44 
6 25 9 13 76 40 45 
i 1 6 25 15 46 
P 24 2 7 50 22 47 
; ¥ io ne 1 3 48 
4 + 4 - Pe 49 
a 9 28 98 3 6 50 
9 5 8 = - Sl 
1 5 8 a - 52 
. = a = = - 53 
7 i _ zi a= — 54 
. 1 ae = c ss = 
a : 29 19 3 5 56 
oD 6 21 18 3 D 57 
a a ¥ = = - 58 
é - 7 ik ae a 59 
; : 1 l a - 60 
> - = 1 61 
F 4 : 1 = - 62 
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Table 6 - MANUFACTURING — Canada — By Industry Group — Office Employees 


— Continued — 


i ———————————————————____— ———_nEEEEEEEEEEEEEEEEEEIEEE 


Tobacco 
poo ad Rubber 
ee Tobacco Products 
Beverages pocteere 
M F M F 
% % 
RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 
63 Have such retirement policy ......:secceecsees 81 79 92 91 
64 Do not have such retirement policy ............ 13 13 4 5 
65 No established policy .2......csssescsosccoscscosscsssee 5 iS 3 3 
66 No) Information <.2c-.cc-cqscssconcnsscocssucsssnsesnsacssescene 1 3 1 ] 
Normal Retirement Age 
67 Under 60) years .........c.cccssecssstccsessneccrsseresnsersess = na = = 
68 GOALS eraseccsectquetcccracavernneceecsatv-cevareasreg = 43 = 10 
69 Gilt) G4 ey CAS fee ecesccececesclonecsceresaccuvexcee = 1 = a= 
70 GOB AUS Revsctenencettscasscancecereracecacccssceesavis 79 34 89 78 
71 GG Ere OO LVCALS ccnccerasncesicraseacececcwacsecevecseccsueesars 1 = 3 3 
72 INGEITEE OLIN QELON | csc cteccccescdssercosrsetetssstesuccacccsedee 1 ] = Be 
73 Provision for retirement at earlier than 
roar! EYE. exrommrose creche poner ser re 72 70 90 9] 
74 Provision for retirement at later than 
ginal CIC rr ceerep ceo er oe) ence arose Al Al 29 37 
gas) ING ATIROOHIACIOM  cescccecenvessacest sccccvecteseryseattecteah ees 1 1 2 = 
= 
INDUSTRIAL MEDICAL SERVICES 
76 Provide medical or first aid services .......... 79 98 97 
77 Do not provide medical or first aid service 18 2 3 
78 INGiiMPOLMALLON cceatcaseucsstsessenssssssnessseeccescsveses ones 3 _ — 
Medical and First Aid Personnel 
79 Physician(s) in attendance full-time .......... = 9 16 
80 Physician(s) in attendance part-time .......... 25 72 47 
81 PRysician(s)) onlcally.e seta ee 7 22 24 
82 Registered Nurse(s) in attendance full-time 34, 91 73 
83 Registered Nurse(s) in attendance part-time K 7 ) 
84 Rie Aid Peroniel: j..cr-s.cneideeiaieninn, 59 47 44 
85 PAGS AG ata ROSIE sachets cee ecsin cede aniaaae tee 6 pas 2 
Medical Services Provided 
86 Pre-placement medical examinations .......... 39 54 73 
87 Periodic medical examinations .....cccccescesees. 21 75 iv 
88 Home visits by plant physician .........ccesseees 5 ~ 3 
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58 


Leather 
Products 
F 

% 

al 

54 

6 

9 

1l 

118? 

i 

20 

18 

Bs 
70 
24 
6 
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10 
15 
58 
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Table 6 — MANUFACTURING — Canada — By Industry Group — Office Employees 


Textiles 


(except 
Clothing) 


86 
2, 


35 
35 


Clothing 
(Textile 
and Fur) 


60 
35 


man wow | 


36 
15 


— Continued — 


75 
21 


Paper 
Products 


92 


61 
45 


Printing 
Publishing 
and Allied 


Industries 


74 
24 


27 
18 
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Table 6 - MANUFACTURING — Canada — By Industry Group — Office Employees 


— Continued — 


Tobacco 


food and Rubber 
ae Tobacco Products 
Beverages Prodi 


No. % 
Medical Services Provided — (Concluded) 
89 Tlome visits by plant nurse ..........ceeeessceseees We 
90 Emergency first aid CAare.......sssssesesseresseneees 87 
9] No infOrMation ....cececccascs.nsscsocusssnsesoescoasssuavessos = 
HEATH BENEFIT PLANS 
92 Have Health Benefit plans ............ccesereeneee 100 
93 Do not have Health Benefit plans................ - 
94 No HNLOrmMablon sarveccessecetcc-cs<sccsdeavses ceases ccvcaenate = 
Types of Plans 
95 “Major Medical’? plans only .........ssseseceees 10 
96 Specified Basic Benefits only ..........:scecee 28 
se Combination of Major Medical and 
Specified Benefits <5........tcasscesdascesenseuesse> 62 
98 No information on types of plans.............000. = 
Types of Benefits 
99 Surgical and obstetrical benefits... 100 
100 Physicians care in hospital .............:sceseeeee 96 
101 Physicians home and office calls...............- 9] 
102 Special duty nursing care in hospital .......... 68 
103 Diagnostic X-ray and laboratory 
BERVICCH s (Ol Con ciscerestetcncrerse ce ietecesee tocanertcekexs 93 
104 Brescribed Gnu paiecc caertevccecrestnrtccerseeste 62 
Coverage 
105 Employees and dependents covered ............ 98 
106 Employees only covered .......:csssceecesseseeeeesees 
107 No information on COVEragE ....ecsscscesscsssceeeees 2 
Financing of Plans 
108 By employer and employees jointly.............. 26 
109 HyseMplayerionly srs seer sin thote secs saxnesens 74 
110 Py Om layees Only sieiist vacsviceourcrnetnnuay — 
11] No information on financing ..s..cssccsseseeeseseseees - 
COLLECTIVE AGREEMENTS 
2 =, 
go Percentage of employees covered ....:cccssseses: 5 
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Table 6 — MANUFACTURING ~ Canada — By Industry Group — Office Employees 


— Continued — 


po by Textiles Clothing Printing 
Products (except (Textile Paper Publishing 
Clothing) and Fur) Products and Allied 
Industries 

‘ % No. 
: 3 6 19 12 89 
os = ae 73 91 71 90 
s - 4 2 l 1 91 
_ ae ee 87 95 94 92 
: ‘ a3 10 4 4 93 
: : ° 3 1 2 94 
5 a ay 29 16 32 95 
= 2 a8 33 24 39 96 
= si tS 25 55 23 97 
. 4 : r - = 98 
ite 9] 59 82 92 91 = 
73 84 54 0 as i - 
34 59 38 64 77 68 ot 
52 75 53 69 79 82 103 
DAL 51 25 21 57 35 104 
Tes 89 58 80 91 89 105 
3 2 3 2 ¥ 1 a 
13 2 5 5 4 4 107 
59 We 41 70 80 68 ‘a 

11 8 11 4 6 10 
9 9 5 14 110 
; : aL 

ial 2 5 4 4 2 
1 1 3 - 10 16 112 
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Table 6 - MANUFACTURING — Canada — By Industry Group — Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of 
each column. Percentages of less than 0.5 are designated by a dash (—). 


Non-ferrous 
pen ante Transportation 
Steel Pe : Metal 
Products ic om Products 
:- 
No. No. No. 
SURVEY COVERAGE 
Total Number of Reporting Units «.......-sssessseseee Pe Weg) 270 
2 Total Number of Employees .............cccssscserssenceeees 41,221 10,849 
STANDARD WORK WEEK % 7% 
Hours per Week 
3a Were) Hotes ietccsceecccpecsantes cc susontsccosttoseesusecoteses 1 = 
3b SES INOUE Biss scccteraieces adetesesucosectans #estowsstsessoeey 10 16 
3c Over 35 and under 37% hours ...............ccceseeee 14 12 
3d ST MoO UNS econ aeseec cereus ccerecsmeetossaaressecsass sonene 46 36 
3e VIET Uh PRRLOUINS farecteccyacccses seiuee-cvsaxoacs oe ssscvousenone 29 36 
Days per Week 
4 5 DAYS weststeeseeessetseessesnesseensennenetsnenencnes 98 99 
5 More than 5 GAYS -r-secrseerceeseseeenccesenssserencseseeensee D4 il 
Hours per Day 
6 Umer 7049 b OU ersicccsscxscesecacceeetasesaneeeatersccesteeser cs 26 28 
at ME TOWNS yc -c0s5essitzessweeexesgi on cosverveneteseeiesetaaes 47 36 
8 Bie PHOT Sl coset -canstctstccte-c. catecaseeas neaerae-terees 26 35 
9 OWerar BR” ROUursire cece cosas eee eee eee 1 1 
10 No Standard \WorkaWeelk, .c.. css ct-: socccsevotactssadvacts — i! 
PAID STATUTORY OR PUBLIC HOLIDAYS 
ll Provide such’ paid holiday ctisscciecseuericnceeeen. 100 100 
12 Do not provide such holidays ........cs.ceeeesssseeeeees = = 
13 INeestablished policy... ccc sesecevie teers = me 
14 Noyintonmation ence eee nee enn = = 
Number of Holidays per Year 
15 UMROUS RCey rence nesecst selec erences ences toons ees ccds tee 2 = 
16 GEARY Ss ccicecseecuttecccctees rare cti asa hicatctastn tee 1 4 
ie fps OE errs ney onecrey Carrere eer rece are Be 4 5 
18 WAN scarce tanec: ee case ecient oe 81 50 
19 EVRA rescas carter ac eee vas cs acac ar ate ae Re 9 37 
20 Morerttany) days len scic.cctisszstecveorestetacitsc eet sneeets 2 4 
Pa | Numbersnotetateds:.0;/.0 ati cicnecanes tere 1 a 
VACATIONS WITH PAY 
22 Provide vacations With pay.......ccssssscsssssssceceeeee 100 100 
23 Do not provide vacations ........sasssccsessesssscnscececees - ~ 
24 Ne entablinhed polio y.cciicc..ciscinesisssccssscssecscsivancieac = ati 
25 TREE REPRE TINE oc ecchaath astonavsececultcc i RRS Bs = = 
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Table 6 — MANUFACTURING ~ Canada — By Industry Group — Office Employees 


— Continued — 
Electrical Non-Metallic Products of 
Agpordtue Mince: Piderste ce Chemical Miscellaneous 
and Supplies Products and Coal RoR Monvicetpring 
No. No. No. No. 
319 62 458 401 
Reo 6,909 22,144 7,713 
% % % % 
4 ~ 1 3 
16 4] 14 16 
6 23 1192 12 
40 30 54 45 
34 6 19 24 
90 100 100 99 
10 ~ = 1 
26 64 26 29 
42 30 55 46 
30 6 19 23 
2 = = 2 
99 100 100 99 
1 - - i! 
= 1 1 
2 a 2 
6 - 6 1 
19 91 27 i 
4 4 2 : 
1 .. = ‘1 
99 100 100 100 
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Table 6 — MANUFACTURING — Canada — By Industry Group — Office Employees 


— Continued — 


Non-ferrous 
| orienta Transportation Saas 
Steel Eoui , Metal 
Products pi ale Products 


% % 
VACATIONS WITH PAY — (Concluded) 
26 Vacation Increases With Service ......scssesesseseeeeees 92 98 
27 GW WE GS ieeceseicccsesectsccevecsevetsesecsssnccosvacsnevencasss 92 98 
28 Adtersmbess than loyearsaacsericcactesotrsetae? uf 29 
29 MP ye at teccers ress ccscscoccdecsscssnesasenssessarcass 78 65 
30 Diby CALS rsessaccostrersatentceesscssieceesrsseracess 3 
31 DRG AUS ies sasuszivisutesspsarssaedicaxtnctnsterieetshs 2 1 
32 MEV GALS crs shsssssecsssucconeresescsqeeccestsas sash — ~ 
33 BS YEAS .,cc.cs.ssssccsracssvescsessesscseencssnneses 1 = 
34 More’ than’ 5 years ciesesscc.00s005cssnsssc0e0 = - 
35 No information on required service «...-..+. _ = 
36 HTC GRW. COCK ieee reatehcccsiaita cue sea ceseerarseseu vines saves? 85 94 
Sa After: Less than 10) years) s.s.c<...vecsee-c-se-0- 3 1 
38 DP ES au sag es oks een caeeccsamas msbvnases 18 57 
39 ISAT OUUALVIGATS cau toeccentessestssentsesostcttas 1] 6 
40 MUSHY CATS aceosiascesessancessssscsecceossces-téec 51 30 
41 UGRtOML ny Garssiyec:s.ctuscsercctesssateocareasee -- v= 
42 ORVICARS Ulocceresseescccrrtnetccsssecscsarscecssacss: 1 - 
43 Morestham 20 years ttrccsssscsteesecncers 1 = 
44 No information on required service ......... _ - 
45 Bie erence Xe cea oa cess serch sonata bai vases ctocnonet ss 40 27 
46 After: Less than 25 years .......s.ssccssesssses 5 2 
47 DB IV EATS icetesusccascocersssiscsnsaits cissearjessise 35 25 
48 Morey than 20! years) -ccenssececcesvrecessooee = or 
49 No information on required service .......... - = 
50 Vacation Does Not Increase With Service ........ 8 2 
51 One wee lager terrence aes poceceeitaccoestieeenvereted 1 = 
52 Aitenicl year Or LOSS So. ccfas ccc psancsevveredeen 1 = 
5 DNV GALS). sctevsssscreacssaceaertareaissesseteexeegee = = 
54 Moretthan:2:y cats sssccsme-tecse tenes = <= 
aie: No information on required service .......... = = 
56 Ch WOBWEOKE! sss: tuczatuare.centencssteyiesieserasesseueanteeies 7 
57 Aber se weVear OLUOSS. viecccaseotesrrersroerics 7 
58 LIAVCAT A acecnunscecscncstencarecaestscetarstehecraeree = = 
59 More than 2 years i cssccesincccsssivessatntss = = 
60 No information on required service .......... = = 
61 TD iee WOKE OF SORE © sci: xs cecsasctescsesvdvcmccearoaecs = = 
62 No information on length of fixed 
WAC QE OD indecsecachanacsssnsccnsscastsSucM@ecuveceseorce = a 
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Table 6 — MANUFACTURING ~ Canada — By Industry Group — 


Electrical 
Apparatus 
and Supplies 


% 


Non-Metallic 
Mineral 
Products 


% 


— Continued — 


Products of 
Petroleum 
and Coal 


% 


94 
90 


Office Employees 


Chemical 


Products 


% 


Miscellaneous 
Manufacturing 


% 
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Table 6 — MANUFACTURING ~— Canada — By Industry Group — Office Employees 


— Continued — 
Non-ferrous 
| lron..god Transportation ee | 
Steel Feui stn eta 
Products be Products 
™ = 
Ws: M F M F F 
% % % 
RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 
63 Have such retirement policy .......csssccceeceeees 78 75 85 85° 79 78 
64 Do not have such retirement policy ..........+. 16 16 12 12 14 15 
65 No established policy: <.\c.c:ccccecesacseavessossesses iB 6 9 2 6 4 
66 WNomindorntationin.s.cct.ccccctscccevssacdeccctaetasteasscseessee ] 3 1 1 1 3 
Normal Retirement Age 
67 Winder GU years cccctsesstestsrtccescattotorscssteetessvavesss = 9 - _ - ve 
68 GOR ALS  eaverseetesccss ocssxsdepascrccsacevecensneese = 30 —_ 27 - 43 
69 OI tOMGA ny CANS cnesasdanscassenesracesesJecseccisenats - _ 1 — _~ = 
70 ODay Cans eecccutssrccnteke sc rsuahtecesacousasacy anced 70 33 82 58 77 26 
71 OVER 65 sy CALS eicsctestrscvessysoasisastatconssesseessecs cuss { 3 2 —_ 2 1 
72 ING? sbormiatto nee. ccicesascasaens <cteceaacsacstevscesssceee il —_ — — — I 
hie Provision for retirement at earlier than 
normal PUP Co orceeci reaussnce vs olesdsvivessesesveseattscoc=rxae aie? 69 83 83 73 69 
74 Provision for retirement at later than 
ER OOTAIN ANALY Clas cep tecenetcetoscer-ssstensy fy cesssebestrsacenea 51 49 51 50 33 34 
1053 Noi arHtOTIN BELONG rersnesscacccstcsaactesetsciecstntees «ssxenesive 1 a = ] 2 3 
INDUSTRIAL MEDICAL SERVICES 
76 Provide medical or first aid services .......... 90 94 93 
77 Do not provide medical or first aid service 8 6 
78 ol ind orm ation) siscatecrivcs sass sscacsnssorsoseressnsercasees 9 l 
Medical and First Aid Personnel 
79 Physician(s) in attendance full-time .......... ff 28 3 
80 Physician(s) in attendance part-time .......... 30 41 48 
81 Physiotante) on Call ..s.ceciceccsdecacteassenasesscncche 24 30 32 
82 Registered Nurse(s) in attendance full-time 41 76 45 
83 Registered Nurse(s) in attendance part-time 6 1 - 
84 irstvAidte ersonnell ..:.:;cccntenece 69 68 733 
85 Novintormatione *...troci titres 8 2 4 
Medical Services Provided 
86 Pre-placement medical examinations .......... 48 73 64 
87 Periodic medical examinations ceccccccccoseseoees. bar 4] 57 
88 Home visits by plant physician c.ccccccssccsesesee 2 6 13 
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Table 6 — MANUFACTURING ~ Canada — By Industry Group — 


— Continued — 


Electrical Non-Metallic Products of 
Apparatus Mineral Petroleum Chemical 
and Supplies Products and Coal Products 


M F 
% 
89 88 
7 7 
4 
_ 1 
— 1 
1 14 
55 51 
33 22 
85 84 
46 46 
97 86 95 91 
3 12 5 
= 2 - 1 
17 1 25 16 
50 39 63 40 
17 24 48 28 
a5 41 67 47 
2 1 19 5 
78 72 a1 54 
2 5 2 10 
66 50 91 74 
43 27 52 52 
4 2 3 2 


Office Employees 


Miscellaneous 


Manufacturing 


86 
13 


42 
15 


87 
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Table 6 — MANUFACTURING — Canada — By Industry Group — Office Employees 


— Continued — 


SS 


Non-ferrous 
L-tiile Transportation 
Steel Equi - Metal 
Products Cane Products 
% % % 
Medical Services Provided — (Concluded) 
Ilome visits by plant nurse ........-ccsssessceeeeeees 19 23 15 
Emergency first aid CAare......seessesssreeseeersees 89 84 89 
Won init OPINBEAOM cccyeesescevescact-sundsneacncesetiaceorancaees = = 2 
HEATH BENEFIT PLANS 
Have Health Benefit plans ............cccesereenees 97 98 96 
Do not have Health Benefit plans................ 2 1 
INGiINLORMAULON Weerssrcersssescce sci eaccccserscocconecsceewers ] 1 it 
Types of Plans 
“Major Medical’’ plans only ......:.:sessceseeeees 18 15 ml 
Specified Basic Benefits only ..........:sccee 41 36 42 
Combination of Major Medical and 
Specified) Benefits \.<.2.,21-c-:001-2.eccees+sdensees 38 47 33 
No information on types of plans.............000+ = = = 
Types of Benefits 
Surgical and obstetrical henefits.............006 96 97 80 
100 Physicians care in hospital ..............ssseseseee 90 95 80 
10) Physicians home and office calls................ 79 90 69 
102 Special duty nursing care in hospital.......... 4] 47 29 
103 Diagnostic X-ray and laboratory 
BOLVAICES j-OUGe usscccusseversucdenserercesstsensccsnsavedes 81 90 68 
104 Prescribed Grup sss .cccscecsssceatessceessoasverosecsess 4] 50 39 
Coverage 
105 Employees and dependents covered ............ 95 94 92 
106 Employees only covered .......ssssssssscssssseseecees = 3 1 
107 No information on Coverage ....sccsescssesssseseeses 2 1 3 
Financing of Plans 
108 By employer and employees jointly.............. 71 61 71 
109 Sy Mpinl Gyerion lyst. 2... wcrsceh ease scuncdeae. 7A 34 8 
110 By employees On. .éscpacesesisssscde casseegeasens 3 D 14 
111 No information on financing yet eZ 1 3 


COLLECTIVE AGREEMENTS 


112 Percentage of employces covered ccssceccesesess 6 10 6 


Table 6 - MANUFACTURING ~ Canada — By Industry Group — Office Employees 


— Concluded — 


ee 


Electrical Non-Metallic Piocductacct 
Apparatus Mineral Peicigun Chemical Miscellaneous 
and Supplies Products ontGiegt Products Manufacturing 


% 


% No. 

32 18 36 16 16 89 
96 84 94 85 86 90 
1 l = 1 = 91 
98 96 99 97 92 92 
1 3 & 7 93 
1 1 1 1 94 
30 43 29 19 21 95 
18 28 14 23 29 96 
50 25 56 55 42 97 
= = = = = 98 
94 95 99 94 91 99 
93 91 99 94 84 100 
83 84 97 84 61 101 
73 57 80 63 46 102 
92 85 98 89 79 103 
75 54 78 65 45 104 
97 90 98 96 89 105 
ee 3 il — i 106 
1 3 z 1 2 107 
54 66 96 89 62 108 
40 21 1 5 20 109 
3 7 1 2 110 

1 2 1 3 111 
19 3 1 1 ES 112 
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Table 7 — MINING — Canada — Non-Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of 
each column. Percentages of less than 0.5 are designated by a dash (—). 


Gold 
Metal Mining Uranium Metal 
Mining (auriferous Mining Mining 
quartz only) 
No. No. No. No. No 
aes (| 
SURVEY COVERAGE 
! Total Number of Reporting Umits......scsesscsssenceeeees 151 48 8 95 
2 Total Number of Employ ces .....cscssessereceeersereeseeeee 49,018 13, 258 Sys 32, 045 
STANDARD WORK WEEK % % 7 ze 
Hours per Week 
3a iM GT AO NOUNS ecvessesesccdececcresteetovesassecssssesnnacacece eae = ce - - 
3b AN) SOUS eotett trees ccnsecdsecsse ceseserts csoreceseeesttece 51 5} 64 69 
3c Over AQ bOurs eenseecaresececcscceescacsccvseceaseesecaeccrcasnens 49 97 36 30 
Days per Week 
4 5 days eda tseraseraeckseecevantcenegsicssaahseeneseecesas 53 10 64 69 
More than 5 dayS «rs-eessesssssssssrensrenssseseceseeneseneeenees 47 90 36 30 
Hours per Day 
6 Under 7 eehOurs? xe-.scoxsevessesicoescissevevescovectcssecdssarsee os _ _ - 
7 TUM OUTS; “asacssss dvs vdvasscdeesyesssesecouseecses sessatere — —- _ - 
8 Ge NOUPSS cotececsse docasscncdsatnazeconssssevasncesvsens 99 100 100 99 
9 COV OTPRE (ROUPS acrsccsractovccnsescertes,cocccesusessaccsscckes ] - = = 
10 | No Standard Work Week cccscscssssesssssscssssssssssenesecesenes = - = 1 
PAID STATUTORY OR PUBLIC HOLIDAYS 
1 Provide such paid’ holidays ..c:tss..-.1ececsensezoseresss 97 98 100 96 
12 Do not provide such holidays ........s.ssssesseessseseees 2 % = 3 
13 Novestablished! policy: scscciceccscsceccessvenoessvessicssscsces >i = -_ 1 
14 Noo iia Forme thon cer. sactzas-ceagccricctacss concresveareecsxecrraatacnen = = = - 
Number of Holidays per Year 
1S USL OMSRGAY Ss os tocecetantasoncysvarcecene senetacacnetserecneonaseeeee 10 16 _ 9 
16 GSA RY Bias stecdeee fav atsvcaia taasa Memessences Saseoeee eres 35 79 70 le! 
EY TROLVEN, wireotserusitesascvonwantetnade a cersnentteavco een eae 12 3 12 15 
18 BRAVA ci ccct sncetocs seer ecarcrer seamen cee vetck eceee crs 39 =~ 18 58 
19 ORG A VS Migs ccscaveactscancosetteacsethes teneee asset iT = = ] 
20 Morestians@ days: ccc scsusectrseen Gok eee pa = = = 
| Number not ‘stated trasss.cs.testetecscss eee enceneee = — — = 
VACATIONS WITH PAY 
22 Provide vacations with pay .......ccsccsccssssssssscsssess 99 100 100 99 
2a>1|) Do Mot provide vacations ..3.cccwiesiccce ces il - = 1 
24 No patablighed poldey cc..scaitcccsaccascronicssvuiascevancerves a — - ex 
25 NamInLOCINALLONM arith cates enn ee eee ee = = - - 
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— Continued — 


Gold 
Metal Mining Uranium 
Mining (auriferous Mining 
quartz only) 
nN % % 
yOn 
VACATIONS WITH PAY — (Concluded) 

26 Vacation Increases With Service ......cccssssssesseeee 90 92 
27 AON W.C GES eee ores vanes ceerene tictmaasccascs asauevesessntosssenes 90 92 
28 Adters loess) than) 1 year) scc.ccsateessscssscosseese = = 
29 VL JOT ascsesnsencasenscoecssvasevecavsasssenesnsesees 9 3 
30 DRY CALS escvsssscsctaussssceceserscentsseasvsecnassees 38 5 
31 OV CALS ncssessontssvassssescteeoocsshiseucusaensceses 7 2 
32 Bote BEB yore adhe as ctusaenanaoiperesneceaeawinded 1 4 
33 PY CALS ie aeasicasseneceucerensersscdasseaeasssenessss 35 81 
34 More: than 5 yar esascesecnicssssssnonscets = ] 
35 No information on required service «....++.+ — _ 
36 SURO ET WEEKS ice cccectescancheretssavencrvessasivere cere scene stcc 59 43 
37 Afters sess than UOlyears .-.cascs-ccese-sces-ce- 10 4 
38 ORG atS Merscactnre- caster eassacerssacetorrcecnsass 6 1 
39 IEG OMMA RVC ATs re ysctsntssssesvesavesersencertcs 2 — 
40 MER yc dn Sune cuserccem siinecstecsosecssercees 99 iL 
4] ING) fay URLS co screecat ia eopeacoeocse D) = 
42 PONV CALS eiaiscecist: ei-dedscaraccesesceeatererss = 1 
43 Moresthan’20 years? .c...ccscacssveccssccuses 10 36 
44 No information on required service ......... = = 
A5 HOt ng We CS tenes oesseveccsttcestcocesstacedssteeStcvscecsees sts 37 4 
46 After? Wess than 25°y.Gats) 2.2.-cccsscosse-cesees 9 1 
47 ZOD C AL Giecssaescecersenerareaneatectenestseesosoee 28 3 
48 Moreithan 25ry Cars’ ssecsssrcoesssericusses - - 
49 No information on required service .......... - - 
50 Vacation Does Not Increase With Service ........ 9 8 
51 Oneaweekescesnrsc ce sretie terrestca aiacser enteoree A 5 
52 ASterwmlevean Chale mh. ccsetcsererseccecerscveestaeeast 4 5 
a BUYVGAUB sac cavees crores ennsascesagseenscsscdcostsecs - — 
54 Moreithan’2 -y ears) ..cs1.s-:ciese score sess iee - — 
55 No information on required service ......... = _ 
56 AW ORWEEK Sis Stiev geet cene caucconta tas cial sanleeeeastnar sume eoeee B} 3 
By | Atters: Wi vearvor lesser .:sctst-.nssasoesssre ieee 3 1 
58 DV @AES) <n: ' cay teccaeerauie evecare = 2 
Bo} More than 2 Veer cesc ascnostenssncsas - - 
60 | No information on required service ......... = — 
61 bree WeekSOr MOLE! <..c1satesscccsretectcevssvecscesoes De = 
62 No information on length of fixed 

NACALLON cccsesudencccesetseceah ai sasxecmneranneccttes es = = 
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74 


Gold Other 
Metal Mining Uranium Metal 
Mining (auriferous Mining Mining 
quartz only) 
—— 
No. M F M te oe oe M 
% % % % 
RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 
63 Have such retirement policy .......scescccsrseerees 60 29 43 19 11 iL 73 
64 Do not have such retirement policy ............ 30 28 46 AT 76 64 18 
65 No established policy  ............cccsscessecesescoses 5 4 9 = 2S, 
66 INGuamtoraieatlonae-siccsnserstrace sce wat sessvachtosasevou seus 5 39 yf 32 13 25 3 
Normal Retirement Age 
67 Uniden GUM VSAre arecccsssssoacecetevencsneceanceceasesseaerecas = 3 = = ms = = 
68 GON Care ese cereccestastaneetccetencaccerevaeytac-sareess = fl — 9 ao ll es 
69 GW HO) OMY. CANS cssrceecsscsesesss-scestausaaaesser<ne = - - - - a - 
70 ONY CAL Ate caatacescnseccveteessuceceecacsansteeess seh 57 Iv 39 10 fl — 70 
7a Over | Oyy Cate ccrcccsst-cccsncrseesassescsacsctasesocaseosncs 2 2s - _ - ~ 3 
72 ING SPOFIISELON I neccasscactecsct uses sarecccnsecatessessacseases ] = 4 5 = — — 
73 Provision for retirement at earlier than 
TLQUIM GA RE Merce aren aececucesens seaases cacvuscssecet trex: 50 22 35 V7, Hal 11 61 
74 Provision for retirement at later than 
tear GATES ceceererrnbsoree nore arora eer Pee 30 Li 29 9 1 eh 33 
75 Nao: SMIFOTTIATLOMY <cissancotecesacceconsacscerescshoeskeoe asics 9 4 3 3 ra = 2 
INDUSTRIAL MEDICAL SERVICES 
76 Provide medical or first aid services .......... 94 98 100 92 
Gd Do not provide medical or first aid service D) 2 oe D) 
78 Notinform ati antec ;scscrceetcesseercsseccececr seseceerseres 4 Ps = 6 
Medical and First Aid Personnel 
79 Physician(s) in attendance full-time .......... 16 8 19 20 
80 Physician(s) in attendance part-time .......... 8 5 _ 10 
81 Physieian (se) an call °.5.5 f:2).ccctdcssescstuscccossnsdees _ 33 51 50 24 
82 Registered Nurse(s) in attendance full-time 13 7 17 
83 Registered Nurse(s) in attendance part-time 1 3 = 1 
84 Eorsteaid Personne) .1.aicsica cee 87 95 100 82 
85 Nosintormation ic asiccssessotsn foes oe D) = = 3 
Medical Services Provided 
86 Pre-placement medical examinations .......... 87 95 75 85 
87 Periodic medical examinations .....c:cccccceceeeee 60 58 37 63 
88 Home visits by plant physician ........ccse 28 14 13 35 
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37 
26 


— Continued — 
Crude Non-Metal Quarrying, Clay E 
Prospecting 
Oil Mining and Sand Pits 
M F 
% % 
69 40 80 30 
| 25 18 10 
9 8 1 1 
1 me 1 59 
7 7 ~ - 
= 26 = 2 
59 5 35 23 
= = 45 4 
3 2 ~ 1 
45 24 69 29 
26 10 19 4 
1l ui 5 1 
12 4 ot vs 
3 - 5 : 
E 22 = 9 
6 26 1 10 
4 17 iA 19 
= 22 3 ll 
A 1 * va 
73 85 35 36 
12 10 tS ae 
re 86 20 Be 
ne 87 12 18 
11 5 é = 
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Medical Services Provided — (Concluded) 


Home visits by plant nurse .......ccscsesscercceesvees 
Emergency first aid Care ......ssscessereeeecsereeerees 


Noe intormatlonit.crcteersssecsuueusesssk cn caccesscccesssteetenss 


HEALTH BENEFIT PLANS 


Have Health Benefit plans ..........::cccssscsseeeenes 
Do not have Health Benefit plans. .......... 


INGE ITPOLMAtlONN::.ccccaecevesccatee=susccocctvscasascsscceuessase 


Types of Plans 


‘*Major Medical”’ plans only ........cscscsesssseeres 
Specified Basic Benefits only ..........cseeeeee 
Combination of Major Medical and 

DpPeciited BEnelitsi.ccsssscstcastesarseccscassoscsessess 


No information on types of plans ......... pieceeest 


Types of Benefits 


Surgical and obstetrical benefits ................ 
Physicians care in hospital ....s.ccsscsesesseeceeeee 
Physicians home and office calls ............... 
Special duty nursing care in hospital .......... 
Diagnostic X-ray and laboratory 

SCLVICCS ELC a cacues coer: sacs secaastauctascesevanssasixectss 


PreSer beds APO 86 vecisocsacsauiossavacnoverascaases sadcasecaunt 


Coverage 


Employees and dependents covered ..........:.. 
Employees only covered .......scscceesseeceees taste 


No information on coverage 


eee eneerenercecscesercece 


Financing of Plans 


By employer and employees jointly .............. 
By employer only 


HORE Ca ewes er eee roe ceeeceoessoraecesecoesoee 


By employees only 


OE OO Re RRO C eC we wees aeooeoeesessenecsiuces 


Seen weer ee eeeereseesecseen 


No information on financing 


COLLECTIVE AGREEMENTS 


Percentage of employees covered 


seer ocecessceece 
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— Concluded — 
Coal Natural Crude Non-Metal Quarrying, Clay ; 
ae } Ay 
Mining Gas Oil Mining and Sand Pits Sa aaa 
% % % % % % No. 
% 3 5 re — = 89 
91 99 84 90 53 55 90 
7 < “| “ad 2 2 91 
24 100 93 94 LU 98 92 
73 _ 5 22 2 93 
3 = 1 1 1 - 94 
9 28 22; 3 23 47 95 
ib 1 32 59 43 19 96 
cS 71 39 31 10 32 97 
— = - ] 1 - 98 
22 100 90 93 68 97 99 
22 100 88 89 67 91 100 
19 100 88 52 53 87 101 
1 96 54 26 11 63 102 
11 100 87 75 51 9] 103 
96 48 30 6 49 104 
22 100 88 93 69 95 105 
a = a _ 2 — 106 
2, — 5 - 5 3 107 
3 97 82 88 62 90 108 
aa fa) oa 3 7 BV 109 
19 a 1 1 2 3 110 
2 _ 10 1 5 3 111 
91 55 —- 87 45 - 112 
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Table 8 — TRANSPORTATION — Canada — Non-Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of 


each column. Percentages of less than 0.5 are designated by a dash (_). 
PLE A ee 


Air Transport Railway Transport 
. R . 
Operating Dice unning Others 
Employees Trades 
No. No. No. No. No. 
SURVEY COVERAGE 
! Total Number of Reporting Units.......-s.sssseessesseers 98 77 14 26 
es Total Number of Employees ...eseecssceeesssesesenescneees 3,018 7,378 25,410 76,424 
STANDARD WORK WEEK % % 70 7 
Hours per Week 
3a Uftadex AW MOurs weereesesssesnocicis scr caneoncessccasenseaccscer sot = = = 
3b AUOULE eeecececeveccescaeventencccctsercccasesessevcctcears 9 96 = 98 
3e (Vier Pre NOUS atin ccerccectetecse sip <sstcberseqeeecesbecccceces 10 4 = a} 
Days per Week 
4 5 day Serescsrerscerccessscerersessessrcscesccseseonsaes ve 97 _ 98 
More than 5 dayS «-esssssscrssesssseseresscnreaseerserenceceeee 5 & = 1 
Hours per Day 
6 Pind Grey hoanay iescyescavinscssnes ts scnceiesansetsctvoosssctessss = sa = = 
7 TMADOULE E stucvscacersxesavsvssecrsnecesesedtascssecscetedss ] = nee = 
8 SQPRINOMIDSN ccccasesccvessucassvcescccossescessacccneceascseve 12 98 a= 99 
9 Cy orsme Oy FOUTS i aces: sees guns coneescset ince sb eases seca seaseuseses 7 2 a a 
TOE) No Standard Work Wath. .csnctt.ccsscsssissave}ssesssanssssieth 80 - 100 1 
PAID STATUTORY OR PUBLIC HOLIDAYS 
1] Provide such paid holidays............sscersssssesssssseses 30 100 = 99 
12 Do not provide such holidays ....scccessesscsseceeees 67 = 100 ] 
13 Novestablished policy. siaccsscascesssesacseosssscarss paereeerer fe aes fe 
14 IN GT Im OR MAUI OF aise caus Ceratasceetecessanae receeersscntr tssecoreaee 2 = pet a 
Number of Holidays per Year 
15 UML OWG OAV) nec ceestrsjcrcteeecrsac esac casasaenettseeseseteeeees 2 1 = _ 
16 GO BViS ixcacere tes ca cectesarerasecece ecsaclscpetitvastiteeeeaccise 1 = = 
17 MGLELY SSR cat ess Moscow cass okeanecevansh avcseoeentccesestcneiies 3 1 oe 98 
18 | BONE cruceserrcnntiaaicnns titan Paina ee ~ 45 95 = 1 
19 AAV ce cssemettssceese ceases Cuttrerstrtcar ge coer treimesceaatee 1 _ = = 
20 Meira DR DAV vr ecccsits oiractivuiaccautocagaaetinncnccase 5 1 - - 
oa Miminae wet Stered pis ness tirnetiemecnare 3 1 - = 
VACATIONS WITH PAY 
2 Provide vacations With pay .......ssscsssscsssssosscseeees 100 100 100 100 
23 Do not provide vacations ....c.c.ccccsceccsesccsecesececees —_ = — | 
24 No established policy scicccicccsscoocacsecectecsssteciecesecas _ = = = 
25 Ne Wieemintiod ost ee _ = = _ 
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— Continued — 
ees a 6 ee ee ee ee 
Urban and Suburban Interurban Bus and 
Passenger Transport Coach Transport Trucking Services 
Incidental to 
Operating Operating O : Water 
Over perating 
Employees ste Employees ONCE Employees Others Transport 
No. No. No. No. No. No. No. 
40 35 49 41 497 363 vAll 
10,629 5,058 2,230 559 15,775 5,578 12,492 
% % % % % % % 
a a 1 a = = es 
66 70 27 58 1l W 35 
33 30 27 A2 80 86 50 
93 99 30 58 55 49 35 
6 1 25 42 36 49 50 
3 — 6 = =a = = 
ae ae = 5 - 1 = 
64 fl 41 79 26 34 77 
ay 29 8 16 65 63 8 
1 _ 45 _ 9 2 15 
98 99 58 81 92 93 58 
il il 42 17 Shi 40 
= = = = 1 1 7a 
1 - = 2 : afi 4 
a ~ 17 15 4 4 9 
27 8 17 95 3 4 4 
1 = 4 ? 3 i : 
37 46 9 25 ! = * 
20 15 10 6 4 3 z 
13 10 ~ = : : 
e = 1 1 I a 
79 
100 100 98 95 
100 100 : . . 3 12 
— a, * ee 1 bei 
= = ee. 1 9 
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— Continued — 


= 


Air Transport 


ea 


Railway Transport 


Operating Hikers Running 
Employees Trades 
No. | % 7 ne 
VACATIONS WITH PAY — (Concluded) 

26 Vacation Increases With Service .......scseseeseessees 88 97 100 
27 OP ih YS Poop eas tat odicavencnv nce cosvodessatnbounesevuesacreee 85 97 100 
28 Affersiiess thancl (year csss-ctersccrerecececes _ = 2 
29 MYO Bi aie seen csntcaxccencecsonctriscenvicesecnetasss 81 94 97 
30 DALE ena uica cadsasaracnssceeenaaccatrsnaetoess 3 3 1 
31 BV GBY SS fic teeenasNccesssteerenvessapnannatatarsctaoyt = - - 
32 By YO ALS saosatrevececssnesavesatnvatbalaaracvossavnsce = = — 
33 BP VORIG pe cessensscvatecsnsetsdptassassavecroswecnurn- 1 — — 
34 Morerthant> yearsicecatc-c-seocscsceertacs x = - 
35 No information on required service «......+ = - - 
36 TATE] WEEKS! icssscteares <tesscssccnserscvasssasctuseleesseeuos i 80 91 100 
37 After: Less than 10 years .........cccsscoosnse 9 2 _ 
38 MOI CANS cerccesetsesheteesvor caccestieerest ater ea? 8 3 = 
39 PlstoMmlAbviearsmrs.tescstcctscccrccasseseestss 61 83 - 
40 LISS SYEEES. cx ccoconotocucenanccnecce cHececonOR De 2 3 100 
41 WORtOn ORY CHS erecccacescecresveccessrsereetea _ - - 
42 MOLY CALS rose isersersectcesstrsvts cess renteosen aes - - - 
43 Moreithan 20 ly.cars) wecscatersscesteeeecacs _ - - 
44 No information on required service ......... - _ - 
A5 Hromrmweekssy cccccccetsssccrcasfovcncoses cece tecezsasent acceso 5 1 99 
46 After: Less than 25 years ......ssccsscesesees 2 ] 1 
47 DS VS ANS iescac sostacsascawsdecersdsasessesoansonseaes 3 = 98 
48 More than 25 years .......sssccescsssseasene = = = 
49 No information on required service .......... = _ = 
50 Vacation Does Not Increase With Service ........ a2 .3 - 
51 Onetweelks srjriee ieee tote tence yom eaeest eee reastecoers 1 - — 
ape Adtersyltye@arGh less) csce.sccccsess thcconseaecssees=? 1 - — 
53 DPV CAUSE sce snecus ice enatisserceceren cave ceadanete - - = 
54 Money than 21y,Carsivccesesc.tscceer - = = 
55 No information on required service .......... - - = 
56 HE WORW EC KS snc, cscccstoacssusacscesveststrte co thevtacrewesreces 7 3 _ 
57 Miter sliver Om LOSS’ scacis cizenspstevoccstearvenssn a 3 = 
58 | DANO BLS vale ip ordas ca aeieie arene ene — — a 
9” More! than 2) years ccccsscksnensstssiivecs _ = aa 
60 | No information on required service .......... = ca a 
61 WhreeiweeksortmoGre’:ccscesccssscecceseeetseoeres see 4 = i 
62 No information on-length of fixed 

WACAUL OM) cas consesshecnwabexcsanessraccusavacsestencaseee on ~ ams 
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— Continued — 


Interurban Bus and 


Coach Transport Trucking 
Operati O ; 
ides! Onset p erating 
Employees Daplovess 
% % % 
97 97 84 
97 97 83 
63 48 14 
Wy 97 23 
2 7 41 
mm me 1 
12 15 3 
a a 1 
90 87 64 
15 29 7 
28 42 14 
= = 8 
10 11 34 
37 5 os 
ay = 1 
35 41 6 
8 11 6 
26 29 = 
1 1 =e 
3 3 14 
1 = 5 
1 _ 5 
2 3 8 
2 3 8 
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— Continued — 
| Air Transport Railway Transport 
. R . 
Operating Opes unning Ohens 
Trades 


| Employees 


M F 
% 
RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 
63 Have such retirement policy .......scssceseereees 85 79 
64 Do not have such retirement policy ............ 12 12 
65 No established policy ....:c:.cc.sssccesssossenassenss 3 1 
66 ING init OFM a CIOM cnceeecccexeesvecsecst=scscactaesncasemceces seek = 
Normal Retirement Age 
67 Und ers OU sy Oat vrcscceveseccsecnstranccatcsseouanseetaisaaseeet 1 = 
68 GOV GALS jcscssnsccrsssspesecsccssacessssassnencseunes 65 5 
69 GIL CORO 41 y CANS frevcstteraceanseceasccnesaentcaerenss = nd 
70 65 yea" .......0000 Biesatitegectsossaradeyannctoneacbre 19 13 
71 Over mOO Gy CARS erccrsactvenecteuterscisarasscscccardavsasceses = = 
res Noor arf OF TALL OM 2acanvacossuaseseaetaanaetsssascesessvscencaers at 61 
73 Provision for retirement at earlier than 
Yer uiite dl EYEE care terme noma ent ie Deer yrs 80 16 
74 Provision for retirement at later than 
receraccdl (eres A.” Qrertrrted cence yy Geto ernacersc 13 12 
75 ING) SMEOTINIGLION! .cish.c0sdaccoresvenee sossnastietsevecsnepeneeay> 9 61 
INDUSTRIAL MEDICAL SERVICES 
76 Provide medical or first aid services .......... 80 88 99 98 
or Do not provide medical or first aid service 17 9 1 D) 
78 No information c, ccescrcarcersctostecovsnvesseecessstncscseues 2 5 se = 
Medical and First Aid Personnel 
79 Physician({s) in attendance full-time .......... 60 77 57 60 
80 Physician(s) in attendance part-time .......... 48 65 57 53 
81 Physicians )on Gall cadetsicacwndccuinee 10 4 98 97 
82 Registered Nurse(s) in attendance full-time i. 59 77 58 61 
83 Registered Nurse(s) in attendance part-time = as = = 
84 Bineteaidvbersonnel, sateen surest 25 20 98 97 
85 IL Si, AT ORNL TO Bie) oxsdsnvasacwatseacngeancoteibc antes 3 1 1 
Medical Services Provided 
86 Pre-placement medical examinations .......... 65 80 59 55 
87 Periodic medical examinations ..... One ee 72 65 59 
88 Home visits by plant physician 
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Employees 


95 76 
3 5 
1 a 
1 18 
a 1 
68 75 
26 _ 
] = 
94 76 
43 38 

90 96 

10 4 

53 68 
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89 93 
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Coach Transport eb 
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Oat Op erating 
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Employees oer 


Employees 


efor tute [utr |e fe |u| rdw [er | os 
% % 7% % 70 % 


64 30 45 ae 
28 61 50 57 
8 3 5 : 
28 = 
4 3 7 
ce 4 5 
4 . 1 1 
44 10 = 2 
17 18 9 4 
50) 15 9. 
45 7 12 2 
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— Continued — 
ee Jee ee 
Air Transport Railway Transport 
Operating Ouse Running Others 
Employees Trades 
% % % 
Medical Services Provided — (Concluded) 
Ilome visits by plant murse ........-.ssesesseeeees = = = 
Emergency first aid Care...i..sscrssserseeresseeeeees 7 87 98 
No informiat tom ccetesccscsercrctceesssecnanecenseress svnus<sers 1 = 2s 
HEATH BENEFIT PLANS 
Have Health Benefit plans .........cescccessecereree 94 97 100 
Do not have Health Benefit plans............... 4 1 = 
Noo PmbormattOn c.csscoccssasecccatesonsstaseousssesvseas-eosnes 2 2 _ 
Types of Plans 
‘Major Medical’’ plans only. ......s.secsseeeeeseeee 58 71 - 
Specified Basic Benefits only .......:ccccereees 23 19 97 
Combination of Major Medical and 
Specified Benefits! ccnseccscosstscccsacssreeerscecese 13 a 3 
98 No information on types of plans..........:00000 _ ~ - 
Types of Benefits 
99 Surgical and obstetrical benefits.............00 94 95 100 
100 Physicians care in hospital ................ccse0e0 94 95 100 
101 Physicians home and office calls................ 93 94 99 
102 Special duty nursing care in hospital .......... 60 71 55 
103 Diagnostic X-ray and laboratory 
BELVICES, CLCe isescecasessesetesesosevesnacsevdesenseessect 93 94 62 
104 PY ESCrIDECUOrU eau scstseracccscreei ts csseessteocecerer sears 61 71 8 
Coverage 
105 Employees and dependents covered ........... 94 95 100 
106 Employees only covered ......,s.ssscssscssscessceesens = = = 
107 No information on Coverage ..sscsececcesessenceees _ Pe = 
Financing of Plans 
108 By employer and employees jointly.............. 74 81 100 
109 BYOB SVER BIT os ssiaie ss hudttalcotterscteanstannceed il _ = 
110 Byremplov.ees omlysc.atsteesccerrort ee 19 14 Fs 
111 No information on financing .....c..scsecesssesseseee = 2 = 
COLLECTIVE AGREEMENTS 
96 


112 | Percentage of employees covered sess. sesss+0s 67 | 86 
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Table 8 — TRANSPORTATION ~ Canada — Non-Office Employees 


— Concluded — 
Urban and Suburban Interurban Bus and 
Passenger Transport Coach Transport Trucking Services 
Incidental to 
Operating Operatin O : Water 
Others & perating 
Employees Employees ea Employees Diets inca a port 
% % % % % % 
Sl 44 14 38 37 68 
= 1 = 3 2 4 
99 97 96 87 90 69 
1 2 2 11 8 26 
= 1 2 2 2 5 
3 31 49 27 25 19 
82 51 13 29 29 20 
14 12 26 31 36 27 
an 3 8 =_ =_ 3 
72 91 83 78 84 65 
fal 87 79 75 83 63 100 
fee 49 66 64 76 54 101 
4 19 30 33 39 13 102 
69 47 a 70 Ue 50 103 
4 13 14 31 36 © 3 104 
71 86 75 wel 84 63 105 
1 5 10 _ 106 
94 87 78 66 73 Bd) « 108 
1 ie a 13 9 e 109 
4 7 3 4 13 110 
3 3 5 4 1 111 
95 86 61 64 59 93 112 
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Table 9 — TRANSPORTATION — Canada — Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of 


each column. Percentages of less than 0.5 are designated by a dash (_). 


Air Transport Railway Transport 
No. 
No. No. 
SURVEY COVERAGE 
iG Total Number of Reporting Units ....-sscesseeeers 96 23 
3 Total Number of Employees .........:scsccesesreseereeeneees 7,159 28,917 
| STANDARD WORK WEEK % % 
Hours per Week 
3a Rep chteraict Ss | WOES eo ees oxen as enaddyseccosseocneceravecccasectoke — —_ 
3b BRU GUEP Sucre a ce caneasts<toutsensasaaxsasasdncessucoseenseace 5 = 
3c Over 35 and under 37% hours ..........sccnsecese 1 = 
3d BUG, Teel ante rscasooran tess pact cee 72 2 
3e PO Vere 5 Tita OBES Sete oc can cacek Koes ccvcscocssstecctenteveste-cas 22 98 
Days per Week 
4 5 days wvrrsseesveseensssenssseevesnsscensenssneasssses 99 100 
Bai More than 5 days -seresssossesssseresescessosscssneecseneeseses ] = 
Hours per Day 
6 MTG Or 75 OUTER god crocs cs cavccosc wee ncancsacesutecceccevecacteaes if = 
7 HEME OUTS | digete sci ccsvansesaucvanssvesebendeesevsveeseesece 1 2 
8 WF NOUNS). vcccewsceasevonccecensiviscsecsasascvvessnsteece 21 98 
9 CEVET WM) HO ULS cn cue -cscevecueSrececessecsonternescescasteelertes = = 
10 No Standard’ Work Week: <5 cceshecsvesssotsecrsssetassisters - > 
PAID STATUTORY OR PUBLIC HOLIDAYS 
1] Provide Such paid holid ayS..c-....:.c.s0.cr-ssensesseceoces 100 100 
12 Do not provide such holidays ...........-.scssccsssceeees - = 
13 No Satablished policy. .sccnsivesisissrsessesstnarcessssoastves — > 
14 ING aa crmetiencoecsa.tctiiccccisere tera neretcsstieeeerceas _ = 
| Number of Holidays per Year 
15 TB 5 iA RY sen aesescutzet coma nsuvaones sec cten ae cers sucraeseccss-aeres —- = 
16 | EAVES ctontnn iocncdocsenceecassucteciesancesrete tien one = 7% 
17 SUNS esses ens oo cestseacecteseacees ee a een et 2 98 
18 SSE ert eee panies aceon ceuaccantaaiCacee pcre or eee 94 2 
wo 4 Quel AVS ics and oos devas sean ddob uu chs Sipuvaspuatoencensseoeterseseaes 3 = 
a EE | ee ee es 1 = 
oy Nambertnots stated s.sccwacte asc ate ee - a 
VACATIONS WITH PAY 
22 | Provide vacations With pay........ccscssssssscscssssesaee 100 100 
oe! Do nat provide vacations ........0....ssessecsssesesseossees = 7 
24 No entablighed policy ..c.cc..<scccssdsesvscsespeisiecdeemcom = = 
25 Ne Tele iae is A ke = . 
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Table 9 — TRANSPORTATION — Canada — Office Employees 


— Continued — 


Urban and Interurban Services 
Suburban Bus and Trucki Incidental 
Passenger Coach ae to Water 
Transport Transport Transport 
No. No. No- 
76 1 
2,050 2 
% 
i 3a 
12 3b 
2 3c 
42 3d 
37 3e 
56 4 
44 5 
43 6 
4] 7 
16 8 
= 9 
= 10 
98 1] 
2 12 
= 13 
= 14 
5 15 
7 16 
23 17 
“if 18 
9 19 
46 20 
1 21 
100 22 
s 23 
= 24 
Bd 25 
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Table 9 - TRANSPORTATION — Canada — Office Employees 


— Continued — 


Air Transport 


Railway Transport 
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VACATIONS WITH PAY — (Concluded) 


Vacation Increases With Service .csescsssseseeeeeece 
TWO WEEKS o.crccensssccasccssecesenscrosnessssoorersevaccosenenecs 
Afters ioessrthanlay © arancrcteccescsers. stars: 

1 YOaF .......ccscrercessrnsneccessssoncscecereocescees 

2 YOATS vrcscosrserrrecsssnrcercssrssscscccecsncoees 

D YEALS ..rcasssnrecsssscsecseseseessacesensvenssoess 

A YEATS o.nccrsseccsscsssccesnarsacessoccsensconewsecs 

D YEAS ...ucecsvssscsecsssreceracsnsccessoesvsnseses 
Moretthanso y.GarSier.sccceccesestrenctsszets 

No information on required service «.-.-..++ 
Himec eWeek Sirritrcre: creaceancetencissaececsteesyeccoster: 
Atters less than: LOlyears: iic:sc.c.+cetscccear: 

MO) siaab ES) aro checontenonoctesceb ache saccueccoocde 

DtomLATy CAtGiiccscasscreccscsesnesescesntsecs 

ORV. ATSuten ace sscsceseescccesers score Cresseunccesss 

UGE UO MLOLV Cats micnsvecsntsescsarescceusesseredss: 

PD ORVEARS H costetscer-netorexsvaneecsecattanesaesaass 

Mores than 20) years: ...c.s.:ccs-ceresesseecs 

No information on required service ......... 


see eew ee een na sensoeseeroveceorecsscoesesessevescsosces 


seccerecccscesooecccones 


More than 291 y@ars ...ccss.sccsserseesssesss> 


No information on required service 


eoeeccgoece 


eeocceee 


PET RO EHCP RCO eee enter eee Hee nH Cen oD OH eH EH Eneresteseseeeees 


Beene emer ee en cers aresanscesereeseseneeeesseoes 
secu ececceneeeessscrcsesene 


J eescceosce 


TOP Heme meee eens nese nr eenesecer eases se esesereseesascsee 
POOP e eee ec sen rnenarascereseesesat 
HORE F eRe eke emer eeasoeeseerseeesenserusereees 


More than 2 years 


See e eee eaenercesceusncscesos 


No information on required service ........., 


Three weeks or more 


TERR eee e ene eouenees see esesenuseseser 


Ne information on length of fixed 
vacation 


TNR OCR e ee OOO e Hee N TOT HHO EEE ee wine serene eeeesees 


% 


% 


99 
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Table 9 — TRANSPORTATION ~ Canada — Office Employees 


— Continued — 


Urban and Interurban Services 
Suburban Bus and ee Incidental 
Passenger Coach oe to Water 

Transport Transport Transport 
% % % %, No. 
99 99 80 53 26 
99 99 80 Sy Pad 
A a s = 28 
93 69 49 45 29 
3 19 21 6 30 
x 1 i 1 ot 
3 i. 7 m 32 
2 10 2 a ae 
4 , 1 ES 34 
= == = = 35 
99 80 58 ee 4 
55 20 : Se = 
21 1 : 3 a 
: i ae 2 40 
. : _ me 41 
ee 26 se x ae 
a E ] = 43 
e 7 - = 44 
of 39 4 14 45 
a 10 4 9 46 
74 22 ~ % ce 
: . _ Z 48 
F j S s 49 
7 i 19 47 2 
; 7 = sil 
a 2 * 52 
F: id ~ _ 53 
; - i 54 
; ; : a 55 
‘ 17 (ais 8 
7 1 17 7 a 
- ee a 58 
a i- - = 59 
= : ¥ = 60 
2 a 39 61 
fd ~ 1 62 
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Table 9 — TRANSPORTATION — Canada — Office Employees 


— Continued — 


Air Transport 


Railway Transport 


64 
65 
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RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 


Have such retirement policy ......ccsseceerrceeeee 
Do not have such retirement policy ............ 
No established policy, 2.c.c:...csec-scsccesereaseceeeser 


INDLINPONINADLOMn acccvrtavcetesscec esas ce dencceeceneearrorseases 


Normal Retirement Age 


Provision for retirement at earlier than 
MVORMIE ADC vetny ytss-nerecssose te ceeeswoheragceercccsnme ss 

Provision for retirement at later than 
TOM ancl rere eeregn nee tsckcets aa cebiaenescanencsaess 


Wins init Oxia tlm. seas eusceeeerecsecscedscacsenesarcoceeteeccescs 


INDUSTRIAL MEDICAL SERVICES 


Provide medical or first aid services .......... 
Do not provide medical or first aid service 


Woumfiorm ation c-ctencsves seeces cocetecesscoteesssseoasecersass 


Medical and First Aid Personnel 


Physician(s) in attendance full-time .......... 
Physician(s) in attendance part-time .......... 
Paysioianta )tonuvea lily, tte uliettarteetes 
Registered Nurse(s) in attendance full-time 
Registered Nurse(s) in attendance part-time 
Morabeasd: Personnel osc cco ese 


Noamiormatignt «cee e ee ee 


Medical Services Provided 


Pre-placement medical examinations 


errr rrery 


Periodic medical examinations 


Senne ee ew awe wewnne 


Home visits by plant physician .......cscsseseses 


M F M F 
% % 

94 94 100 100 
4 3 - - 
2 1 - = 

xe 2 - = 

& 14 = 1 

ak 1 za ens 

94 79 100 99 

90 89 100 99. 
6 6 50 50 

90 91 
9 9 
1 a 

78 88 

(A 46 
8 90 

78 89 

14 91 

2 = 
85 49 
72 » 
- 1 


Table 9 — TRANSPORTATION ~ Canada — Office Employees 


— Continued — 


Services 
Incidental 
to Water 
Transport 


Urban and Interurban 
Suburban Bus and 
Passenger Coach Pees 
Transport Transport 
M F M 
% 7o f 
99 97 68 66 35 
1 2 24 deg 40 
= 1 8 8 7A 
i es a 9 4 
ae 3 = Vg 2 
81 94 68 49 a2) 
18 _ = = a 
a a = a 1 
98 97 58 56 15 
29 25 oa 14 16 
he = = 1 2 
95 46 41 
5 53 54 
= 1 5 
48 = lg 
35 24 6 
2 3 S 
84 - Z 
‘’ Pa tf 
71 35 34 
3 9 > 
94 35 12 
86 3 @ 


33 
23 


10 


76 
Te 
78 


7s) 
80 
81 
82 
83 
84 
85 


86 
87 
88 
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Table 9 — TRANSPORTATION — Canada — Office Employees 


— Continued — 
Eo nn 
Air Transport Railway Transport 
No % % 
Medical Services Provided — (Concluded) 
89 Home visits by plant nurse ..........scsseeceeeeee _ = 
90 Emergency first aid Care .....ssecesessereereeeeoeees 86 91 
9] No imfOrMatiOn ....-1...s-cccsccscosscessrnscossenerssrennssors — = 
HEALTH BENEFIT PLANS 
99 Have Health Benefit plans .......00.-s-s0s0sceessne0s 99 100 
93 Do not have Health Benefit plans ................ 1 — 
94 INGiintOrm atlOn) c-sccscaseveseccucescuccdarieactescecseresceser: —- = 
Types of Plans 
95 **Major Medical’’ plans only ........-sssesssesveee 78 1 
96 Specified Basic Benefits only ............csesees 14 80 
Combination of Major Medical and 
97 Specitied Benelits: cii..scscccacecevesssccesenaccsseees 7 19 
98 No information on types of plans ...........0... == a 
Types of Benefits 
Ly) Surgical and obstetrical benefits... 98 100 
100 Phy sieransicare i Os pitalucss vscreersseeeceteree 98 100 
101 Physicians home and office calls .............6- 97 99 
102 _ Special duty nursing care in hospital .......... 81 49 
103 Diagnostic X-ray and laboratory 
BEML, CL Cay cet rccscviitsmersasscceccressreced sores 97 51 
104 isdtisteiadeytel GLANS: werner onde roa taboa aA bocce 81 19 
Coverage 
105 Employees and dependents covered ............ 98 100 
106 Employees only covered ..........ccsssscsssescecsesose = = 
107 No information on Coverage .o..c..sssceceesseeces 1 7 
Financing of Plans 
108 By employer and employees jointly .............. 86 99 
109 Bysen pl OyeriOn lye sam. cacitceae sence: = 1 
lated) Bysemplovecsionlyins.ciidietscn aoc areee. 12 - 
11] No information on Pi AN CUE ewer deccnnoncgsnrtce rates 1 Pn 
|COLLECTIVE AGREEMENTS 
112 | Percentage of employees covered 
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Urban and 
Suburban 
Passenger 


Transport 


% 


71 


100 


93 


46 
49 


39 


Table 9 —- TRANSPORTATION — Canada ~— Office Employees 


Interurban 
Bus and 
Coach 


Transport 


% 


37 


99 


13 


45 


80 


ile 


— Concluded — 


Trucking 


% 


37 


91 


23 


40 


67 
15 


Services 
Incidental 
to Water 
Tramsport 


31 


94 


26 
ll 


63 


19 


15 


101 
102 


103 
104 


105 
106 
107 


108 
109 
110 
i Ga 


112 
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Table 10 — STORAGE — Canada — Non-Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of 


each column. Percentages of less than 0.5 are designated by a dash (-). 


Grain Elevators Storage and Warehousing 


No. 
SURVEY COVERAGE 
| Total Number of Reporting Umits.......s:sscsseeeeees 58 
zZ Total Number of Employees «.....cscccsccsssseeseeseseseneees 3, 599 
STANDARD WORK WEEK % 
Hours per Week 
3a Wind errs WebOursuccccccccccescscetaes cerectcsccccsrecsvccocetocctoes ] 
3b AQ UH OUD Se rreceacocost-cesctcscscecstec sce ciascassucsscevece 67 
3c Overs AO ROUrS wcsercsractsesscaeccavecnscsccsaviatsncessscossess 23 
Days per Week 
4 5 day S-rrcnesscocansessscssecsasnsencsssasesesscsesseee 68 
More than 5 dayS «+e..sssssescsscscsecescenseensossessecesees we 
Hours per Day 
6 Were 75e NOUPS a asccmcsccesescavectorecsesce ct evegscecetcersseese 1 
7 TUG MOMLES Ossssvssessstacsvtensseceessesnsussssesess sesaveses - 
8 UG ROULES terest sacvatestateecases <cccessecuacescorscesssoets 86 
9 CWSI BD LOUES G seccbocuetacssteecese coe caaxctseccvsceckeretsseas 4 
10 NoiStandardaWorki Weeks... .ccccsetons nce ce oe es 9 
PAID STATUTORY OR PUBLIC HOLIDAYS 
1] Provide such paid! holidaysicc.cercsstcsssessscsessetsresese 100 
12 Do not provide such holidays ..........:sssscsscesceseees = 
13 Novestablished®policya...scccsresssssversss-assestosseccess cece : Zs 
14 Nopintorm ationircccacsctseccrtsievetesarcssecstacsettxescescssesseoes a 
Number of Holidays per Year 
LS UMC NES AY 15) te ccuce® ace ccvsescasece ct sccs oeeacdereat csseecoaeeemetaccees _ 
16 GS) DAYS cecsescrsctscusscescecasuresss sou sssaeVesecadeeessectesste — 
17 TAQAY Sates se sees cds thudstaciods cdereteceeceescsvacectotticeas hace 3 
18 BDAY Si ccscresscccacnucnitucsessemensteetscoevsccescerseecenccet 58 
19 ONDA pecesetccnsvssenactescovemretecosdesvet mea neteseiecee 25 
2 More *tiangOtd ayiaiive.cssssstccestessesstotssseeteroeteeeenncooee 14 
21 Numberinotastated or sacccseecseesesreccercccessstiiensecrte = 
VACATIONS WITH PAY 
22 Provide vacations With pay. ...s..ccssssrressssensasosecssee 100 
23 Do. Hot provide vacations .)4..isscciscscatpasttiascciesss a 
24 Dio iesteb Ti heul policy oasis stethsaiedexisniis sdasaanssnsnaiere = 
Bal Bir talent lean sa ee cece, leah = 


Table 10 — STORAGE — Canada — Non-Office Employees 


— Continued — 


— 


Grain Elevators 


Storage and Warehousing 


4 


Seeerscerecoversovsseuce 


PO whee erenasvaseeseecrosas ee 


More) than: 5 years). ..-ces.cssscoressesestese 


No information on required service -........ 


MOS VG ARSE cccschMusercnesscascustersstdsasersesqcee 
ORY CALS) tecencccecececsckesssscee-tcsnaatersessetens 


PAW SKEETISS, “cuccecaese ee OCOD OT 
Moreithans20) yearsy-.c.decinscasssccesgee: 


No information on required service ......... 


More than 2 years .....csccceccseserseeeeeees 


No information on required Service .......+ 


More than 2 years ...sccceessseerseereess 


No information on required SErviCe .......-+. 
Three weeks OF MOTE ....eseeesescereeseereereesesneseoess 


No information on length of fixed 
VACALION ...s.cesessssvecsenersersccuceesceracenscscanorecs 


3 


18 
18 


% 


95 


Table 10 — STORAGE — Canada — Non-Office Employees 


— Continued — 


Grain Elevators 


96 


No. 


63 
64 
65 
66 


67 
68 
69 
70 
71 
0% 


73 


74 


15 


76 
(CF 
78 


79 
80 
81 
82 
83 
84 
85 


86 
87 
88 


RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 


Have such retirement Policy .........scesecesereeee 
Do not have such retirement policy ............ 
No established policy  ..........sccesesssecsossessesees 


Noi mntormation) s.ccs.c<cecacsves css wal ceusestudeundeascescate 


Normal Retirement Age 


Wind eriGOkye ans. ccec-cccscsenccevsccenccactsecsscertvesvrsss 
GUBY CAL Stir sersseeectsatissscenet treavacvacestessacees 
GUStorO4ry Cals nsteocsseevssecesyeusreeccsoessvaes 
CVE AUS ereeeercstavereetersaccesesnecessnsacenesstares 

Diver OOr Vie ALS ir. ccqnc cstaresccnnnceesteareceesnteenceress 

Nowintorma St On wal.cs-c.sce<yescste-eeoasavcaccesscseeastcese 


Provision for retirement at earlier than 
MOTE! BYE. ans p ceevecte cecunceca enna gLapanr oes 
Provision for retirement at later than 
OMA AG Gees resus casscers onsen Matai cneeeradneeaner 


NomintormatlOn, casareisendreccasescecuactussenccsconsteene 


INDUSTRIAL MEDICAL SERVICES 


Provide medical or first aid services .......... 
Do not provide medical or first aid service 


INO; INROEM ALL OM cseivepecesscceares sites sesasacevcorccscensseade 


Medical and First Aid Personnel 


Physician(s) in attendance full-time .......... 
Physician(s) in attendance part-time .......... 
Pieyacenae Ga Call oy. trecnedcacdniinsante 
Registered Nurse(s) in attendance full-time 
Registered Nurse(s) in attendance part-time 
First Sid Personwel)) 6.3 \icisvscscsanstoasccotts 


NGrinkormatlonyist.sccseetet i airnieetecctere ee 


Medical Services Provided 


Pre-placement medical examinations .......... 
Periodic medical examinations .......cccsccseee 


Home visits by plant physician .........ccssesee 


Storage and Warehousing 


Table 10 — STORAGE ~— Canada — Non-Office Employees 


— Concluded — 


a 


Grain Elevators Storage and Warehousing 
| 
7% % 
Medical Services Provided — (Concluded) 
Home visits by plant nurse ........ccecceesseeseee - 5 
Emergency first aid Care c.s....scsssssscssscsoesceses 59 49 
INosinform ation .cretett..tscrctttressszse soctacsesivivesntcs 3 == 
HEALTH BENEFIT PLANS 
92 Have Health Benefit plams ...........:ccsccssceseseeee 92 81 
93 Do not have Health Benefit plans ................ 8 16 
94 INGMiniorm atiomevecesscccsvestvee-cescsesncsess oxeeetseverecnes - 3 
Types of Plans 
95 “Major Medical’’ plans only ........cseesesesesenee 16 24 
6 Specified Basic Benefits only ..............eseee 57 35 
oF Combination of Major Medical and 
Specified) Benefits ..-tscc.csescessocsesvesencsesceses 19 17 
98 No information on types of plans ............... a 5 
Types of Benefits 
99 Surgical and obstetrical benefits ..0....0......... 85 7 
100 Physicians care in hospital............c:.ss0secesees- 71 64 
101 Physicians home and office calls .......00...... 58 ~ 
102 Special duty nursing care in hospital........... 10 8 
103 Diagnostic X-ray and laboratory 
BOTVACES s) ClC eereretescccrscnevercetdcceecsetsnsestusrieetes 67 52 
104 Breseribedtdrugser sss. sccatetesscccctesresvscceetaceet 9 . Hs 
Coverage 
105 Employees and dependents covered ........... 85 71 
106 Employees only covered ............scsscsessoerseecees — = 
107 No information on COVErage .......es000 eecsecnne ef 5 
Financing of Plans 
108 By employer and employees jointly «.....-...+.+ 69 ¥ 
109 By employer only ..cscccsscsssecerseecesseeseeereeeeeeneny = 
110 By employees only .....-csesccsseeeserseescrseerseererseness ° 
lll No information on financing serersssereeerersseseres 
COLLECTIVE AGREEMENTS 


112 Percentage of employees covered .....s.+e+0+ 
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Table 11 — STORAGE — Canada — Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of 
each column. Percentages of less than 0.5 are designated by a dash (—). 


Grain Elevators Storage and Warehousing 
No. No. No. 
SURVEY COVERAGE 
1 Total Number of Reporting Units ..........sesssseees 57 54 
2 Total Number of Employees .............c.cscsssessceeeerees 1,035 593 
STANDARD WORK WEEK % % 
Hours per Week 
3a Winder 5 pnourssrcscssecccsccectecsacissstepnceencenesrcesecters 15 12 
3b DEO HOUPS tercsertescesedecsvecsescectessscevousccectcssoases 64 [pz 
3c Over 35 and under 37% hours ..........cccccesseeees 3 9 
3d QIAANOULS eacoscceccccessdeseccrseresseescsntecccossen tees 8 28 
3e OEE UG Se OUTS sce sscssceserestsseccesovecosncncssoncsssnereace 10 39 
Days per Week 
4 5 days crrsrsseevsessesescscscenseenssssssnseanencsenes 93 85 
More than 5 days <s-.-0s..s-1.s.cosesssescaseoseosscesonerscossss 7 15 
Hours per Day 
6 Pd ere 7 AOUrs iiss cccacesecccecssbecencessacesccswseersesecusases 83 36 
7 S/ MANOUES es stvsasseeasesssseucssssevecnasssvonsastseesacese 9 34 
8 BP INOUE Feedacyesedesécoctosrsst deren suse cducscsszectieeest 5 30 
9 OWere sO ee OURS Ar cncvencscecccrseccocseesee ss ateceresoceceeres 3 Ae 
10 No Standard Work Week ......ccccscccscscesscesscsseseseceseees = i 
| PAID STATUTORY OR PUBLIC HOLIDAYS 
11 Provide: stich paid holidays. <.c.sssssc.+s<escsccsseesee= 100 100 
12 Do not provide such holidays ..........scssscseeresecees = G 
I3 Novestablished policy: crc..acrciessscssectesccencseseeccseeee = = 
14 Noving ormation'c.ccccsy.scsaccccsicatenssasivasvvsessoesttessertinst es - 
Number of Holidays per Year 
15 VetorSrdliay siscexeccornscvscsvedcarscscses sede sats nonetoesssscnascousests - Tm 
16 GDA Sy crccsesssaskegeratevecresestovstiostceeeee cee _ 4 
Lz TAG BY Slorrccaacicccsetsactesstecetatsrcesertecstccavetusseretee 2 15 
18 BAU AY Gi ceecsestcac:cnececssnas cote ciareenctacsea ee eee reer tests 26 35 
19 QIGAY'S iectesasscsaeistssecelereees tcc cacreetnrecieestaccuiieess 30 25 
20 RE OKOSE TIE OAV ea6 cd cxcnanoneecasaatesuncie faves oxen ctousssecccs 42 Leg 
Pa | VISE NSE TOE EEO Goan stn nanny wlectoovvseduckhs caceteoycistaaiend _ 4 
VACATIONS WITH PAY 
22, Provide vacations With pay........cssccscsssssssssseeees 100 100 
23 Do not provide Vacations isvissccosiséscssossvesessacseninccase = = 
24 Nor@ntabliahed policy....:.seisscasessssneseansccssasseseneocize = = 
25 PU ADO MNE RON 65 ax aereiercascsesun a nataneadgckeaaicn To seiaie Cav = = 
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Table 11 — STORAGE — Canada — Office Employees 


— Continued — 


SC SE iS oer emer cn eee ee ee ee 


Grain Elevators 


Stoeneservcsesescoveseos 
Oooo evercrerererrocnseccceceseaseenssooeorsoessceneescees 


After: Less than 1 year 


Pa ecccccessecccesceocsnsce ce 


BOS V@ARS\ \.cpcczevceosnecaseencvsPerecars<asresatents 


USEVCOTS  escssseasscs caste cas csteesvarsesratese ses 
NONtoy 19 vears¥....:...cccccssersescencertoseces 
OVC AES Soins ciss aesevetenronstsvatoaestensesvieests 
More than 20 years .........cscsscessoseceee 


No information on required service ..... 


More than 2 years ..........cerccessrsensenss 


No information on required service .......... 


No information on required service .......... 
Three weeks OF MOTe ....ccccccccccseresscccecserenosseoees 


No information on length of fixed 
VACALION .....eesssssssoccessrerecssneecserensennsesonen 


% 


Storage and Warehousing 


% 
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Table 11 — STORAGE — Canada — Office Employees 


— Continued — 


Grain Elevators Storage and Warehousing 
No e ee ae . 
% % 
RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 
63 Have such retirement Policy ...s..s.scesesesereeee 99 91 64 45 
64 Do not have such retirement policy ............ 1 i 34 36 
65 No established policy  ......sscssssesccerreseeeoseees se 5 D) 10 
66 No imformation ......-sccccscsessscercencecescsesccrsecescess a 3 = 9 
Normal Retirement Age 
67 Under GO) years «....-n:2ccccssccosssesasssescocssasecesuseces = = ras nh 
68 GON CALS crececsccsccacrecssssceconeessersercsasncencnae = 51 = 26 
69 GS Ton O4lty Gals ire cseaccsesssctenesscctcortenceee = = = a 
70 GOW CALS ieescvaciecsvessicseansessancncccesecsssttvsueres 98 40 57 19 
rg (OV ET MBOO Ny CANS nssiusscateccsneseecyensaeasaceeeareser-ransecs ] = 6 ae 
72 IN omINLOTI AtLOM® cc.ns.cac.psbrereocccsasnasstseseesccrcccecertes = = ] = 
73 Provision for retirement at earlier than 
TRON BAC urevacstearancnasetantoseeieeerteatee ieeeae ete 88 84 50 44 
74 Provision for retirement at later than 
MOMMA CADE ss ccetrensunrsetncresciarteet tneeteareriercece 78 6a 40 32 
75 INGiaIELOTMNAUION suvecesseceresfecvessstseststacescaccs-aconsedees 2 els 5 x 
| INDUSTRIAL MEDICAL SERVICES 
76 Provide medical or first aid services .......... 42 50 
da Do not provide medical or first aid service 49 45 
78 INO information. satcecssstccsreseteccecrescnscoteaecesetesenes 9 5 
Medical and First Aid Personnel 
79 | Physician(s) in attendance full-time .......... = _ 
89 Physician(s) in attendance part-time .......... — 1 
81 Phy sigtants) On Call cose smasviessdeosnoscinpiandte 3 12 
82 Registered Nurse(s) in attendance full-time s 4 
83 Registered Nurse(s) in attendance part-time = os 
84 | Hirctenydabersounel en. ee ee 37 33 
85 INOMIULOLINAELOU! \reri sarvatrseatsesster ek cement ocr 4 16 
Medical Services Provided 
86 Pre-placement medical examinations .......... 2 7 
87 Periodic medical examinations ......c.c:csccese00 = - 
88 Home visits by plant physician .........cccsscsceee = _ 
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Table 11 — STORAGE ~ Canada — Office Employees 


— Concluded — 


Grain Elevators Storage and Warehousing 
% % 
Medical Services Provided — (Concluded) 
Home visits by plant nurse ..........cccssessceeees - 3 
Emergency first aid care............ssscscssssecseses 39 50 
Nowtinfoninat omits, <ctassscose- cess sitsccnsssseccestcesoseesso= 3 _ 
HEATH BENEFIT PLANS 
Have Health Benefit plans ou... ..eceseeeseeeee 96 91 
Do not have Health Benefit plans................ 4 
INO) Pf OnIM ALTON we.cccccssecescxocsre ss esecstestenctereserteess - 1 
Types of Plans 
‘Major Medical”? plans only ..........csceeceeeeee 34 29 
Specified Basic Benefits only ...............0s000 29 4l 
Combination of Major Medical and : 
ShSCIfISE DOMOLIED 5 .cecssccneoperarcssscosntecocmees 33 2a 
No information on types of plans.............004 = = 
Types of Benefits 
Surgical and obstetrical benefits...............4. 70 85 
Physicians care in hospital ...........csesssseeses 68 81 
Physicians home and office calls.............+. 48 57 
Special duty nursing care in hospital .......... 38 17 
Diagnostic X-ray and laboratory 
SERVICES ClGa occscescettbetscecscecsvorecosnasssesacesere ands f(t 
Prescribed drugs ........ssssecscscssscesssssensesonsenceseos 38 . 24 
Coverage 
Employees and dependents covered .........-.. 89 86 
Employees only covered ......scessesesseesesseesesens = — 
No information on COVErABE «.....sesseeceseenereeees 5 
Financing of Plans 
By employer and employees jointly.............. 74 62 
By employer omll .....ecesescessesenseesereesesneenees eens - — 8 
By employees omly...ecccccsesersercsesesensnenencncennens 16 15 
No information on financing .......s-seceeeeeeees 6 6 
COLLECTIVE AGREEMENTS 
7 3 


112 Percentage of employees covered ...--+:+++++ 
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Table 12 — PUBLIC UTILITIES AND COMMUNICATIONS — Canada — Non-Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of 


each column. Percentages of less than 0.5 are designated by a dash (—). 
eS aS 


Electric Power, 


Gas and Water 


Telephone Radio and 


; Communications Television 
Utilities 


No. No. No. 
SURVEY COVERAGE 
Total Number of Reporting Umits.......ssscsessesseeres 193 54 136 
7 Total Number of Employ€es «......csssssssseseseersescesneres 26, 368 32,165 6,323 
STANDARD WORK WEEK % % ze 
Hours per Week 
3a Wind ereAOibourairccccccctcctecttccccretvececcsecssscostcasectteces jas ae 13 
3b A QEH OUTS ecei cer scchecessocescasssseecescsscoscseescecssts 87 97 73 
3c (Were AOMNOUTS coerce cececucscaccactesteccesccacocneecsessacscests 1 3 9 
Days per Week 
4 5 CAYS-nreescessessersseassscssscnccsscseceescecosesees 98 100 76 
More than 5 dayS «.-....sessccossessreesscensseascenssonsooseees y) AL 19 
Hours per Day 
6 Wi Gers 7 Aan OUTS mescrccssscqcorttecesenscasteesseecssestscescesse = a 15 
id TUPLOUEE) sevcesscecssesseotoctestcadecseeenscseootsessseens = = 3 
8 QT HOUPS erreceecsscscsevs estecetsvestteseeecensesecsvse 99 97 76 
9 OVereeG? GHOUrs vesrctecrcecascossceccscasescacccesccocxenstcestere ] 3 1 
10 | No Standard Work Week ..sccscsssssssssssessssecssssssseersueen - o 5 
PAID STATUTORY OR PUBLIC HOLIDAYS 
ll Provide such paid holidays .............cscssssessccssceseees 100 100 97 
12 Do not provide such holidays ...........ssccsscscseseseees a, a 1 
13 No estab eetted policy vss eincsaccsaceseavsiitesearcoareacesece st = = 1 
14 Nowinformeati on rceccsesceecessessocceteres oh ocenensereeacuecceesencees = | ae 1] 
Number of Holidays per Year 
15 UG Ayes anc verccexstinns tasevace ds eaphssconssaitesiecacroseehie = 1 
16 Gada Garrecsierccecnucrscosserccantsetsenssenceneetr eter cers = = 2 
ibys UY Siaeepeeet cater eee oe vee sv dic ncate outer neon Teer eS 2 2 9 
18 BRC AVS Ge rcsscescecarsscscdicseseseneencesvncc teres siae raters ce 12 61 13 
19 ON day Snvssctstersecaviivaset isied sos octet eee 48 24 5 
20 MoresthanrO idiaysi.cesstesarcctracksienessictennccet cee 38 13 63 
21 Numbermnot statedsrare.<icictasc cee ee ee ae 4 
VACATIONS WITH PAY 
22 Provide vacationS With pay ....ccscsccscessesesesesseeees 100 100 100 
23 Do not provide vacations ...,...sccesssssssessesssssessceces - = = 
24 No established POs eee taatas capeas abate. atic ces asse - - 
25 PG SHEE ONY oka scvanlecticcsote ace ee - = 


Table 12 — PUBLIC UTILITIES AND COMMUNICATIONS — Canada — Non-Office Employees 


— Continued — 


Electric Power, 


CE and Witte Telephone Radio and 
Utilities Communications Television 
assy aca tae 
No. | % % 
VACATIONS WITH PAY — (Concluded) 

26 Vacation Increases With Service ...-ssesssssssssscsses 94 100 
27 SEWwOl weeks: Si sct. Baste. edad cthacciseussecsceunospooososoncess 90 89 
28 Aftersticesa: than Myers ccsucectsosesnicecicigans 1 3 
eo. UE ee, SMe annveS Sey pea 63 85 
30 ANC Gg a a, See 23 1 
31 DAY COLES e, Wegxce even cisivesiesvinssnesstesteacsieess 2 a 
32 BC BEB Ad, s2acs sas papansbaciasissakspcesvsedovbes _ = 
33 SE AIP ss osuasenearercrt paso sata sd Ite oor ous vary 1 os 
34 Moretithan’5/ years: scscs-ssssatentouecsoee< - - 
35 No information on required service .....++.: ce 7 
36 MTC Cw COKS ai ncc5 Mt eades sss Siesthcvzeresiaseinseteoisasedeet 93 99 
Sy After: Less than 10 years ............ccscessees 16 31 
38 VOY Cars? Rec: caves crcansasteetausheccessecscosceets 43 —_ 
39 MURtOmUA Ky @ars fiat c.ceetiacevesyansonteertcess 19 = 
40 NGS V CATS wr ecantscrscarentet ces cceansesseereceteas 14 68 
4] UGMRO CUO cy Cars Veisiccessesscesssassssesserevoas - = 
42 DOB CALS <cecssessates csssasevsnssicntcsthsessassacss oa - 
43 More than 20 years .........cs.ssceseeoereee 1 _ 
44 No information on required service ......... - - 
A5 Wopati wee kes eres, easectccpuereeiiantat saan sconsdscesbecosars 82 94 
46 After: Less than 25 years ....cssssesssseereees 4 1 
47 ORY CALS Peete crecetetansecesassscessescesocveeeee 69 21 
48 More than: 25. years .....:c.ssssecesesosonsose 6 72 
49 No information on required service .......... = a 
50 Vacation Does Not Increase With Service .«....... 6 = 
51 One Wee erect csccenee sucess ceacecasasesacosrrseccassaronerscseress - = 
52 After: 1 year or 1€SS ..........ssccsscsrseseesesonesees - = 
53 2, YEATS -rerccercsccssaccesassraresssvercconnsaneseore = = 
54 More than 2 year .........sccsscssseereesenrs = = 
55 No information on required service .......... = = 
56 TW WEEKS ........cccccccsssecenreceenscenceseonseesaconneesecees = = 
57 After: 1 year or leSS .....ecessssesseeseteesenereeees os = 
58 2 YOATS oo. sceseceseersceccnccncsercseesernsrenseares = = 
59 More than 2 yeaFS .......csssseessseroees — = 
60 No information on required service ........-. = = 
61 Three weeks OF MOTE .....sscscssesceeceeeeerecesneserenes 6 = 
62 No information on length of fixed 

VACALION ......esesesccceessccersseaceercsrecneesesneers - - 
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Table 12 — PUBLIC UTILITIES AND COMMUNICATIONS — Canada — Non-Office Employees 


— Continued — 


Electric Power, 
Gas and Water 
Utilities 


RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 


Have such retirement Policy ......ssccceseresees 
Do not have such retirement policy ............ 
No established policy .........csssescssscerrceseeeeees 


INGHINSORIMN LIONS ecectecescatraee ress escevevsesexssacrceceseusens 


Normal Retirement Age 


Provision for retirement at earlier than 
MONI Me Cec ariesnessntiacssernveverscceveresenecss ines tone 

Provision for retirement at later than 
Morsay Ceres puaetes ctkeiertaiscsnseioiinceraceranes renee 


Nig infOrmatiom Giscicecccsccusecesseseaesscaveesccuesecssswoas<s 


INDUSTRIAL MEDICAL SERVICES 


Provide medical or first aid services .......... 
Do not provide medical or first aid service 


Novintormationwets mre ccrccs hice eee 


Medical and First Aid Personnel 


Physician(s) in attendance full-time .......... 
Physician(s) in attendance part-time .......... 
Physteian(s) on: call 45 scswsssecasassaeccoterecorstics 
Registered Nurse(s) in attendance full-time 
Registered Nurse(s) in attendance part-time 
BAPE REO EP GPBOOUOL fe ecto citetacineccsh eacecees 


NG ttOnmatlo mac ate cece ee aeeecene eee ee 


Medical Services Provided 


Pre-placement medical examinations 


feeesoeees 


Periodic medical examinations 


Peet eeerwieeseresees 


Home visits by plant physician 


84 
15 


70 
32 


Telephone 


Communications 


81 
19 


79 
7 


Radio and 
Television 


% 

vi 
12 
11 
2 
1 
73 
1 
69 
11 
1 

63 

35 

2 

2 

2 

1 

59 

60 

1 


11 
10 


Table 12 — PUBLIC UTILITIES AND COMMUNICATIONS — Canada — Non-Office Employees 


— Concluded — 


Electric Power, 


Gas and Water Telephone Radio and 
Utilities Commuhications Television 
% % % 
Medical Services Provided — (Concluded) 
89 Home visits by plant nurse .........ccccseseeseeee 35 (il ul 
90 Emergency first aid Care ..........sscccsccsssssseeee 80 73 
91 Ne@itmlorm ation Frgsic.2s<dccasgsvessiesnencoavsssnmnessonuncnee - — - 
HEALTH BENEFIT PLANS 
92 Have Health Benefit plans .......s:.cseccseccsessseees 99 100 96 
93 Do not have Health Benefit plans ................ 1 ae 
94 Nosinformation ttt ee - x» 1 
Types of Plans 
95 ‘Major Medical”’ plans only ...........scseseneees 11 9 14 
96 Specified Basic Benefits only .............c:cse0 63 28 71 
97 Combination of Major Medical and , 
DPECIIed BEN ElIUS mrccesstscrceeserececesenecsesetaccs 25 63 11 
98 No information on types of plans ............005 = = = 
Types of Benefits 
99 Surgical and obstetrical benefits... 98 100 95 
100 Physicians care in hospital Sees RBS abENGRs tub abeescnenn 97 100 95 
101 Physicians home and office calls-r-.s-se 92 99 90 
102 Special duty nursing care in hospital «+--+... 27 69 13 
103 Diagnostic X-ray and laboratory 
SERVICES MEU Cn tsscecesavatseachssacscscesssecnveceedelostes« 89 he 92 
104 Prescribed drugs Weeser ances dentbeneaceteccsustc rel csccesenss 26 i 60 11 
Coverage 
105 Employees and dependents covered ............ 98 100 94 
106 Employees only Covere@@nccc-:cc-scccscrssteseneecerss = = = 
107 No information on COVErage ....:.:.ce0ce secseeer t v : 
Financing of Plans 
108 By employer and employees jointly «..........-+ 81 7 32 
109 By employer omly ....cccscsssssssessesercrsseeecsnanenens 12 ot 1 
110 By employees only ....cscssessseecsreseeeseesessesenentenes 5 36 61 
Noj : ; ; 1 = 2 
lll 0 information On fimAaNCiNg v+--++eereerereerereees 
COLLECTIVE AGREEMENTS 
64 
112 Percentage of employees covered .....s.+10+ 86 92 
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Table 13 - PUBLIC UTILITIES AND COMMUNICATIONS — Canada — Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of 
each column. Percentages of less than 0.5 are designated by a dash (_). 


Electric 
Power 
Telephone Radio and 
Gas and Water 
Communications Television 
Utilities 
No No. No. No. 
SURVEY COVERAGE 
l Total Number of Reporting Units ..........sseseeseerees 187 53 166 
2 Total Number of Employees ............-ssccssecesrserecerees 20, 094 23, 942 6, 929° 
STANDARD WORK WEEK % % % 
Hours per Week 
3a Umer 3 OUES: ccceccacsacsocsueteocecctenspessvoccetcancevesesce 2 Ps 
3b STS enc ae ee eens SP entrar eran on 54 2 7 
3c Over 35 and under 37) hours. ............--cs0se00 ils — 64 
3d BTN OUTS visor svar caeil Miavasves Cont spdaseapensecriooe 26 92 3 
3e OVEr 6974 OUTS ssececestnaacss-ketsncucsatacusscatacsocseveses 3 5 23 
Days per Week 
5 days seed e cere ceseeeeeeanecees cecseesonnserscsacarees 100 100 84 
5 More than 5 days qidesbevesevesababerchcasbacnsatesnnsersscsoncss — — 15 
Hours per Day 
6 UNGER A HOULS cc eotsnceceesecsustossms seetcsvsssens-sexeasestes 71 2 82 
7 Nong NOQUPS tencccseassceesoncatceassocece sta receaeecesessecset 25 92 4 
8 Be OUT Sieei-saseeediceaenunaacaneecbseests soul eerusvesetese 6 1153 
9 MOVET ERG HOURS ce cevcactactbaku xecccesotes tctenteerceetereestoess ] — - 
10 No Standard Work Week ...ccccccccsscccssesccecessseecuseeees = — 1 
PAID STATUTORY OR PUBLIC HOLIDAYS 
11 Proviceisuchipald holidays armesrceemercececs: 100 100 99 
12 Do not provide such holidays .............csscssseeseeees = - 1 
13 Novestab lam hed POLICY. .; -avssscossatraxsdvantrocoernes — - = 
14 Nosinformationscccqccccsestscscesctncseseerc attttcten en eke = = ae 
Number of Holidays per Year 
15 WABONS AY Gicccs.: Sregesccssehever<teeaseceescacsscevion tent oeseuerecats Bast = 1 
16 GIG AVS escreneisscceiennceveceticresatsceseesasteioureeeeieerenees a a 1 
17 Ud AY Gstes cess sacs ccuouste tiackecin ee rote cr tac = 1 4 
18 QUA AYSirccsee cer ccer tenses ene eee eae 6 ee 14 
19 Oiday sarin cesta cir eit ee 58 14 8 
20 Moresthant:9 idaystcescacsessssseeasesetivoccestictreicctecterave 36 13 68 
21 Numbermotvatated seac.c a cnccrccceete eee Ss = 3 
VACATIONS WITH PAY 
22 Provide vacations With pay.........ccccssssssssssssecesees 100 100 100 
23 Do not provide vacations ........cc.sccsssssssssssssscscecees = - a 
24 NG es Geb] tetrerd pl 16 Y 5.5sce ces nce ches cnivessexsniitoncceseescce ps — - 
25 ING Egid CMT LON: 5 ciate cabinn corhnasecusy cstsakn to mctegtttoes asc nce = = es 
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Table 13 - PUBLIC UTILITIES AND COMMUNICATIONS — Canada — 


— Continued — 


Office Employees 


ee 


Electric 
Power ae 
elephone 
Gas and Water i 
Communications 
Utilities 
% % 
VACATIONS WITH PAY — (Concluded) 
Vacation Increases With Service ......ccccccccccsesseee 98 100 
BEWOL WEEKES cocecceisdstrecresseteensne so niSnaciie SE ease 93 88 
After: Less than I year .82 ccss.ds.ss0008tes 9 2 
PVC AE Both oyestscnsssccge iscbassraiioss cesstuass 88 85 
BEY CUS oh crane tends ecsatbactliveleag caxerosctnees 9 1 
SEVERE ta ccsctesteosescuasaseteecbieabatinigetiee 1 = 
MPV OOLS fo. dsctsvenctoscudees coh tonisehssteelteatss * a 
YY OBIS Ge taiesstiea res sateseh eds cetarbeeeee ake x pas 
More} thant.o yarns) sesscct-.setchecereosteose rs oo 
No information on required service ......... = = 
NDRRECEWECKS OMA... cceeceeetev not cacese sConeeeescepeveeneuetoss: 07 100 
After: Less than 10 years o.........ceescesseee 14 23 
MON VC AES A ccc teatere stay ssstittoecescvosscsuvsees 47 1 
MN tom years) sisctisisnsssavesseeseestvisgene 17 = 
MOAYCARS | AEM. sibs. Coedeteeasassedcaasvcesseeses 18 16 
NONtOWUDey CALS! <. csccacssssesesacsocsssseoutusce = = 
QOEV EATS: cesissetecssv<cccntesssesssonceces “sseotsss pe = 
More than 20 years .......ccsseeseeseecoee 1 es 
No information on required service ......... vm = 
POUE WEEKS er rite eetlncsetscretetsssceteseusodstevccecesectes 85 97 
After: Less than 25 years ......cceccssseeeeee 4 i 
BONY CAUSWesessereseercacsvereesenesseseeawetstinssos 74 18 
More than 25 yeaf®S .......cccscssseesseerees ei 78 
No information on required service .......... = - 
Vacation Does Not Increase With Service ........ D = 
ON emwee kere teccceckorteanputansterserepsengtnezenarssercet = a 
After: 1 year or less ........cccseccossseeseeecereoee os = 
PRY CALS issssscccegnenisqarecessseanerosensss povaiatee - _ 
More than 2 yea¥S ..........sssssesseresooese = _ 
No information on required service .......... as = 
ERWO WEOKSiccetsarancscerscsesatessceenanececsesvencsenescrace esse = oe 
After: 1 year or leSS ....sesesssoeseceessseseeenennes = — 
Z YOATS -.cscccsssereresersersssecenscensenesseneranes _ - 
More than 2 yeafr ......csessscsereneeseeeees = = 
No information on required SerViCE ......+++ _ = 
Three weeks OF MOT ....cccccscssesconcerecesereenosevever 2 a 
No information on length of fixed 


VACALLON oorenseccscocscectsscoccessovcocesscnsacceseoneses 


Radio and 


Television 


% 


64 


62 


107 


Table 13 ~— PUBLIC UTILITIES AND COMMUNICATIONS — Canada — Office Employees 


— Continued — 
Electric 
Power 
GeeaniWater Telephone Radio and 
iWilities Communications Television 
% % % 
RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 
Have such retirement policy .......s:csssecceseees 98 98 99 99 79 78 
Do not have such retirement policy ............ 1 ] ] 1 12 13 
No established policy .......cssssesescesnessssecconee 1 il ee As 8 7 
IN TH LOLRVALLON iecctactesecececssncnccessccstescevcescetcccestas = a a foe 1 2 
Normal Retirement Age 
67 Under GO years «.........-c.sccscssscsscsesnsecansesssensesese ess ed x 3 Ay Ye 
68 GOS VATS <.20..0ecesencsscessnscessacasneccomesaecsannsas = 58 @) D) 3 ll 
69 Gi LOGS yCAarsicr-ccrscccesancasccurnerecsscosccsgeaes 1 = oes = = LE 
70 GS YEATS .......cccssscesessenecssrecenscacnencsesnrsree O07 40 25 24 75, 66 
Zit vier tOo yiG ans ce senanrearcsccsouts sorencectestcnesonnseseras 2: ae 7] 70 ae = 
Ue Nommfonmationscs.:scsersecsestsssassesssxencdcencsestcroseees - “= _ = = = 
73 Provision for retirement at earlier than 
ROVE LEVELS) arog, ceshogtconcosncace ear boooecoone ee 06 93 99 99 73 72 
74 Provision for retirement at later than 
TOMI aa CP revescane canseayaressdccsadsdatacoetcosvavesoaeer’ 42 42 iy 17 10 9 
75 No information ...... 1 it = = 1 1 
INDUSTRIAL MEDICAL SERVICES 
76 Provide medical or first aid services. .......... 92 87 69 
ar Do not provide medical or first aid service 8 13 29 
78 INOMnfORMatlON ooacavacssseusaacodscsscdesecssveccovecessot+es fe be 2 
Medical and Firs? Aid Personnel 
79 Physician(s) in attendance full-time .......... 43 75 ve 
80 Physician(s) in attendance part-time .......... 39 70 l 
81 Phyaieients) on: Call y.nicvescsccscrerscieadsaniastocse 98 T = 
82 Registered Nurse(s) in attendance full-time 60 76 ] 
83 Registered Nurse(s) in attendance part-time 4 = @ 
84 age Aid praca: sseuateessssheciudsuecaraesssvevesest me 75 3 
85 PS UB LORDSALTOR, “anccasavsanapsestecdpensisehsucheetscaeerceacave 5 5 65 
Medical Services Provided 
hie? = thes 0 medical examinations .......... 79 81 63 
7 Periodic medical examinations .o.cecsccceccecseace 44 76 
88 Home visits by plant physician ...........ssss00 D) 
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Table 13 —- PUBLIC UTILITIES AND COMMUNICATIONS — Canada — Office Employees 


—Concluded — 
TT EE 
Electric 
Power 
Goscnd Walar Telephone Radio and 
Utilities Communications Television 
70 % % 
Medical Services Provided — (Concluded) 
Tome visits by plant nurse .........cceesessseseees 46 76 es 
Emergency first aid care.......ccscecscessscesceseees 88 82 ue 
Notintonmationy-cccattcsestcc cisco serees este: dk = = 
HEATH BENEFIT PLANS 
Have Health Benefit plans ........... cesses 100 100 97 
Do not have Health Benefit plans................ = = 3 
No information :...-.sts-tescite.ctoasseossteant eae aee eee = = = 
Types of Plans 
‘Major Medical”’ plans only ..........ssceeeeeneee 10 y 15 
Specified Basic Benefits only ................0000- 64 20 73 
Combination of Major Medical and 
Specified: Bene litsien-.ccccse:sececees eas teesens tees 26 73 : 9 
No information on types of plans..............06. = os _ 
Types of Benefits 
Surgical and obstetrical benefits.............+4. 99 100 96 
Physicians care in hospital .............csscseeeees 98 100 95 
Physicians home and office calls............00 92 99 91 
Special duty nursing care in hospital .......... 26 82 12 
Diagnostic X-ray and laboratory 
SELVICOS ELC riers ccasscsetertnscrancnerseesstcewocecreess 94 99 94 
Breseribed (drugs ..cc-assserstersacssccosescesecnercerss xs Hate . 49 9 
Coverage 
Employees and dependents covered ...........- 99 100 95 
Employees only covered .......::ccsereeseseeeretees - - - 
No information on COVETABE ossceesceeccerecereeseoees 1 - 2 
Financing of Plans 
108 By employer and employees jointly............+- 81 4 : 28 
109 By employer omlly ....csccesscceessnes cssreececenneeseenens 11 69 “ 
110 By employees omly....scssseccsersercrereressenseeceseesees i i ‘ 
111 No information on fimancing ...-....c-seeseseeeseeees 1 = 
COLLECTIVE AGREEMENTS 
30 
Percentage of employees covered 52 | 
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Table 14 — MUNICIPAL PUBLIC WORKS DEPARTMENTS -— Canada — Non-Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of 


each column. Percentages of less than 0.5 are designated by a dash (_). 
a rye eg ee 


Municipal 
Public Works 
Departments 


SURVEY COVERAGE 


Total Number of Reporting Units.....s.sececscereeesesees 244 
Total Number of Employes ......-::scsssssesenescerseeseeees 33, 074 
STANDARD WORK WEEK % 


Hours per Week 


3a Under AO Ours cas scescscscusesesssoccdsecssestacssecssssscsssescs = 
3b ALC OUT Gers cece seeesceestcseestecs syeasvoussvevscentcecraee 84 
3c VEL) 40 OUTS racseccecccctcovkcedsscucdesscesscescecestavaceseees 16 


4 is days weuvuivadud dbduercss execs sensesseeecestescaccudsss 94 


Hours per Day 


6 MIMGET 74) HOMES ie scsesczacdecavceccecssaves ccsteveovexer os saesess a 
7 IOI ULE iatetscscncectz<tasssccrtsecsxcestsssicetystasecasn = 
8 etd ta} | 4 Sane e ee eee ee rere rr ee eee rears 91 
9 HO VOD Se OURS ccccre-ceccecannere soicnctqcaresenteesss ceeaots 9 
10 No Standard Work Week ....c.ccccsscssssscesssececssssesececsees - 
PAID STATUTORY OR PUBLIC HOLIDAYS 
i Provide’such’ paid ‘Walid ays ccesccecsescceterersecescereceeee 99 
12 Do not provide such holidays .........ssscssscssscesceeees 1 
13 Novestablished policy ce.cc-.t..scssccecesesesccadesesssessseses : — 
14 Nosiniformat omic cesas-viessesscacestsssicattecerotssceacresescssaceees — 
Number of Holidays per Year 
15 URCONSSG.GY G yescecstessorsxeascatevsszcsvcacssseueettoueo-tteaseeerees ~ 
16 OLD AY Sr coccerarscstot serine sensei eacestmeretsseneners nett 1 
17 TRO GY'Ss ccardecesseusinnsscocesscanteeearisveeteetneettere 1 
18 GRAGYS secsentsccutoucinunscncsets Grates ecteaes ieerdaqpaccecsecs 5 
19 SoU Ec hal bis caus susan: Ae wietalaues tasenoeetcaarest eta 20 
20 More thant’ dayisy .cccccssturssaseccevtetasosectar sie isosactese 72 
oa Numberinotcat ated" ya.ccsecoiisscssccocsvetstctce eee - 
VACATIONS WITH PAY 
22 Provide vacations with pay ........ccsssscssssscosersceass 100 
ya} Do not provide vacations .........cccccssscscssesesscesseeces - 
24 No @atablighed policy <cscccsescasssepsdcconisscscootivvnscices - 
25 Ea INIA ON caso czas ceanshe oie aire ere es - 
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Table 14 — MUNICIPAL PUBLIC WORKS DEPARTMENTS ~— Canada — 


— Continued — 


Non-Office Employees 


; 
| 
Municipal 
Public Works 
Departments 
- aes an = 
No. % 
VACATIONS WITH PAY — (Concluded) 
26 Vacation Increases With Service ooo.cccccccccccsssosseee 97 
27 MW ORWICEKS eaten ct otons. calc os ccdssd secscesescsues oseesebess 95 
28 After: teas than li year’ ...:.csmcccsistoscisssore 3 
34 BYE OE ooass ccsc an teusoanrvdercarovssussnecesastagvoini 74 
A CAE Fy aR ND ten Estsscaeasscvesks teach dnauncdaon ces 10 
31 BV GAESS 3) Loss Mcoplet oaeseasudincunansccantsars 5 
32 MVOC BIS cessor co duvtig suonnanseecsivnedsieuncessavie = 
33 SD MODES oye esduvetcuaiktscenpivenohsaveisoasaasesess 3 
34 More than 5 year ........csscossscsessseseees = 
35 No information on required service ...... = 
36 MATES TWEE K Sei ccsecccccescsv terse cauncosearc act sesestw evan teeies 66 
37 After: Less than 10 years ......sscceececeens 26 
38 NORV EALSaicectsreretecsiesteeyecnrersasettsustetar see 51 
39 MG LON Ary CALS. cestossasssceusssactoavvece sees 4 
40 WOEVCALS! ccsssctescyvscstssseccsversccissoasyeseeses 15 
Al NGO VOL CAtS Tavecssssescssvcstesesnces«cvsns = 
42 ZO CATSe crctestessaesssnesessacsonssnsesaes secsuone = 
43 More than 20 years .........ccscscsoescess = 
44 No information on required service ......... = 
45 HIG UTE COCKS etrerstsssanatsecsctececcacecesrsuesessucscescesssaes 68 
46 After: Less than 25 years ..........sssscsceoess 26 
47 ZOPY COTS a aseoscssensstsceedgnacstnsacesecossevessens 39 
48 More than 25 yea .........scsscsescereeers 3 
49 No information on required service .......... = 
50 Vacation Does Not Increase With Service ........ 3 
51 One WEEK ...:cccsesesscessoscescsoscsosssosrecenssararonvinsanneses = 
52 After: 1 year or leSS ......cesccecesesroeseeeeneees el - 
53 2 YOATS cccoccccsscsssccsenacesresssscscrscescoscces - 
54 More than 2 yeaFr .......sescccsesecereseees a 
55 No information on required service .......... = 
56 Two WEEKS ....ccccccocsecsscorsoverscerennessarscsccsccsesoneseoes 1 ‘ 
57 After: 1 year or LESS we.cesssesssoenssesensensenseenees 1 
58 Z YOATS crcscssseeeseercerceensesnerseescensnascnece - 
59 More than 2 years ......cssssssesseeceeeeeees - 
60 No information on required service ......-.+. = 
61 Three weeks OF MOF ...sescssceecsessesecenecstresnneneees 2 
62 No information on length of fixed 


VACALION ....0...ccccccccscsssccrcsscccesesscosssescosonces 
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Table 14 — MUNICIPAL PUBLIC WORKS DEPARTMENTS -— Canada — Non-Office Employees 


— Continued — 


Municipal 
Public Works 
Departments 


No. 
RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 
63 Have such retirement policy .......scssescssceeeee 
64 Do not have such retirement policy ............ 
65 No established policy  ...........cesccsssrreeseesercees 
66 INGEITITORNIALLON: scccrcececccesceccstecesccresesssesscamccaseters) 
Normal Retirement Age 
67 Under 60 years ...........sccssscssssccesscescecessesnsesensces 
68 GON eats iecrtacstiscaccescessersessnetcccesasteesesres 
69 GUINTONGARVCATS I. ccsesrresssscstesnctctesceressnesss> 
70 GORY CarSiarcerceecescesruccrersctoccrsanestsaucescoeres 
71 OvermssOo)y Catsiccs:sctecesscaccsecssenctsaressctssessscass=aes 
72 No linfOrmatiom ccccsvciscucescatesscsatancassesccsscesscescsess 
73 Provision for retirement at earlier than 
WOKMIa la Cee ecstenstc sete ratirarercsmert 
74 Provision for retirement at later than 
intayaastalll: EXE certce stooceepmnodelaeonue Goosrasoadoodennantsoce 
ths: INORITILOTMIALLON © aiaceveecus coceatsccasecedesvedevenCocvecraeeses 
INDUSTRIAL MEDICAL SERVICES 
76 Provide medical or first aid services .......... 50 
77 Do not provide medical or first aid service 39 
78 INOSIN POL AtlO mass ccccsctetesavsesscenseenecescessctnccieveees ll 
Medical and First Aid Personnel 
79 Physician(s) in attendance full-time .......... 13 
80 Physician(s) in attendance part-time .......... 3 
81 Physician is) anucall ca tecatsacsettanateceies 
82 Registered Nurse(s) in attendance full-time 17 
83 Registered Nurse(s) in attendance part-time — 
84 Biroteaidebersonnel mameecctt rears cee etees 22 
85 Novintormatton, atiescccereces cote eee eee 15 
Medical Services Provided 
86 Pre-placement medical examinations .......... 30 
87 Periodic medical examinations -ecccccccceseccseeee 
88 Home visits by plant physician ..........csssee 2 
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Table 14 - MUNICIPAL PUBLIC WORKS DEPARTMENTS — Canada — Non-Office Employees 


— Concluded — 


Municipal 
Public Works 


Departments 


No. F % 


Medical Services Provided — (Concluded) 


89 Home visits by plant nurse o.......ccccsssceeeeee 6 
90 Emergency first aid Care .........scccccscsscsssceess 30 
91 Ne Inlor mati On: ts ccbananswcsevsacsinsoessgassssscnesensavecies 7 


HEALTH BENEFIT PLANS 


92 Have Health Benefit plans ..............sccsccscesess 90 
93 Do not have Health Benefit plans ................ 9 
94 IN Opinform ation trcs.ctescceceteecscectsscetscccvsees cxcceteees 1 


Types of Plans 


95 ‘Major Medical’”’ plans only .........ceseseseeeeee 17 
96 Specified Basic Benefits only .................... 61 
97 Combination of Major Medical and 

Specified BENelite c.ccessascosssctisctcvscncccassevess 12 
98 No information on types of plans ................ = 


Types of Benefits 


99 Surgical and obstetrical benefits.........00 85 
100 Physicians care in hospital .........:csssesssseeees 85 
101 Physicians home and office calls.....++++++s+++ 78 
102 Special duty nursing care in hospital -+---++- 16 
103 Diagnostic X-ray and laboratory 

SETVICES, CtCer..cccccescecsreoecocercsnccsscereserses sense 63 

104 Prescribed drugs ........sessessssscsreensesessrsssserccnsees - 45 
Coverage 

105 Employees and dependents covered ............ 74 

106 Employees only covered .....csccccscssssessssesrecscees 6 

107 No information on Coverage ...c..:.cc002 sescveeees 10 


Financing of Plans 


108 By employer and employees jointly ............. 76 
109 By employer only  ..ccccscersrersesseessessseersecneneees 1 
110 By employees only ......cssssseesreresecssrerersenenenees 8 
faint No information on financing .eres-sesrerereeeeeseeres i 


COLLECTIVE AGREEMENTS 


87 


112 Percentage of employees covered .......+:++ 
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Table 15 — MUNICIPAL PUBLIC WORKS DEPARTMENTS — Canada — Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of 
each column. Percentages of less than 0.5 are designated by a dash (—). 


Municipal Public Works 


Departments 
No. No. 
SURVEY COVERAGE 
1 Total Number of Reporting Units ....-...sessseeees 211 
2 Total Number of Employees ..............sssssccssrsscsessees 15, 243 
STANDARD WORK WEEK % 
Hours per Week 
3a [tnd Grd sc ROME'S son cccececucsassssccseewsssocssccsescedsssecesee se 18 
3b DE OUES scarecsesdevicscacsssotcccolacedesosesensccaassonese 62 
3c Over 35 and under 37% hours .........c.ssseeeesees 11 
3d BTU MOULS ecesaowss sasesestsrepesssvactsscersenansterestess 6 
3e COVES Tie OWES unica anerinesetieeuserereren tartans 3 
Days per Week 
4 5 Cay wrstssseseesseetsseeeeeercestseeneeesenenenenes Wee, 
5 More than 5 DAYS -seseeseseesssseessessserescnesseseseceaseseeees 1 
Hours per Day 
6 Umer 7 UG NOUTS cre csescscosdnesscovacestessasacsicssetscececenecees 78 
7 TW MOUTS cya sastecscceccctecestespete-cccstencsseverecened 19 
8 aM OUNS cre atseressensuct ovteeescotatenticescsccest estes 3 
9 OV GTM RUM HOUTS jcsecscescs ceaecceustsanecstscssenantscotaveteen: = 
10 Nov Standard Work: Week) -.scciitissssicissncec-sssoonererssinyes = 
PAID STATUTORY OR PUBLIC HOLIDAYS 
11 Provide such paid holidays.....s..cs.scceesosssssccseccsesses 100 
12 Do not provide such holidays .........4.sssscsssssoeeeee - 
13 No-eatan lished police ys. issicesavsicssqavesctiseanascapavess = 
14 NG information tesscicesvyecsceesee ts aceoes ener corniciseeecerecte ae, 
Number of Holidays per Year 
15 DSO ped ay Sicccctccssarneccacceceaccgustevesasesssvenkcecescecosseusses = 
16 GAYS cs sasties cou tsvsicsupeotepereveescuancvecsstekavoetianesces = 
lye TRQAYS a secstee varvecsccsesxeirarsetisuesaternetsose meee = 
18 LAYS cesseetestec cotassescsaiio cates) syttncacceceercotieeosee are 2 
19 QS OVS cctvergsss sasacssssucchscstuetsesnacrsvsiessecussseeeanrtee 14 
20 More: than 0" days isi cv.ceschacssasestsorteseetteevessavsceet niece 84 
AI Numberinotestated :...sicsicscsetrescotntoecsteeetaeeee = 
VACATIONS WITH PAY 
22 Provide vacations with pay.......ccsscssssssssseemeess 100 
23 Do not provide vacations .........ccssscscesscscesessessesees a 
24 Novestablished polly ...cossccssissvinsarssssnansaspcaseasorsees - 
25 Noi in feomist loi iisnaoncesGaachineierautiect vatedesss _ 
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Table 15 - MUNICIPAL PUBLIC WORKS DEPARTMENTS -— Canada — Office Employees 


— Continued — 


= ——— SS ee a 
Municipal Public Works 
Departments 
% 
VACATIONS WITH PAY — (Concluded) 
26 Vacation Increases With Service .....cccssescseesees 98 
27 i ae of i, SR ROO Tere eee | 95 
28 Asters Less than | year sce socks 3 
29 
A EVGaL :escereesseetecsest Suasseee staSensgnstsseatesse 89 

30 ENC ALE Herc ajeseen sk cers ae sec betes seat eetciet eae 3 
31 AY OTS stp esky ist es capensasaraarsindiconedtooass = 
32 AsV CASE son. s\tonisodsee: cea setatsesscissacchosause = 
33 DRY CATS cajecaie tao sesgusaneasesstesnts ssosseeessees = 
34 Moresthanio! years zcc.cr.cesesiecseecereces = 
35 No information on required service «+... ab 
36 BBG Ga wiEe Kis tec ree re moore cere eae ta see ceo cense ease dosaes 97 
7/ After: Less than 10 years ooo... ccecaceees 37 
38 NORV C ALS icsteottessreeaseetraucastevelsssetersta- 51 
39 HUE OMA AV CATS) es ceccsssoce-seevessuscsetsrserss 1 
40 ORV CALS Ete. ccccrtetatntec, dorsiensnetsacsects sess 
41 DG CO YORUM Gs oxrsadccaursexasonaneesroauase = 
42 POUNTEALS |) Scststtescttaseccssecasseatoceedacaion tes = 
43 More than 20 years .........:..ss0seesstece ae 
44 No information on required service ......... a 
45 PI OUPEWEEIS, Hecstetecertececccsesencsevsehseresccocevencsesdeeaue® 81 
46 After: Less than 25 years ........ccssssceeeeees | 34 
47 ZOPY COLES sersecsesensstvecssancssessosssessscesnesens 47 
48 More than 25 yeal®S. .........ssssseesseeeres = 
49 No information on required service .......... ts 
50 Vacation Does Not Increase With Service. ........ 2 
51 ONG RWee Kae cpecerechs ta cnsaesotees sccasgnccnenesace=enesnaseacen ~ 
52 After: 1 year or less ........sesscesseserseeeeeeorers -- 
53 2 YEAS .....-cccccsscsssercssarsessarsesscereoosecs - 
54 More than 2 years .......scesccseeeeseeees _ 
55 No information on required service .......... - 
56 Two WEEKS .......csccrcessssesesesceecesncccessensocnceseserseens 1 
57 After: 1 year or less ....ssseesssrsersseenseeeeesens ] 
58 2 YEATS cesccsssecereennncnarerscerseerscensenaceernes _ 
59 More than 2 years .......ssccseceseseesseees - 
60 No information on required Se€TViC€ .......4+ - 
61 Three weeks OF MOTE .......scscccsesssssrnrereeseneneeeees ] 
62 No information on length of fixed 

VACALION ...sssesssrsecessnrsceeserreeceseacesenscecsnerens = 
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Table 15 — MUNICIPAL PUBLIC WORKS DEPARTMENTS -— Canada — Office Employees 


— Continued — 


Municipal Public Works 


Departments 
No. 
RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 
63 Have such retirement policy .......:..sccsecerees 
64 Do not have such retirement policy ............ 
65 No established policy ............sssccsssssssscssssees 
66 INGminformiatvOnieicsssetecerssaeccccsresesrsnsacessaceecesceet 
Normal Retirement Age 
67 WndersG0Ry cans rere stccresccescecessacrantstsesreeaesees 
68 (OO) SREFEISS osthorce cooocicn tosscooncooceccponc OEE 
69 GIBLORO4NY CAL Giesce-cscerstessnsseesscestsaececsesce= 
70 Giby Cansierecreccnesresecsssscanserseesmestecennceseers 
“1 OvermmO Ry Calcrrrc.merresesecssrstsenesntccstetarserces 
ee Noman Onm alton ---csssccececseceecsecsssesacsescesrssesenessae 
73 Provision for retirement at earlier than 
MOTMIAL AGC! vereyc tosses ceeene setestecvtucvoncteritiscsuaceers 
74 Provision for retirement at later than 
Moral Rae Cayevenesessrstscesvetssses ciesaaseyscecrpecete: 
75 IN Coy HERR HATELY eee ceonce se acon ceeocoCERv eC seedecaconoredienanGee 
INDUSTRIAL MEDICAL SERVICES 
76 Provide medical or first aid services .......... 62 
tt Do not provide medical or first aid service 30 
78 INoMiniformatt orn steccessvasarsccavesetesctvssevidscessccccveders 8 
Medical and First Aid Personnel 
79 Physician(s) in attendance full-time .......... 20 
80 Physician(s) in attendance part-time .......... 2 
8] Phystevan(s ron call csc tecsscesaterssescchee 6 
82 Registered Nurse(s) in attendance full-time 22 
83 Registered Nurse(s) in attendance part-time _ 
84 Parsi Aad Mersaunel oii hack sccsesscovinnrssicans 31 
85 INO MBL OOMALLON fe coscvcc tates sacasetecscss eerie 18 
Medical Services Provided 
86 Pre-placement medical examinations .......... 4] 
87 Periodic medical examinations ...... Pe eee 13 
88 Tome visits by plant physician ........c.cesee0 1 
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Table 15 - MUNICIPAL PUBLIC WORKS DEPARTMENTS — Canada — Office Employees 


— Concluded — 
Municipal Public Works 
Departments 
No. % 
Medical Services Provided — (Concluded) 
89 Home visits by plant nurse ...........ccccccseceese 4 
90 Emergency first aid care ..........cccssscssssssseess 36 
9] NOMREOR MALL OD Maticeccecistecbecsssosenssnesnestaeessestuse 7 
HEALTH BENEFIT PLANS 
92 Have Health Benefit plams ..............sccsccssessees 93 
93 Do not have Health Benefit plans ................ 3} 
94 INosimtOrmatiOml sccrrecscececarcncseasccecesnectecctstretesoctes 4 
Types of Plans 
95 ‘Major Medical”’ plans only. ..........ccceeseneeee 12 
96 Specified Basic Benefits only ..............:00 (v2 
97 Combination of Major Medical and 
Specified Benefits ............cesssessecrorocsenseess 9 
98 No information on types of plans .............4. - 
Types of Benefits 
og Surgical and obstetrical benefits ..............0006 91 
100 Physicians care in hospital .........sc.seseeseesseees 91 
101 Physicians home and office calls.........se-008 82 
102 Special duty nursing care in hospital ............ 27 
103 Diagnostic X-ray and laboratory 
SELVICES Cl C onee steers cete see ceeerisssocucavestonsocesseses 74 
104 Preseribed dwg 200.15; Sains nsacensnceosnsteeteeeses 17 
Coverage 
105 Employees and dependents covered ............ 82 
106 Employees only covered .....csccssssccerssereesencoees — 
107 No information on COVETAZE ....cceseer seeeevern ne 11 
Financing of Plans 
108 By employer and employees jointly «.........++ 87 
109 By employer only «.ccscesseceserersssresseseasereesennens - 
110 By employees only ....csscsessesecreresereseresereneeeeeney 4 
. . . . 5 
lll No information on financing :-:-:seceeereerseeeees 
COLLECTIVE AGREEMENTS 
112 Percentage of employees covered ........+0++ 70 
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Table 16 — SERVICE — Canada — Non-Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of 


each column. Percentages of less than 0.5 are designated by a dash (—). 


Laundries 
Hotels Restaurants and Dry 
Cleaning 
No. 
SURVEY COVERAGE 
l Total Number of Reporting Units........ssssseessessseees 416 546 289 
2 Total Number of Employ ces «.........sssscssssscseresseeoes 21, 966 21, 397 13, 929 
STANDARD WORK WEEK % % % 
Hours per Week 
3a RINGeEI AO UNOULS cece. assests eicscrccsvecctcccosteseectsscsscesurees _ 2 1 
3b A NOUS accoreneectecsecde:covierssceevesseccckcscsrcassees 48 18 31 
3c OVER eA HOURS crssccececckevectecacsussucovcselavesesecccessesecs 51 76 67 
Days per Week 
4 5 dayS-rrrrscssssssseerserssssescecessessnseesoeennsors 49 22 70 
More than 5 dayS «-....sresssscersercecscsceseesessocssceoerons 50 74 29 
Hours per Day 
6 Under 27 uhourt's) s.ccssassesc<ceavessceceacarectseecasssassceesces 10 Ps 
7 TAG OUP \ seavececedsvasssisssndecscsesasstonveessassecsoace Dy) 4 ] 
8 GQ GROUT ectecacetacstcvacrceesekseresesursvsncossucssceeee 88 70 51 
9 Vere UOMO ROULS its sccccessceearcxanas sccereecceriecrisccssvesyess 8} 12 47 
10’ | No Standard Work Week iiisscssisiiscsscssscoseivanseosisvesss 1 4 1 
PAID STATUTORY OR PUBLIC HOLIDAYS 
re Provide: such’ paid holidays «.cc.c:+...s0sscecocessso¢eseese 84 59 88 
12 Do not provide such holidays .........ccsscsssseceseeees 10 34 8 
ile No Gatablisled Policy ssccasiscctadnsssswadesnegasnet mG 10 3 
14 INOoIMTORMALOD)cerecessscetsaonsstssencocarscasccssnscessessrcescaratce = 4 J 
Number of Holiday s per Year 
is) DG AG wiratenceecioreusaraeausndhaatsacapeatiatsbuntaessace eid 16 21 19 
16 SHUI Ne mrcorstsstactesstccenstesciiseecenTcreteee eres 12 4 7 
iN AGAVE restate tnxesosascatsactattete: tetas 28 5 14 
18 RAT ater catia ae Perey Ps 14 8 28 
19 STAIR aguas abissuon'tvsunyk Gesnsvageat teste wisete mie eaed warste 9 5 14 
20 Moresthen | Oi ays) s-sccvesecgtesssctsrasctoceaticemonetece cates: y) Hi 4 
21 NiUMperenOtS tated w-ye.ctecsscsstccee eee By 9 2 
VACATIONS WITH PAY 
92 Provide vacations with pay. ....s.sessesssessssscssaseseoss 99 93 99 
23 Do not provide vacations ........cccccccscoceseseceseesceees = 4 1 
24 No Gatablished policy: ...sssaccasssccicssssseseasstvctscorssse ] D) 
95 ING AMLOMINALION s.tscccctctescc te eee eee ae iI > 


Table 16 — SERVICE — Canada — Non-Office Employees 


— Continued — 


Hotels Restaurants 
% 
VACATIONS WITH PAY — (Concluded) 

Vacation Increases With Service ......cccccccccsseccesee 78 46 
ea spe eles Eats: ahh sectecstananesnaasuanscedasnvansaions 78 45 
Pitebsetiess, than.) year, ie csc tesosseceones = 3 
BOS BN ci cectngecoxt crs oats ginennaspand tanonpai cases 32 16 
Br AC BEAR ci Pics cha nsghiasoossasshvosssesigans 34 12 
SE GE Sie eso eae Sascses <enasene se iseiaaich 8 8 
OD aaa fue cc sess adaasnnvapibvandtoviave - ] 
SVG BE gis seek Nos devasinsvenansases Pans ¥ceassoivs 3 8 

More thang) ye arSiccicrcseccssteresssesnctee 1 
No information on required service s+. = = 
IPRKE CE W CC Ks aes cotercsess.ciciss casts cee seccesvete versio one 56 29 
After: Less than 10 years ..........scccecsseceeee 17 WN 
MOSVIEALS) iruscsaapassnncssecotesas sasyarsscicos sets 7 5 
DE VESEY ORES cgsyancissanpsvvensevsetoos _ ss 
MISEV.CALS) cisnyscs saacssvcsstrecsvercsctessseveute tes 31 6 
NORCO MIO RYVCATS cscs-sersvscesesssatsecsaseo-tea: - = 
PREPARES oxi Gpbinnvisnatersinacisieeevedeassaoeth 1 5 
More than 20 years. ........cssecsssceeceee = - 
No information on required service ......... _ - 
OWN C CCS Rennencssastcdsesetekesseasssstoccnessesssastuceeneos 21 10 
After: Less than 25 years wo..ecscssssecesreees 5 5 
PORVE BUS ences ansts tesxedauavasesccornaystonccensees 10 5 
More than 25 yea .........s.scccrsccseaes 6 - 
No information on required service.......... - —- 
Vacation Does Not Increase With Service. ........ 21 47 
OTR WGe karen eesacaiastentencs eases nono acersnceaiumesesontonse 11 28 
After: 1 year or less ...........scsseesssssssnseerees 10 28 
DEVE AUS lcesacossssscassicssunevacerensaanpassstsssnses - _ 
More than 2 years .......sccssssecereseeees ~ - 
No information on required service .......... 1 - 
WM WOt WEE KSie.ceiens  celetareceeetetecesqsedeseluven-scses-n=esusene 9 15 
After: 1 year or leSS .....eccscssoreeeeseneonsersonees 9 15 
Z YEATS cescccrsscereecsescerersscenseensennssnsencees = - 
More than 2 yeaP .......ccsceseseeeeeeeseees = - 
No information on required service .........: = - 
Three weeks OF MOF€ o..cessscsesesesreceeneroncsenuser snes = - 
No information on length of fixed ri 

1 


VACALION ...cccccscccevccrsscccerscessreccesscsssoeesccooes 


Laundries 
and Dry 
Cleaning 


11 
Al 
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Table 16 — SERVICE — Canada — Non-Office Employees 


— Continued — 


63 
64 
65 
66 


67 
68 
69 
70 
Zal 


1674 
73 


74 


75 


76 
UL 
78 


79 
80 
81 
82 
83 


84 | 


85 


86 
87 


88 
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RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 


Have such retirement policy .........sceseseeseees 
Do not have such retirement policy ............ 
No established policy .........ccccscsscssssesesreescees 


INOFINFOFMIALION! ccaccecssccezcccacececsseecscsccerssccoucceseaes 


Und erkGOWearsiscerscocsssassctecersssccccucevacsrtscnsaccerets 
GOK CarSercscerersst-csrastescecsesacsecaseseccesensecs 
GISEONOANY GAYS vecaseneqeececcscctscersaadeseesscases= 
GU yiGals ecenctecescesaceesecct-vareececensnctestaseesars 

OVE MOD AVCOES excesessnereercescasesssacascestecctecassesscene 

INOMINLOTIN ALL OMUes.:sccstscsrecesvectssarssssatessentecsetestece 


Provision for retirement at earlier than 
MIOFIN At ABO er everiscessacvescecsctecsesteertrestcerserenstarrte 
Provision for retirement at later than 
MOVM alta eC vasscecdescesectesteeeveconsnenuiensasteseesenteacee 


INIQHINFOLTMATLOMD ccotiorrccccrenrecce cueceustentsuseeneacrsatauos 


INDUSTRIAL MEDICAL SERVICES 


Provide medical or first aid services .......... 
Do not provide medical or first aid service 


Woy imborm ation y.ct-ccaeisessecsssecscnctasscsescenseaeseeeeces 


Medical and First Aid Personnel 


Physician(s) in attendance full-time .......... 
Physician(s) in attendance part-time .......... 
Dir srerans) ati Gall 223. veacs aevatceisaccteeneisek 
Registered Nurse(s) in attendance full-time 
Registered Nurse(s) in attendance part-time 
Pamote Asa} SPSOnne!  22,.c Mts jay tists csessacsacyecctees 


Noginformatione.cretentr eth cassis oe rere 


Medicai Services Provided 


Pre-placement medical examinations .......... 
Periodic medical examinations ......c.c.cssss00- 


Home visits by plant physician ........cccccse0 


Hotels 


Restaurants 


Cleaning 


Laundries 


and Dry 


re a ee 


50 
44 


33 
10 


% 


21 
69 
10 


1 
ie 
3 
2 
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— > 


19 
64 
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Table 16 — SERVICE — Canada — Non-Office Employees 


— Concluded — 
Laundries 
Hotels Restaurants and Dry 
Cleaning 
No. 7% % 
Medical Services Provided — (Concluded) 
89 Home visits by plant nurse ..........cccssscesseeee = = 
90 Emergency first aid Care ..........ccscssccssccssences 45 51 
9] ING Iwhoem a bl ois 228 fosccsty. vesh depdasscyeegecch casos cates 3 2 
HEALTH BENEFIT PLANS 
92 Have Health Benefit plans .............ccccscssseeeees gal 61 
93 Do not have Health Benefit plans ................ 23 30 
94 Nov information errc.ccesstteerste sss srteneete eee 6 9 
Types of Plans 
95 “Major Medical” plans‘only® s2.c-0. cc 20 22 35 
96 Specified Basic Benefits only .................000 4] 18 14 
97 Combination of Major Medical and ; 
DPecihiedsBenelitsi-.ccccsssevessecteccetsecescsersee 10 5 12 
98 No information on types of plans ................ - = = 
Types of Benefits 
99 Surgical and obstetrical benefits...........006 66 39 51 
100 Physicians care in hospital .....ssssccssessessesees 60 39 50 
101 Physicians home and office calls -.-.s-+e00+ 54 29 38 
102 Special duty nursing care in hospital .......... 18 19 11 
103 Diagnostic X-ray and laboratory 
SEIVICES CLC. acer. ccscassivtree ss aovicsssavenencsasenee 46 33 46 
104 Prescribedhdrupsnces.cttessstertesetes eet ev eeeseacs 6 © 12 10 
Coverage 
105 Employees and dependents covered ............ 65 40 49 
106 Prmployeesvonly COVered yecrevrcascccscsseréserescrass 1 ! ? 
107 Nosiniormatiion on! Coverage c.cic-secvsecr vcs: 5 4 5 
Financing of Plans 
108 By employer and employees jointly «.....-.... 53 32 e 
109 By employer only ...sssccccsssssescesscssesseereneneneees 9 3 % 
110 By employees only «...csscsceseccsecererssseeesesesenenens 8 : 
Tel No information on fimancing ...rsseeesereerteereres 3 2 
COLLECTIVE AGREEMENTS 
Percentage of employees covered... 
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Table 17 — TRADE — Canada — Non-Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of 
each column. Percentages of less than 0.5 are designated by a dash (—). 


Retail Trade 


Wholesale Trade 


Sales Employees Others 
No. No. No. No. 
SURVEY COVERAGE 
] Total Number of Reporting Units.........seceseseeseeees 2,087 2,846 2,342 
2 | Total Number of Employees ..s.csssssssssserseneecnsecesseees 48,234 97,119 69,252 
STANDARD WORK WEEK % % % 
Hours per Week 
3a AGE AO NOUTS s eiscsssececestakeacecessssess<coectrpececseces ser 6 14 12 
3b AOLIOUTE este acres svarescebecuctescsccacseveressescaresrees AZ 53 48 
3c MViers AN ROUIS Uicsessccctm erstenseiar acerscecicorcccecisceesens 45 31 40 
Days per Week 
4 5 days Meee eat saGueeeeeataaeocasaelurcrvenaveereusaeues 70 68 62 
5 More than 5 days WeeduasaeSescseesscucessvesecessastecianacedaves 293 30 38 
Hours per Day 
6 Under 724 DOUPS' sc.cececderscecescecvecesstcssesestcdsscseveseseas 2 12 6 
i PUP MOUDS castsccisdesssssodsracessasesvesesayactcvcectsses 5 10 5 
8 B CRO Urs seca ccous sessceeeore onc cee otease cau geostaens 63 65 66 
9 CONGE” 18) VROUrS: cicesescscesdsvesaectesssonsecessavcckesssccsasess 28 Vd 23 
10 | No Standard Work Week ....essccsssssssessessssssssssesssessess 2 2 = 
PAID STATUTORY OR PUBLIC HOLIDAYS 
11 Provide such paid holidays ............csssssssscsssseesees 94 95 96 
12 Do not provide such holidays .........ccccscsssesssoeeees 5 3 3 
13 Novestablished | policy .wscssccsssssccsoscestststsesseeetects eal 1 1 
14 Wor ind OLIMationcrcyssccceseasesceesacaeevervoses sesancesetes coteieteete — ] - 
Number of Holidays per Year 
15 EGR LU AYS Messe tote rc fo neceat ses sone senicecsssSevaviceme ceessuseau toes 5 
16 UCAS Me cuetancelcetacsrncoercaxet ier aveSteraeceeeeereceeee ich 4 3 6 
17 UAE'S ie acct: <eracvelasscassivease eevasn aetna ree oe 9 12 9 
18 DEG AY Sy cn esteres ene ae teanastediues costo note Ussesespessesetss Sil 28 27 
19 LR SRY Barter ee ae ee PREP Pr eae re ect pel et Og 30 28 32 
20 Mate thons Qudayic) . n-siusrteacmet eee ll ll 13 
74 | Nutmberinot stated’ s.c.cicscateststsssesseetta entree, D 9 4 
VACATIONS WITH PAY 
22 Provide Vacations with Pay décsseisascecsicccsyasaietenss 98 99 100 
23 Domot provider vacations: ..:e ara eee 1 1 = 
24 Ne Gatablinhed polioy .ccccisasencesesecesarsyasiearesacasatee 1 - as 
95 Neritifior mati onions sc vunecacteccscsre eee orcas = _ = 
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Table 17 — TRADE - Canada — Non-Office Employees 


— Continued — 


SS ee ee ee ee Se ee 


| 
| 


Retail Trade 


Wholesale Trade 
Sales Employees Others 
= 
VACATIONS WITH PAY — (Concluded) 
26 Vacation Increases With Service c..ciccsecsssessescees 80 91 86 
. heer Seacrest tecneten cota5s cus esaasovstsuteceerencveeee 80 91 85 
ercsitesshthaneluycanemescunie-ee ie 2 2 2 
: NCAP BEN asa thts neh assests 51 72 61 
op oe Sane ame rr See ee 11 12 10 
a 5: EDT GES, Pevsner sssoeciesadsacsssetbon 7 1 3 
VE ALS b sctess tas aestesesvasesseusstocstsceasaecs 1 = - 
33 SEVP OUG Narn ds cs ssasson stil ssatasssace ascent Ti 4 8 
34 More jthanGovy.e ars css.cscsscetesaescetstse 1 = 1 
35 No information on required service ......++ = _ = 
36 MIT SEs Wie OK Seas recone vet van ends ccasveanseonenicusesd00i% 56 77 68 
37 After: Less than 10 years o0.........ecsecceenee Lt 4] 42 
38 MO My ar Saree stressor vesktnossccssesvostesecaiseesses 19 18 12 
39 TS tOs TARVC ars) .5:ccessccssecdecveessscassosteee 3 9 3 
40 OEY CONSE src sascsvctcctesssossevtcshoreseseesos 16 6 ui 
4] NGptos Vy earsy acsetesscsrasreatcrscceserace = — 1 
42 OOBLG ccesxrtecicdevaceciustasesieiesteresatiens 2 1 1 
A3 More than 20 years ..........s.csseverceere 5 2 4 
44 No information on required service ......... = = — 
45 Weir swe Wi ae, BR ES IS snc Seencsornattnns 20 54 46 
46 After: Less than 25 years ......ecsssssssseseees 39 31 
47 PPIV COGS Cr sssseeast erie svartessessecdeanseeseret sacs 10 15 15 
48 More! than 25) years «.......:00cssscnsseseseee 1 aa 3 
49 No information on required service .......... - = = 
50 Vacation Does Not Increase With Service ........ 18 8 14 
51 One gWee la tose casey acis saves seusscstsetecasssaisnosterantsacscess 6 2 5 
D2 After: 1 year or LESS .......cc:cscsesssrsevssensensoos 6 2 5 
53 ZAViG AUS 5. .5:1ccteesscscecacesevatssuccsteeeers=s-cns - - - 
54 More than 2 years ...........escssesseesere — - - 
55 No information on required service .......... _ - - 
56 UU WiOl WEE KS pistcecceserscsceststecececsssenctencsrecsaccreeseaeness 11 5 8 
57 After: 1 year or LESS .....ssecesesssccsseseresesenens 1] 5 8 
58 2 YOATS ...cscccsorsesssersecerssoseosesccssssscseves - - _ 
59 More than 2 yeaTrs .......cccsssseesssoseseees = = = 
60 No information on required service ........+ - — = 
61 Three weeks OF MOLE .........ssccscsencrccecsssesuserenes = = a 
62 No information on length of fixed 
VACATION .....ceccccsssocrssscsereceeccoecescncsesesaners 1 1 1 
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Table 17 — TRADE — Canada — Non-Office Employees 


— Continued — 


Wholesale Trade 


No 
RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 
63 Have such retirement policy ........:ceseeseseees 
64 Do not have such retirement policy ............ 
65 No established policy ..........sscssccsercsesrsessees 
66 Wosin formations sciccsscsccacsctracerceseeresscerceestveeseess 
Normal Retirement Age 
67 Under OO years e.y-.<csv-scssrstepessscssaccessercenceserssioc 
68 OUR GALS i tccstssaceesccsmnseteeteseectsatctsscaeez=s 
69 GINtONOANy Galste.ssosccceretccctetesesaasccsensae-s- 
70 OORVERTS ie. epanesierscsevssectstesessotereccescaaeet 
71 Ver RO OAV CALS scersisevescccsescceten ca sacrcenest ncceeevocees 
72 INGminform anionic cert rcresccortsestscrtseesssncscseseccers 
73 Provision for retirement at earlier than 
MOLINA eae CU crea ssysetseas saree oscetanen matron tens 
74 Provision for retirement at later than 
MMOL Al eek Os ct ese gang a axes soe nicenesccuustssctevacisiversess 
75 ING INPOTMALION! Geceqcisssteeseesssenscenasersacssecedseessesaaes 
INDUSTRIAL MEDICAL SERVICES 
76 Provide medical or first aid services .......... 
77 Do not provide medical or first aid service 
78 INotin forma thos sccrescs sacs cssetoresersescesteseyccenes ree 
Medical and First Aid Personnel 
79 | Physician(s) in attendance full-time .......... 
80 Physician(s) in attendance part-time .......... 
8] Pig er Orania) O08 CA satcilecn tins usc nteeatert 
82 Registered Nurse(s) in attendance full-time 
83 Registered Nurse(s) in attendance part-time 
84 Bare: re. Versoutel  nidicaed-/aee 
85 Nowntormatloninccts,<)tensccemee are eee 
Medical Services Provided 
86 Pre-placement medical examinations .......... 
87 Periodic medical examinations -eeccccccsesesecesee 
88 Home visits by plant physician ..eccccscccscssseess 
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Retail Trade 


60 
34 


19 


58 
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Table 17 — TRADE —- Canada — Non-Office Employees 


— Concluded — 


Retail Trade 
Wholesale Trade 


Sales Employees 


isiemasiiel 1 
No. % % 
Medical Services Provided — (Concluded) 
89 Home visits by plant nurse ...........ccssesseseoese 1 13 
90 Emergency first aid Care ...........ssccssesecescseees 40 54 
9] INOfInfOT MAL Ong seers tense ed occcscenenpeeototescetevace 9 5 
HEALTH BENEFIT PLANS 
92 Have Health Benefit plans ..................c0ccsese 86 84 90 
93 Do not have Health Benefit plans ................ de 7 5 
94 Notinform ation ete eer aes 3 9 5 
Types of Plans 
95 **Major Medical”’ plans only ........ccccessseeeee 33 23 27 
96 Specified Basic Benefits only «uu... 28 44 44 
97 Combination of Major Medical and 
SPECified: Benetits! cac.ccscccssccsceccsesens seasscessss 25 15 18 
98 No information on types of plans ...........000. o 2 1 
Types of Benefits 
99 Surgical and obstetrical benefits,................. ' 81 75 82 
100 Physicians care in hospital oo... c.ccssscscseseeeens 78 69 78 
101 Physicians home and office calls.............00« 64 55 64 
102 Special duty nursing care in hospital..........., 35 27 30 
103 Diagnostic X-ray and laboratory 
Services mete Ee. Se NI RN oceans 70 67 70 
104 Prescrbeaidbugen 50.) seg OF IN8 sacs 33 ak 26 
Coverage 
105 Employees and dependents covered ............ 78 71 77 
106 Employees only covered .......c...ssse.vescsssssseereae 2 3 3 
107 No information on COVErage .......sscce:sssesecenen 6 8 9 
Financing of Plans 
108 By employer and employees jointly 
109 By employer only ..ccccscesecerssersessecerersetreeeereees 
110 By employees only .....cesesseescseesesesenrersrseseeees 
Tatil No information on financing Dein caeadecstunseaceas vied e 
COLLECTIVE AGREEMENTS 
172 Percentage of employees covered 
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Table 18 — TRADE — Canada — Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of 
each column. Percentages of less than 0.5 are designated by a dash (_). 


Wholesale Retail 
Trade Trade 


No. No. 
SURVEY COVERAGE 
Total Number of Reporting Units ........::sessseseee 2, 499 
2 Total Number of Employee .............sscssscesrseessesees 39, 098 
STANDARD WORK WEEK % 
Hours per Week 
3a UGerks 5 WNOULS ccesseccesstscsersasneracssnersetiaaceeseerasatears = 
3b QU MOUNS cso sces cesucectacesaacecassascrensseccsascsasctasees 8 
3c Over 35 and under 37% hours ...........seseceeeceees 4 
3d ROMA NOUES nase cestestsescaccsscsrccessancscactestccesscens 18 
3e HONOR as OUN a ieceuss sree cestaceta sete eceseesenessacetepateoe= 70 
Days per Week 
4 5 day srrserseseesenmnasneensnecssnsenenensseeveassees 82 
5 More than 5 DAYS vrreverscssessescesesesensnesnsnensssoaseeseees 18 
Hours per Day 
6 nd ere7 4 OULES screcccecsvsecscvscesoctoceescosesencet-satzesnsess 19 
7 PMANOUIS scesutenccssesercoscececeses cresansentocesesess< ee 929 
8 QP TNROULS eis csveccunsccuscateescesesdesscosaventescsawscuees 56 
9 (VER 8) THOUS ceccccecscsascccscenevocoerecerscereredasrcescnstes 3 
10 No Standard Work Week ......ccccccssccessseceseseceeeeceneees 2 
PAID STATUTORY OR PUBLIC HOLIDAYS 
11 Provide such paid holidays: .c.-.cccsesscs.sassccvesssascoses 99 
12 Do not provide such holidays .........0-sscescsscsseeeee ] 
13 Norestablished policy. .cccs.cccscsssestsseecescerersesxesseaeest ea 
14 Nop aniform atl oni csc. accovessercosccustscocecesstscascusaccesevencasees S 
Number of Holidays per Year 
15 Mater day Siecatescsscarssvecerecredasaacccsssssdscasseuccyaenceseees s 
16 GC AY Si Protect cocsosstssavaceoussseocssessevecceciscsteevoetresse 2 
17 TRAGYG actrreee cserattreest ete cncievsaiten ate Tete attics 8 
18 BU AVS reer eeeres sce sesdesociteee ieee eee: 26 
19 SOs C= ia bry PB eee AYE AY EE a Seb 4l 
20 Morepthantord aya avecccrceteseccesecsccetn teste etette: 16 
21 Nimmber not stated ).1:..c.ccesctteeleicsccciitec ema 3 
VACATIONS WITH PAY 
22 Provide vacations with pay.......ccccssesesecsssccecnceee 100 
23 Do not provide vacations ..........scssccccecescsesesscoeees — 
24 Novestablished palicy.ccicccscsecssssssssasvaccocosecceseecese - 
PAS PUG TARE a sind cen guste wcsnivnscanassnnv nse neds - 
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Table 18 — TRADE — Canada — Office Employees 


— Continued — 


Wholesale Retail 
Trade Trade 
—__——— 
No. ia % % 
VACATIONS WITH PAY ~— (Concluded) 

26 Vacation Increases With Service c.cccccccscsssseseeees 91 91 
27 EE WORN CEES teapasawctar ess tebcs trek cae tornate sence rea 90 90 
28 Alter: ness than’ | year 59h oe, 10 4 
29 RGR EAR voc tes di enste Doosareodss TeRtcodienasthaoheiae 70 16 
30 ETE ANE Sysco dees ay ances ined sexseaba rei evogend 7 7 
31 UO BES fires sett casvsieinixenscdenzas sciansessodeseved 1 1 
32 BPW UM Be ech eh ce bepsagisoaconssavsssndenes = - 
33 Se RR aoe sce eae on congas pea copsoceosegaeian 2 2 
34 More: than’ Sy ears) c.cc.ic..csc.csccessontesce = = 
35 No information on required service «....+-+. = = 
36 WGhreeswe ck sy ertscrcsssssc-secuioassnivsnsssvoodtscasesicacp seer 74 78 
277 Atterteicess) than LOtvears) <sssc.ssecscsccoscateses 12 50 
38 MOT VC ARS y ccceesaas:ssusseaspscecsetscececsvattsose 30 15 
39 UINROD VAG CATS) 5 sccc-ccsaseestesssucaasssosenes 3 3 
40 WOTV CATS schcssessScpatscsscssvesssessssoctsonssses 29 7 
4] NGRto EO VOaES. cicscsssscapassonsscseecsosaseoss = — 
42 ZOKY CALS Kocccesscwessanssiescontsssioscscstsstgvess 9) 1 
43 More than 20 years ....0...sscssssssorscoes 5 2 
44 No information on required service ......... — = 
45 BOUL WEEKS iper.tacsecctssaiectrssassesssasssesebsaszasneseacosees 36 58 
46 After: Less than 25 years 2.......:.-2:..cs000s0+ 18 38 
47 ZO VIE AUS lesecoacspcncnsasatseastesceenesasssuctssseve 16 19 
48 Morejth an 20) years) cecs.-crsasreaesnsseeeseee 2 1 
49 No information on required service.......... = = 
50 Vacation Does Not Increase With Service ........ 9 9 
51 OR W.Ee Kotor eotiareesdie tan ectecarae cases sonenscecsnecteanenieess 1 ] 
D2 After: 1 year or less ..........ssccssssecreseseeesoees 1 1 
53 2 YEAS ...,.ccsssseseoessasvonnrescssevnassscostsress = = 
54 More than 2 years ........ccssssscsosesseenne = = 
55 No information on required service.......... pa =t 
56 TWO WEEKS ....cccccccccsocsscscccsacccsscccscrsssovorcesoosooncons 7 8 
57 After: 1 year or leSS ....cssesecesssesreeeesseseenes 8 
58 2 YOATS -...secsrorseccersscacerserersscncssarsorenes Es = 
59 More than 2 yeal ......scsesesssereseeeees = =. 
60 No information on required service ........+. = = 
61 Three weeks OF MOTE ....essccesseeeseestcsersecseneonerens a = 
62 No information on length of fixed 

VACALION ..rsccesescsccecrssscsessserssseccssosessessreners 1 a 
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Table 18 — TRADE — Canada — Office Employees 


63 
64 
65 
66 


67 
68 
69 
70 
71 
We 
73 


74 


75 


76 
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78 


79 
80 
81 
82 
83 
84 
85 


86 
87 
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RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 


Have such retirement policy ........scereceeeeeees 
Do not have such retirement policy ............ 
No established policy  ........ssscssesesssssscceeees 


NOtimfOrmatiOn) ccccsssiccsvcscecessatesseuseccerecussceveascses 


Normal Retirement Age 


Provision for retirement at earlier than 
eye! QLD" erg ececer cre borconorcrencenee pane 

Provision for retirement at later than 
MOV RAO C Me sareevesceartsecaetsvcteryee se eeeeyencesan sores 


INiouainfOrmatLOlnurccnscss:cere ticseces ovenesvaraousscoseaveaties 


INDUSTRIAL MEDICAL SERVICES 


Provide medical or first aid services .......... 
Do not provide medical or first aid service 


INOminsormatl Ones e eocrtertecttece toroterercerreteconters 


Medical and First Aid Personnel 


Physician(s) in attendance full-time .......... 
Physician(s) in attendance part-time .......... 
Physician(s) OUR Gall etrs vteesencsseesscerecssereenvies 
Registered Nurse(s) in attendance full-time 
Registered Nurse(s) in attendance part-time 
Mins teAudsle ersonn ell uecscsec cessttecereeriee eves 


No information 


Fore eee cores rows serewes rescore esses esesenes seco 


Medical Services Provided 


Pre-placement medical examinations 


Periodic medical examinations 


eee eer errr ee 


Home visits by plant physician 


Aes e ee eewecsecoscoes 


— Continued — 
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Trade 


63 
30 
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Table 18 — TRADE ~— Canada - Office Employees 


— Concluded — 


ee 
ee 


Wholesale Retail 
Trade Trade 
No. % %, 
Medical Services Provided — (Concluded) 
89 Home visits by plant nurse ............cesseeeeees 4 14 
90 Emergency first aid care..........cssceccsscsoncereese 41 54 
9] NosinFOrmationccrecs0s5:4-<seeseseacoecscascargesondessestest 1 
7 
HEATH BENEFIT PLANS 
92 Have Health Benefit plans ...............cceeseeeeee 95 93 
93 Do not have Health Benefit plans............... 4 4 
94 INODINfORMALIOM cerececsccsscevter vctsaavensagccckeceeesessciees 1 3 
Types of Plans 
95 ‘Major Medical’? plans only .........scsscsceee 3] 26 
96 Specified Basic Benefits only ............::eec000- 28 48 
97 Combination of Major Medical and 
Speer ied Lene lS caccttescescesaceyseneonecsacnsecs 36 18 
98 No information on types of plans.........0.000 = 1 
Types of Benefits 
99 Surgical and obstetrical benefits...........0.+0« 89 84 
100 Physicians care in hospital .............:.:sccseersee 86 81 
101 Physicians home and office calls................ 73 67 
102 Special duty nursing care in hospital .......... 46 34 
103 Diagnostic X-ray and laboratory 
BELVICCS EUG siecrrestctovastonccscs-cevestececsontestsstss 78 74 
104 Prescribed drugs ........ccssecsecsercensesscersessoeroese 45 ; 29 
Coverage 
105 Employees and dependents covered ............ 88 79 
106 Employees only covered ......ssscsccesseseeeersseeees 2 3 
107 No information 00 COVEFABE -.....eeeecererecseeeeees 5 10 
Financing of Plans 
108 By employer and employees jointly.............. 64 53 
109 By employer only .......ssssesssessccsrcerneeseessseseneees 13 - 4 
110 By employees omly.....cssssceserseessserseerereenseestars 13 Pai 
111 No information on fimancing .......c.seeceerceeeeeses 5 8 
COLLECTIVE AGREEMENTS 
2 1 


Liz Percentage of employees covered ......+:++:+++ 
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Table 19 — FINANCE AND INSURANCE — Canada — Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of 
each column. Percentages of less than 0.5 are designated by a dash (—). 


Life Non-Life Investment 
Banks 
Insurance Insurance and Loan 
No. No. No. No. No. 
SURVEY COVERAGE 
] Total Number of Reporting Units ........ssesssereee 23 163 318 684 
2 Total Number of Employees ............:cccscccserceseeecees 68, 308 19,671 17,090 23, 328 
STANDARD WORK WEEK % % % % 
Hours per Week 
3a Under 35 NOUrsS cs. ccassescceccssschcvesssscocposcsacsesesscsseseess = 3! 7 3 
3b Re NOULS a ceriancestreretencsss maces gect canetececetzerers 22 22 50 53 
3c Over 35 and under 37% hours. ..........sc.sesscoesees 9 25 17 4 
3d SUT Ua WO UNS vsuedestsusecosnccsscestenentetecenateasceevesss 45 49 13 We 
3e OVOERED TEs HOMES cos cresisccacssecaroscazaet snencnsvenseesuores 24 il 13 22 
Days per Week 
4 ° 5 days cereeressessseessenssseneesesscncscensansesesees 100 100 97 9] 
5 More than 5 dayS -orssssssessserssessssossscorereessesseseecsees = - 3 8 
Hours per Day 
6 Under 74 ROUrs ic..cecscssseseessscsdsstcesesesensoonsesstcssesats 44 39 76 65 
e ue LOWES eatesesus jacecsaedeea{ictrensscecaceastcavsassa secs 25 56 13 18 
8 | rth OURS iy cees cicsesssaXecwaavessscesecteusocvasteosP erste 31 5 11 15 
9 (OVET: Wee OULS ovarececaccstucscse covers arnctedscesseeceereeteeee = a = 1 
10 INo Standard WorkiWeek o:...c0cs-csrsess eerste stietess oo cs cs ] 
PAID STATUTORY OR PUBLIC HOLIDAYS 
ei Provide such) paid Rolidays....c.cssscocsssesecvssostocstse 100 100 100 100 
12 Do not provide such holidays ........6..ssessssesceeees = - = - 
13 No established policy...sccssccssssscsssiassvaissesnacvinceres = 7 & = 
14 INoninifarmat roms; scssseccsconccsscsochscnstainurovencchvecsstvcers = = os - 
Number of Holidays per Year 
15 MRO SG AYS wocsseseessscestssucevaschestasuassscscesacssesvavececerescers - = > a 
16 GRAYS ceccacccte aver sacs cacssescvacecses tuseacteetosseeteasccoree — 2 3 3 
17 AGAVE recon eater ost teie - 18 15 
18 QUG AVS crstianestescenctorenctes tie rrtcossteoesm teen mane - 23 34 31 
19 QA AY.S creases te tectere oss ttietict 4l 18 27, 29 
20 Moretth ane tdayslreccccaiscrcccsatesctectetcceseotsgtectecscoseet 59 39 18 23 
21 Numbermot stated se t..cescfsscte tee - I 3 5 
VACATIONS WITH PAY 
22 Provide vacations with pay.....cccscssscscsscsessmeees 100 100 100 100 
23 Do Rot provide Vacations ...ccicessecsssssssaseesissosesscs = = Sal 4 
24 No established policy c.ccevsecscsssssseescceccscosssecseneaees = = = a 
25 Nosinlortiattomn:.-t.<cccrcte tien co ee _ = = ox 
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Table 19 - FINANCE AND INSURANCE — Canada — Office Employees 


— Continued — 


a a 
| 
Banks Life Non-Life Investment 
Insurance Insurance and Loan 
No. % % % 
VACATIONS WITH PAY — (Concluded) 

26 Vacation Increases With Service cieccccccscscssesessees 100 99 95 
27 SDE 0 NONE oe ours vg ep haves acoknaieaxccersvanvexovacoevais 100 99 95 
3 Afters Less than 1 year cccecsscsseassjesseesessss: 15 29 22 
°4 AM YCON Macc cas at cisesieeet coat os sateteat ess 85 70 ie 
Pe VME Moran. taesnpcacsestscsvtcesargesrnch pase = = 1 
31 So CAI S wasn cavesdsvan sestacssicistaveuscsvssisarene: a = — 
32 LTR aes emeretina: 2S = = - 
33 SEY CALS Wicca sets faosas sacescepcsvctvesetcoasatcataecs 2 c= a 
34 Moresthanory.Cars ccs. sctevccrstescserserce fast as = 
35 No information on required service ......+. = - - 
36 HU HREGE WOKS. ceccgc, os csantctvovec ttt svasacssssceucrcessevtase 100 98 91 
37 After: Less than 10 years ....s.cescscescecrees 91 8 20 
38 MOM VGA Mit sccssdsssessettcecceads,ssuerstoisesseas' - 48 33 
39 MU tOg ARV. GAUSE wacerisseversesesnssttieeese tees - 1 - 
40 PD AViCATS Wrescsta ces tcvasctrecocssterecocevencetesteds 9 40 28 
4] NGTEOPLO yCarst cecccrcts<cestesscrsvaceassstoes = <s = 
42 OI ViGATS teens cerstevstecasrscsecetsntesstanareseteas = = 5 
43 More than 20 years ......:.sccssseccsesereee fe i 5 
4A No information on required service ......... cs = ae 
45 WO UTWE CK eecsecterrenscor es soit asascuasarescascsseccses sears 100 83 51 
46 After: Wuess, than 25 years j...c.scs..scssseseoee- 37 13 14 
47 AONE ALS eseasstitenscatacesesosscesatiresertessbes 63 67 28 
48 More than 25 year .....csessescssseseeenee = 3 9 
49 No information on required service .......... = - | - 
50 Vacation Does Not Increase With Service ........ - 1 . 5 
51 ME TWEE Korteeeescccts ce sapcsasewessascescsccroknacsanacceesnscabes - ~ - 
De After: 1 year or LESS 4..........:csesssssseseescesees — a - 
53 POV CALS p.cscscseorsnaresccadeceasurcraesepsasserertrs = - = 
54 More than 2 years ........ccsssssecessersses - = - 
55 No information on required service ......... = = - 
56 TWO) WEEKS: o..c005ssecsvesseevecstouece+solsseseeesseenssonesnosncs - 1 3 
57 After: 1 year or less .....essccessecesseesssesensens ~ 1 3 
58 Z YCATS cccscceseesrecsnscsrccessssscensececsensenacs _ - - 
59 More than 2 years .......scssesecseseseseeoens _ ~ 
60 No information on required service ......-.+. - _ = 
61 Three weeks OF MOTE .........sssescseecerersenreeserecees _ - 2 

62 No information on length of fixed F 
VACALION ......csssscosscvccsscerecesescrccscossseccesonens = a | ma 
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Table 19 — FINANCE AND INSURANCE — Canada — Office Employees 


— Continued — 
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RETIREMENT POLICY FOR MALE 
AND FEMALE EMPLOYEES 


Have such retirement policy .........scsseceeeeeee 
Do not have such retirement policy .......... 
Norestablished policy (recesscccsccsstecesseroousesseces 


Nosin fOrmati Ones sceccccrnctactecseacccnaservccestuccecscecs's 


Normal Retirement Age 


Und ers60 ty ears rerr..cct.cceccocsceresesnscerssesesorecveces 
ONY GALS ieoccaco.cscceateracuscsscesscesescsssascessease 
OINEG GARY CATS). csssecossscancuacsanacsseseecnnsenre 
DGORVGANS ersesesceecssenstanccesecccerrucncersensoe=tets 
Ov ermlOON CALS scs-cscsecercreresscecreseatuesesscccesuecsees 
INQminfOrmatlOnweseste:vecrcessscsnsaenccestuanarcssss-receess 


Provision for retirement at earlier than 
MOLI O ues ae seclscesceateenteersctescantartonene? (cree 
Provision for retirement at later than 
MOMMA A SO reser reesyecones fepssents See Taasisnsaese scree: 


INobinformatiOn =.acciscscatesrcvcsecsscecsernceetee coer 


INDUSTRIAL MEDICAL SERVICES 


Provide medical or first aid services .......... 
Do not provide medical or first aid service 


Nowintormati om ts.c.cccessc-casancs socseveostaceoeecimereseretes 


Medical and First Aid Personnel 


Physician(s) in attendance full-time .......... 
Physician(s) in attendance part-time .......... 
Bhymician(s) om, call c..1(.ceckesteecrsta veneer 
Registered Nurse(s) in attendance full-time 
Registered Nurse(s) in attendance part-time 
Pree AIG eto El accactvsscateconccrsesencysesteos at 


No#intormati ony <iscsscttet cesses vee 


Medical Services Provided 


Pre-placement medical examinations .......... 


Periodic medical examinations 


Oona ene cee eeewsccee 


Home visits by plant physician 


see eeeeeeersececenes 


Banks 


Life 


Insurance 


Non-Life 


Insurance 


Investment 


and Loan 


Pras ea: 
% % % % 


100 


BS 


43 


78 
17 


76 
ys 


36 
49 


15 


30 
13 


22 
61 
ltd 


ww iw | 


86 


18 


55 


Table 19 — FINANCE AND INSURANCE -— Canada — Office Employees 


— Concluded — 


| 


Life Non-Life 
Banks 
Insurance Insurance 
[eae 
No. % % % 
Medical Services Provided — (Concluded) 
89 Home visits by plant nurse .........ccccssesceeeeee - 14 6 
90 Emergency first aid care ...........scsccssssscosseee 21 69 16 
9] INQ UATEL ORIG ON acces ssvcsatacestuscestssneacknscessctssepoecses 13 - 1 
HEALTH BENEFIT PLANS 
92 Have Health Benefit plams ................00csessseees 100 98 96 
93 Do not have Health Benefit plans ................ = 2 3 
94 INoinformiation ccc scams. stirrer cs scaceseutceevess cc ccnes == = ] 
Types of Plans 
95 **Major Medical”’ plans only ..........ssccssseseeee 6 55 %6 
06 Specified Basic Benefits only ..............:s.s000 = a 26 
on Combination of Major Medical and 
Specitied (BeneLits. sc.mu.secs-cescscccsesesssns oie 74 36 44 
98 No information on types of plans ................ = a x 
Types of Benefits 
99 Surgical and obstetrical benefits................ 100 97 93 
100 Physicians care in hospital .........sceeccsseoesee 100 95 88 
101 Physicians home and office calls............... 95 91 74 
102 Special duty nursing care in hospital.......... 100 89 57 
103 Diagnostic X-ray and laboratory 
BELVAIC CS CL Caer scscerssre tessa scasevcocacevestceesecscess 100 96 88 
104 Prescribed drupe sicss.svcncresssoscrse.ssecosectcverseeses 
Coverage 
105 Employees and dependents covered 
106 Employees only covered .......c..s.0-sscssesresceess 
107 Nomintormation OnUCOVerage fscecur-.-2 seeiescrnt: 
Financing of Plans 
108 By employer and employees jointly 
109 By employer only wiecscccscererercresecsssseeeseenneeees 
110 By employees only ......scscecesecseesecerseneestesenetens 
111 No information on financing verseesereeereersererss 


Pe 


COLLECTIVE AGREEMENTS 


Percentage of employees covered 


Investment 


and Loan 
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SURVEY OF WORKING CONDITIONS 


Each year more than 20,000 employers participate in a survey of working conditions in Canadian industry 
conducted by the Economics and Research Branch of the Federal Department of Labour. The results of this survey 
provide information on important working conditions by industry and by province. This information is used extensively 
by business, labour, and government in analyzing trends in personnel practices. The survey results are published in 
Working Conditions in Canadian Industry (available fromthe Queen’s Printer, Nttawa, Canada). Information submitted 
by individual employers is held in strict confidence. 


INSTRUCTIONS FOR COMPLETING QUESTIONNAIRE 


ESTABLISHMENT CHARACTERISTICS — Following the address and identification of the 
establishment, are questions dealing with principal activities and numbers of employees. Ques- 
tions 3 to 9 deal with specific working conditions. Provision is made for reporting separately for 
non-office and office employees. 


NON-OFFICE EMPLOYEES -— Include as non-office employees those non-supervisory 
workers directly engaged in the production of goods or services and the provision of main- 
tenance and auxiliary services closely associated with production operations. Non-office 
employees are typically paid on an hourly basis. 


OFFICE EMPLOYEES -— Include as office employees those workers engaged in clerical, 
accounting, secretarial, sales, executive and administrative activities. Office employees 
are typically paid on a salaried basis. 


MAJORITY CONDITIONS — Report working conditions applicable to the majority of workers in 
each of the two broad groups, non-office and office. Do not report any special conditions applying to 
proprietors, senior executives or other minority groups of employees. 


REPORTING PERIOD -— Information provided in reply to the questions in this form should be 
based on conditions prevailing in the last normal pay period preceding May 1, 1962. 


Please complete and return the white copy of this questionnaire in the enclosed envelope not later than 
May 31, 1962. Your prompt co-operation will be appreciated. The blue copy is for your records. Further information 


regarding the completion of the survey forms or results of previous surveys may be obtained from the Economics and 
Research Branch, Department of Labour, Ottawa 4, Ontario. 


Economics and Research Branch, 


Department of Labour 
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(see overleaf) 


If this address is incorrect, 
please amsnd. 


ose 
1. PRINCIPAL ACTIVITIES: Products or services in order of value: 

PE rar ts hee. AiR ATA We ot ae eo ated Lae. o! ramet me 

(ii) 


AOR eee er eer ereeenseneeees ses anes essere e see eer ones esssssnorensseeessetsuscessecoee 


eeeeee 


2. NUMBER OF EMPLOYEES ON PAYROLL Name 
umber 
State th ber of empl Non-offi a 
‘ : sas er of emp eee in this establishment as of May 1, or last preceding pay day. If Sea aom eae: 
abnormal conditions prevailed, such as temporary shut downs or strikes, report for the last pre- 
tees Ry see aL OM SRI Spe con cay eh lesb els staciach dicate sa Fob hethne denn Paha. A 
3. STANDARD WORK WEEK 
Non-office Office 
State the number of hours and days normally scheduled for the majority of em- Heukesperde ae a] 
ployecesintthistestablishmenthcaassosynstcss-cctccncetsn eee en cee eee eee 4 36-38 $2—54 
Hours per week (pao ] 
39—40 55-56 


PAID STATUTORY OR PUBLIC HOLIDAYS 


Do you pay the majority of your employees for any statutory or public holidays 
Ongwhichytheyanormall ved opnoti works 7hsccgsts-ccecss acterersocssssszscesonseceaersectparee toncensterteees 


(A PAID HOLIDAY for the purpose of this survey is defined as a day on 
which an employee is not required to work but is paid a full day’s pay at straight- 
time rates. These holidays may include federal, provincial, municipal and 
regularly observed religious or other holidays.) 


IF YES, ANSWER BELOW - 


How many days of the year do yon designate as paid holidays? ..........-0 


Days per week 


Check (X) if no 
standard work week 


CSRS 5. ea 


, Check (X) 
Non-office Office 


Yes Af 
No ey ee 


No established policy 


Number 


Non-office Office 
60—1 64—5 


5. 


VACATIONS WITH PAY 


Do you provide annual vacations with pay for your employees? «0.0.0... 


IF YES, ANSWER BELOW - 
(a) Check which of the following policies applies .......sussssererssreetesnsseernenerees 


Non-office Office 


Yes 1 
No ee es] 


No established policy 


Non-office Office 
36 3: 


1] 
a a 


Vacation increases as 
service increases 


Vacation does not in- 
crease as service 
increases 


(b) Please provide details of the plan, indicating the length of service required to qualify. 


——a 


Service Ce ee to Qualify 


55—56 


57-58 
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6. A. RETIREMENT POLICY FOR MALE EMPLOYEES Check (X) 


Non-office Office 
Do you have a policy which establishes a normal retirement age for your Yes 1 


Male EMplOVEOS? sresecsecceccccsesetsesevssennesceasasscsiesiodsesesavesecorscerencteaseryarsesuceceasadesace No aL f= 3 
No established policys{ | (ae 
IF YES, ANSWER BELOW - Age in years 


66—67 70—71 


(a) What is this normal retirement age? ............ssssccssssccsescessscresecenecerecsssnsnceees Years 
Cheek (x) 


(b) Does your retirement policy make provision for: 
Yes 1 


No ee a 


(ii) Retirement at a later age than normal? 000... csscssscecessesescnessseeeseeesees 75 77 


Yes 1 (cama 
No 2 eae eS, 


Non-office Office 
33 3. 


(i) Retirement at an earlier age than normal? ...........cssssssessssseseseseeeeerere 


B. RETIREMENT POLICY FOR FEMALE EMPLOYEES 


Do you have a policy which establishes a normal retirement age for your Vien 1 


femalevemploy.een carcasrncestre-cserece cesaxcrseer ses onseasparhsccansecescarecarestaccseacassacesactrsaere No af = 
No established policy 3 a] 


IF YES, ANSWER BELOW — Age in years 


36—37 40—41 


(a) Whatjisithis normal retirementiage?/.....-..c6cs<cv-co-scscccsc-reaseceecsneevstscresseceaccers Years 
ate Check (X 
(b) Does your retirement policy make provision for: Vs ; a 44 
(i) Retirement at an earlier age than normal? ..........csccsscesseccececeeseeeeeenees No 2 
45 47 
(ii) Retirement at a later agethantnormeall (eeccresesetcten oer. eee Yes 1 


No a Oe 


7. INDUSTRIAL MEDICAL SERVICES 


Note: This question is concerned with industrial medical services which provide, at the employers’ expense, the services 
of any of the following: full-time or part-time physicians, full-time or part-time registered nurses, and first aid personnel. 
Check (X) 
1. Do you provide in-plant medical or first aid services for your employees?.........sssssseseceeseeres Non-office Office 
cr 
Noah idly a iar | 


2. State the number of medical and first aid personnel employed or retained to provide medical services: Number 


$1 
(a) Physician(s) = In-attendance full-time. secs. sctesecateueceesscducesescsennver areas ete acer persone eee COE 
2 
— Invattendanceipart-tinve ses. cssentiss.sicscyosestcetesetesese rena coats eee eee ; 
53 
Sire Call i vexscsssserssscsessescosssseesraconcsvevccossesenes iss oaderstesseiestverevonerteooalere teserssetemsee tre =a 
5 
(b) Registered Nurse(s) — In attendance full-time: .......s..csscescossnsseconsssecsnsassasessseassetavensssnsnessnansoseessszossnseossss : 
—Invattendanceppart-time: cecse-ch.cc cere ccsscosescceneescewes ee ones aete seeds aac Gian eae _ 
(c) First Aid Personnel (including employees trained in first aid) .....c.cscscsssssssssssssssesssssssesssssesseesesssesecens a 


Check (X) 


3. Please check the medical services provided: 
Non-office Office 


(a)’Pre-placement medicalvexaminationa i: -s.-sieee ae ctier eer YF a ca 
Nb) Heriodio medical examinakone?:ctss..co,ccustaracd acco eat teeter mae aesthiwiavs atcanlolaicscaaies aa feat 
(c) Home visits to sick or disabled employees: (i) by plant physician ......... i hk nn roe = ao 

(ii) by plant nurse? <0.008..coete ce eee oe] fe) 
(d) Emergency: first-aid cares yeads.dssssccnghtaat tovoccae onto eA Oe ee ce a i 


8, COLLECTIVE AGREEMENTS 


Have you any written collective agreements* (in force 
or being negotiated) with one or more organizations 
representing your employees? 


If ‘‘yes’’ list below the employees’ organizations with 
which you have agreements. Indicate the number of 


employees in your establishment covered by each 


*Establishments inthe Province of Quebec: Mark ‘'No’’ if you are agreement. 
covered only by a Decree administered by a Parity Committee. 


Name of Employees’ Organization Party to Agreement 
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9. HEALTH BENEFIT PLANS 


(This question is concerned only with non-governmental insurance or pre-payment plans. DO NOT report benefits or em- 
ployer contributions under federal-provincial hospital insurance plans or other government sponsored plans 


‘- Non-office Office 
1. Are the majority of your employees covered by a voluntary health insurance or pre-payment 


49 51 
TEEN corel Sireer tetra oo Ha PIN Rr eee a ae ROO RE RR one Yeeis | ae 
N 
IF YES, ANSWER BELOW — ow 
2. In which one of the following categories does your plan fall? Ween OO es 
(“Major Medical’ Provisions only ......sccccsssssssssssssssssssssssuususssssssssesssssssecssssssssesssesssesssssssesesse we 54 
Type A ( (Provides for payment of part or all of a broad range of medical, surgical and other ieee 


Type B ( (Provides for payment of specified health service expenses without payment by the em- 
( ployee of an initial deductible amount. (i.e., there are no ‘Major Medical’’ provisions).) 


i] 
(Specified Basic: Benetits: oul yoo. isss.cc.secscsasetcadastiaskecossnc oedieaniSivariéeacicasnteen ee si ca 
CL] 


C (Combination of Types A and B 


Type ( (Provides specified basic benefits plus ‘Major Medical’’ as a supplementary feature.) 


3. Please check the features of your plan(s) in the appropriate boxes below: 
If your plan is Type A — Check (X) under headings in column 1 only. 
If your plan is Type B — Check (X) under headings in column 2 only. 
If your plan is Type C — Check (X) under headings in both columns } and 2. 


ie wee rire eee 2 


TYPE A PLAN TYPE B PLAN 
‘*Major Medical’ ‘*Specified Basic Benefits’’ 
| Non-office | Office | Non-office | Office 
BENEFITS | 
(a) Surgical and Obstetrical Benefits............ssscsesecesseeseeeeeed de ber anereereerrereetror Stor 
(b) Medical Care (non-surgical) | 
(i) Physicians care in hospital .........c.ccssecsscoseesseeevees sey aoteabresareanceastancrsus a 


(ii) Physicians home and office calls 


(iii) Special duty nursing care in hospital } 
(c) Diagnostic X-ray and Laboratory Services, etc. _ ...... seer Gatsesrosctersnasserasse bras 
(d)bPreseribed Drugs cesssscsscectccrsesssssecssacessesssasosssssesssssecesese se Web aes 
DOES YOUR PLAN PROVIDE BENEFITS FOR: | 
61—1 


(a) Employee and dependants? 


(b) Employee: Only? c.c..ccccccssccscesoreoosassssossesscconsavossnoastusucsssvsncheonsavedsacnssesnesessesnessvesnndessunvene { 
HOW IS YOUR PLAN FINANCED: 

(a) By employer and employees jointly? ........sesesssssessenereed Lele escapee aserny Mert 

(b) By employer only? ....csssssscsesorsesessreseees eral by nes 

(c) By employees only? ........-2.-.s.cerersssssresssenssssanesteenecscones te sssessenshensenet Procite tae poreeenencennenend 


IF YOUR PLAN IS TYPE B OR TYPE C, ANSWER PART 4 BELOW: 
4. Please check (X) in appropriate box whether your plan(s) (excluding ‘Major Medical Benefits’’ 


. j Check (X) 
under Type C plan) is of the Service or Indemnity type. eee pits 
Service Plans involve contracts under which participating doctors (or their dev eee, Seite 59 
associations) agree to accept the fees or rates paid by the plans as full payment formost 5), i{ ] [__] 


ELV COB ETONG CEE Cl cccertreeecce eee ronertees rans crssndetaeceesseccsnsreseussccesacsctsussoaegastscacevteas iorvetcssacsbsccontnessrsdevessesse=sas 


i indivi i i fixed 
Indemnity Plans reimburse the individual member for medical and surgical expenses up to fix: 
eeviaenaiae for each type of service rendered. These plans do not involve contracts with |ndemnity ” pee | Ce 
doctors to accept the amount paid by the plan as full payment for services rendered .......s:s:sccesesesees Plan 


ecccccccces «(iC RA RR MMM C RRC Hr Coren erecocceresasoreres 
a eeeeecenees cocesscsccccscrencscccrscussesses 


a ns simentar Use Peretti 
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